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MINISTRY OF FINANCE
(DEPARTMENT OF REVENUE)

New Delhi, the [5th Junuay 1996

RESOQLUTION

E. No. 1/09.92-NCB(Coord ).—In continuition  of  the
Resolution dated 10-8-1993, published in Part-I, Sectionl of
the Gueette of India (Extraordinary), constituting a High
fevel Committee lo uwnderlake a comprehensive review  of
the presnt arangements for dealing with the various aspects
of the problem of drug abuse, and subsequent Resolutions
duled 11-3-1954, 14-7-1994, 20-9-1994, 19-1-1995, 21-4-1995,
30-6-1995, 2-8-1995 and 4-10-1995, cxtuuhng the tenure of
the Commmce upto 31-12-1495, it has been decided by the
Government of India to {m'rh:r estend the tenure of this
Commirtee upto 31-03-1996.

ORDER

ORDERED Lhat o copy of the Resolution be communicited
10 nll conccrned aod that it be published in the Guzette of
India. for general information.

A. K, SRIVASTAVA,
Tt. Secy.

MINIGIRY OF HUMAN RESOURCE DEVELOPMENT
(DEPTT. OF EDUCATION)

New Delbhi, the [4(h Deccmber 1995

RESOLUTION

Sub : Recunsttution of Joint Counal  fuy  Vocational
Education (JCVLE) in supersesion of the previous
Reoslation Noe. F. 7-3/88/VE.T dated 20-4-94.

No. 1. -44794-VE -2 Vocationul - Education isv u distinet
steewm ntended 1o prepuic students for identified  occupa-
tiors spanniner several areus of activity, The miain ObJCCIlVET
of the schere of Vocationalisation of Sccondamy Education
are to provide diversilivation ol educulional opportupities so
28 to enhance individosl employability, 1educe the mismatch
petween demand and supply of skillad munpower and to
provide an allernztive for those nUlﬁLllﬂ' higher education,
The Vocationn! Cowrses wre provided in general education
institutions at the --2 slage. Under this scheme assislance
s given to the Sutes/UTs for approved purposes necord-
ing to a patlern ol assistance.

2.0 In orde. LLoonshoCo plaber pmnan and  condination

of vocational procrammes o Joint Council  for Vocational
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Education was set up at the national level in 1990, to
perform the following functions :

— planning aml  coordination  of  vovational  pro-
grammes conducted by different  orgunisations/
Ministries;

— lay down guidelinos for;
*aseessment of muanpower needs;

development of vocational programmes  at  all
levels;

“development ot biidge ffransfer courses:
*training of teachers und educational administia-
toTs:

“development of testhooks and instructional muter-
ial:

saccreditation amd certilication of vocutionol courses
including those wvonducted by non-goveinmental
organisations;

—  develop schomes tor creating  vocational facilities
at different lcovels;

~~  evolve schemes for involvement of public/private
sector industry in vocational education:

- - prepure schemes for undertaking pmgrammcs_of
vocational  education  for workers and imparting
vocational education  theough  non-formul  pro-
CTRMINES

- periodicadly review  vocational programmes;

~ identify and support nun-povernmenriul or'l_runisa(ions
cngaped in vocutional training of  special - d aad-
vantaged groups;

3. The JCVE is un umbiclla body under the Min'[.atry of
Humaen Resouice Dovelopmient 1L has  been dccn_dcd Lo
reconstitute the JOVTE with the following membersbip

Cliutiman
1. Mnister of Humuan Resputce Development

) fee-CCals

Deputy  Mimsicr

(]

. Monister of Siie (kalucanon) o
(Equcation).
Mumbers
. Member (Educution), Planning Commission,

. Secretury (Edceation) Guwvernment of India.

LA I T )

. Secretary, Ministry of Amiculture, Department  of
Agricuftural Research and Educution. CGovt of lodiu.

6. Seuetary, Ministiy of Health /DGl (118). Governs
ment of Indin.

. Secretary, Ministry of  Lobuw DGFI. Govl,  of

India.

~}

8. Searetary. Rural Development, Govt. of lodu,
Y. Secretary, Univeisity Grants Commission.

10. Member Secietury. Al Indin Council tor Technical
EBducation.

11, Director, NCERT.
2. Chatimun, € BSF

Humun  Resourew

13, Finandal Adviser, Ministiy of
Development, Govt. of Indin.

14, Joint Director, Central Institwle of Vocationnl Edu-
cation. Bhopul

15-17. Threc Persons from Voluntary Agencies enpaged  in
Vocational Educalion.
Brother Muthew, Supcontendeat. Don Bosco Tech-
1

pioal Sabtogl Pébenle Aloenob

_—— e e o, SieP e

-- Dr. A, K, Basu, Chief Executive. Socicly for
Rural Tndusirialisalion, Ranchi,

~ D 8. 8. Walhap, Direclor, Vigyan Ashram, Pune.

18-19, Two persons engaged in womens training and em-
ployment.

— Pg‘ncipal,‘Kdmla Nehru Polytechnic, Hyderubad
(Community Polyiechnic).

— Prindipul, Government Polytechnic  for Women,
Gujarat (Community Polytechnic),

20-22. Thrce Menmbers of Parliament
(2 fiom Lok Rabba wnd 1 from Rajya Subha).

23-24. Two Ministers dealing  with Vocational Education
fjmm St;ﬂes.f‘(_ITs (Membership by rotation for
AN HIA DN

25-20. Two Scercturics dealing with  Vocational Education

from Statos/UTs  (Membership by rotatjon  for
2 ycams).

27-28, Two Directors of Vocalional Education from States/
UTs (Memboiship by rotation for 2 years),

29-32, Four professionals {rom
including poblic sector.

Industry  aod Commerce

— Federation of Indian Chambers of Commerce und
Industry,

— National  Alliance ol Young Entreprencurs.

bederution of  Associations of Small Scaje Indus-
triesy of India.

- Indisn Banks  Association,

33.34. Four Educidionists/Expeits in the area of Vocational

Edueantion.

-~ Deo Vo O ranlandinsw smis Former Viee Chaneellor,
1GNOUL

—  Father T. V. Kunnunkal,

— S Ko M. Gedum,  Chaehman and  1ireclor,
Centre fop Science and Technology, Herala, Nag-
pur.

— Shri J. A. Ryan, Ex Dircctor, Education, Tamil
Nadu.

37-39 Thiee tepresentalives of Workery Assoclation,
Indra National Trade Umon Congress.
- Bharhya Mazdoor Sangh.

—  Mind Mardoor Sabha,

Memher Sceretary
40. Joint Seceetnv,
( Vocational Bducubion)
Mins iy ol Human  Resonres Development.

4. Keepine in view the functions to be  performed by
the Joint Corneil for Vocationel Edueniion, a  Standing
Committce  of  Jomt Counal for Vocational Education,
was  also set up which would meet more  frequntly
and ensure thet the tasks Jaid down by JCVE arc effective-
Iy peiformed.  The Stending Committee i» also reconsti-
tuted as follows —

Chairmuan

1 Felueation  Secratury,
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Menbers

. Member Secretary, All India Council for Techmnical
Education, Deptt. of Fducation.

J. Representative of Depariment of Percomnel  and
Training (not below the level of Joint Secretary).

4. Joint Diirector, Central Institute of Vocational Edu-
cation, Bhopal.

13

5. Director General, Employment and Training,

6. Joint Secretaiy (Vocational Education), Ministry
of Human Resource Development,
7. Representative of Indian Council of  Agiicultural

Rescarch,
8. Chairman, CBSE.

9. Mrincipal, Womens' Polytechnic (Communiv Doly-
technic), Calcutta.

10. Shri J. A. Ryan, Ex-Diector (Education). Taril
Nadu.

11, Dr. & S. Kulbén. Vigyan Ashram, Pune.

12-17. Bducation Secretaries or Directors dealing with
Vocational Education from 6 States/UTs by rota-
tion,

Member-Secretary

18. Deputy Sccretary/Deputy  Educational Adviser
(Vocational Education), Ministry of Human Re-
source Development,

5. The Joint Council for Vecational Education shall
determine ils own procedure of work and shall mect at
least once a year, with its Standing Committee meeting
as frequently ns necessary.

ORDER

OrpERED that the copy of the Resolution be sent to all
State Governments/Upion Teithory Admiinistration:t. Al
Ministries/Department  of the Government of India  and
the concerned agencies and employment organisations.

OrperED also that » copy of the Resolution be published
in the Garzette of Indin for general information.

PRASHANT MEHTA,
Joint Secy.

—. T oW L 7T T CR— -

MINISTRY OF WATER RESOURCES
MNew Delhi, the 8th January, 1996
RESOLUTION

No. 6/1/79PP.—The ecrstwhile Ministry of Drrigatiun’s
Resolution No, 6/1/79-PP dated 10th March, 1983, setting
up the National Water Resources Council and amendments
of even number dated 14th October. 1985, 29th Oclober.
1985, 21t January, 1987, 12th June, 1987, 18th February.
1994 and 22nd March. 1994 stand further uwmended os

below

In Para 3 of the resolution, the composition of the
National Water Resources Council will be as follows

Chalrpnran
1. Primc Minister.
Vice-Cluairman
. Union Minister of Water Resourges.

1o

Members
. Union Min'ster of Finance.
. Union Minister of Agriculture.

. Union Minister of Power.

. Union Ministor for Rural Areas & BEmployment.

k]
4
5
6. Union Minister of Welure.
9
8 Affairs &

. Union Ministe: of Stote  for  Urban
Emploment.

9. Deputy Chairman, Planning Commission.
10. Union Minister of State for Water Resources.
L1, Union Minister of Statc for Planning.
12. Union Minister of State for Surface Transport.
13. Union Minister of State for Science & Technology.
14, Union Minister ol State for Environment & Forests.
15. Chief Minister, Andhra Pradesh.
16, Chief Minister. Arunachul Pradesh.
17, Chiel Minister, Assam.
18. Chief Minjster, Bihar.
. 19. Chief Minister, Nationul CUpprtal Territory of Delhi.
20 Chief Minister, Gon.
21. Chief Migister, Guijarat.
22, Chief Minister, Harvona
23. Chiel Minister, Himachal Pradesh.
24. Chief Minister. Jammu & Kashmir.
25, Chief Minister. Warnataksa,
26. Chief Minister, Kernls.
27. Chief Ministcr, Madhya  Pradesh.
28. Chief Minister, Mahaiashtra.
29. Chief Minister. Munipur,
30. Chief Minister, Meghalaya,
31, Chief Minister. Mizoram.
32. Chief Ministei. Nagalund.
13. Chief Minister, Orissa.
34, Chief Minister, Pondicheriy.
350 Chict Minister. Punjub.
36. Chiet Minister,  Rajasthun.
37. Chief Minister, Sukkim.
38, Chief Minister, Tumil WNadu.
39, Chief Minister, Tripura,
40. Chiel Miniuter, Uttar Pradesh.
41. Chief Minister, West Bengal.
42. Lt. Governor, Andamuan & Nicobar Tsiand..
43, Administiator, Chandigarh.
44, Admiunistrator. Dadra & Napgar Haveli.
45. Administrator, Daman & Diu,

46. Administrator.  Lukshadweep.

Secretury, Ministry of Water Resources will be the
Secretary of the National Water Resources Council.

ORDER

ORrbERED that n copy of the Resolution be communicated
(o all the State Goveinments and the Union  Territories,
the Private and Military Secretarics to the President, Prime
Minister’'s Office, the Comptroller and Auditor-General of
India, the Planning Commission and all M uistries /Depart-
ments of the Central Government for information.

ORrDERED also that the Resolution be published in  the
CGazette of Indin and the concerned State Governments
be requested to publish it in the State Gazettes for general

information.

Mo REDDY,
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MINISTRY OF RAILWAYS

(RAILWAY BOARD)
New Delhi, the 3rd Febroary 1996

RULES

No. 95/B(GR)1/18/1.—The Rules for a combined compe-
titive Engineering Services Examination to be held by the
Union Public Service Commission in 1996 for the purpose
of filling vecancics in the following Services/Posts are, with
the concurrence of the Ministries Departments concerned,
published for genersl information :— ‘

CATEGORY 1—CIVI} ENGINEERING
Group A Services [Posis
(1) Indian Railway Service of Engineers.

(i1) Indian Railway Stores Service (Civil Engineering
0sts ).

(iii) Central Engincering Service,

(iv) Milt'ary Engineer Service (IDSE) (Building and
Roads Cadre).

(v) Military Engineer Service (Surveyor of Works

Cudre).
(vi) Survey of India Service Group-A (Civil Bagineering
Posts). {

(vii) Central Water Enginecring Service (Civil Engincesr-
ing Posts).

{viil) Assistant Execntive Engineer (Civil) in P&T Build-
ing Works (Group ‘A’) Service,

(ix) Central Engineering Service (Roads) Group-A.

(x) Assistant Execntive Engineer (Civil) in  Border

Roads Fngineering Service Group-A.

(xi) Indian Ordnance Factories Service (Engineering
Branch (Civil Engineering Poats).

CATEGORY [—MECHANICAL ENGINEBRING
Group A Services /Posts '
(i) Indian Railway Service of Mechanical Engineers.

(il) Indian Rezllway Stores Service (Mechanical Engi-
neering Posts).

(ili) Central Wu‘er Engineering Service (Mechanical
Engineering Posts),

(iv) Central Power Enpineering Service (Mechanical
Engincering Posts).

(v) Indian Ordnance Factories Service {(Engineering
Branch) (Mechanical Engineering Posts).

(vl) Indian Naval Armament Servica (Mechanizal Bngi-
neering Posts),

(vii) Militmy Engineering Service (IDSE) (Electrical and
Mechanical Cadre) (Mcchanical Engineering Posts).

(viii) Central Electrical & Mechanica] Engineering Service
(Mecchanical Engineering Posis). ‘

(ix) Assistant  Pxeculive Engineer (Elect. & Mech.)
(Mechanical  Engincerinz  Posts), Border Roads
(Enrincerina Service, Group-A).

(x) Drlling Engineer (lunior) Group A in GS.L
(xi) Mechanical Enginecr (Junior )Group A in G.S.L

(xii) Assistant Manager (Factorics), Dopartment of Tele-
com. (Telecom Factories QOrganisation).

(xjil) Central Engineering  Service Roads) Group ‘A
(Mechanical Engincering Posts).

(xiv) Workshop Officer—Group ‘A’ Mechznical Engineer-
gghPmts in the Corps of EM.E., Ministry of
efence

(xv) rIr;Jdiun Supply Service Group-A (Mechanical Engpy,.
GLICAN

Group B Services)Posts
(xvi) Workshop Officer Group ‘B' (Mechanical Engineer.
mg Posts) in the Corps of EME Ministry of
Defence.
CATEGORY NI—ELECTRICAL ENGINEERING
Group 4 Services)Posty
(1) Indian Rnilway Service of Electrical Emgineers.

(i) Indian Railway Stores Bervice (Flectrical Engineer-
ing Posts).

(iii) Central Blectricy] & Mechanical Engineering Sesvice
(Electrical Engineering Posts), ¢

(iv) Indian Ordnance Factories Service (Engineering
Brench) (Electrical Engineering Posts),

(v) Indiun Naval Armament Service (Eleetrical Engi-
neering Posts).

(vi) Centrnl Power Engineering Service (Electrical Bugi-
neering Posts).

(vil) Assistant Executive Engineer (Elsctrical) in P&T
Building Works (Group ‘A’) Service,

(viil) Military Engineer Service (SDE Flecirical and
Mechanical Cadre) (Electrical En)ginoszrmg Pom).n

(ix) Assistant Manager (Factories) Department of Tele-
com. (Telecom Factories Organisation),

(x) Workshop Officer Group ‘A’ (Electrical Engineering
Posts) in the Corps of EM.E., Ministry of Defence.

(xI) Indian Supply Service Group ‘A’ (Blectrical Engi-
neering Posts), .
CATEGORY IV—ELECTRONICS AND TELECOMMUNI-
CATION ENGINEERING
Group A Services)Posts
(i) Indian Rallway Service of Signal Bngineers.

(li) Indian Railway Stores Service
tion/Blectronics Engincering Posts),

(ill) Indian Telecommunpication Serviee,
(iv) Enginear in Wirelegs Planning and Co-ordination

Wing /Monitoring Organisation ; Ministry of Com-
munications (Department of Tele Communication).

(Telecommupica-

(v) Indlan Broadcasting (Engineers) Service.

(vi) Indian Ordnance Factories Service (Engineering
Branch) (Electronics Engincering Posats).

(vil) Indian Naval Armament Service (Blectronios Ragh-
neering Posts),

(vili) Central Power Enginecring Service (Telecommunica-
tion Engineering Poéts).

(ix) Survey of Indix Service Group 'A’ (Blectronics' andd
Telecom Engineering Posts).

Assislant Manager (Factories), Department of Tele-
com. (Telecom Factories Organisation),

(x]

(xi) Indian Supply Service, Group ‘A’ (Electronics Engi-
neering Posts).

(xii) Workshop officer, Group *A' (Electronicy Engineer-
ingf Posts)  in the Comps of BM.E., Mindsiry of
Defence.

Group B Services[Posts

(xili) Workshop Officer Group 'B'" (Flectronics Engi-
et neering Posts) in the Corps of E.M.E., Ministry of
ence.
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_ 1. The examination will be conducted by (he Unjon Pub-
lic Service Commission in the manner prescribed in Appen-
dix T (0 these Rules.

The dates on which and the plzce: at which the examina-
tion will be held shall be fixed by Commission.

2, A candidate may compete in respect of any on: or
more of the categories of Services/Posts mentioned above, A
candidate who quulifies on the result of the wrilten part of
the examination will be required to indicate clearly in the
detailed .«:p{;)licntion form the Services/Posts for which he
wishes to be considered in the order of preferences. The
candidate is advised to indicate as many preferences as he
wishes (o, so that having regard to his rank in order of merit.
due consideration can be given o his preferences when mak-
ing appointment,

N.B. (i)—Candidates zre advised to indicate all the Ser-
vices /Posts for which they are cligible in terms of the Rules
in the order of preference in their detailed application form.
In case a candidate does not give anv prcfg.‘rence for any
Service /Post or does not include certuin Services/Posts in
his application form it will be assumed that he has no speci-
fic preference for those Services/Posts, znd in thap event he
shall be allocated to any of the remaining Services/Posts in
the order ay uppearing in the notificatlon and in which there
are vacancies after allocaton of candidates nccording to the
Services /Posts of their preference. In making such alloca-
tion the candidate shall be consldered first for Group ‘A’
Services /Posts and then for Group ‘B Services/Posts.

N.B. (il—No request for nddition /alteration in the pre-
ferences indicated by a candidate in his detailed application
form will be entertzined by the Commissinn,

N.B. (iii)—Candidates should pive their preferences only
for the Services & Posts for which they are eligible in terms
of the Rules and for which they have qualified in the written
Ban of the examination. Preference gven for Services and

osts for which they are not eligible and for Services and
Poats in the respect of which they have nol qualified at he
written part of the examination will be igznored.

N.B. (ilv)—DEPARTMENTAL CANDIDATES ADMIT-
TED TO THE BEXAMINATION UNDER AGE RELAXA-
TION VIDE RULE 5(b) MAY GIVE THEIR PRE-
FERENCES FOR THE SERVICES/POSTS IN OTHER
MINISTRIES/DEPARTMENTS  ALSO. THEY WILL
HOWEVER, BE FIRST CONSIDERED FOR APPOINT-
MENT TO SERVICES/POSTS TN THEIR OWN DEFART-
MENT SUBJECT TO MERIT POSITION AND ONLY IN
THE EVENT OF NON-AVAILABILITY OF VACANCIES
THEREIN OR MEDICAI, UNFITNESS OF SUCH CAN-
DIDATES FOR THE SERVICES/POSTS UNDER THE'R
OWN DEPARTMENTS THEY SHALIL BE CONSIDER-
ED FOR ALLOTMENT TO THE SERVICES/POSTS IN
OTHER MINISTRIES/DEPARTMENTS ON THE BASIS
OF PREFERENCES EXPRESSED BY THEM.

N.B. (v)—Candidates admitted 1o the examination under
the proviso to Rule 6 will be considered only for the posts
mentioned in the said proviso, and thejr preference for other
Services and Posts, if any, will be iznored.

N.B. (vi)—The candidates will be allotted to various Ser-

vices fPosts strictly in accordance with their merit position,
eferences exercised by them and number of vicancies, sub-
¢t to their medical fitness.

3. The number of vacancies to be filled on the results of
the examination will be specified in the Notice issued by the
Commission.

Reservation will be made for cundulates belonging to the
Scheduled Castes, the Scheduled Tribes and the Backward
Classes in respect of vacancies as may be fixed by the
Government.

4. A candidate must be either—
(a) a citizen of Tndia, or
(b} 'a -subject of Nepal, or

(o) o subject of Bhulun, or

(d) n Tibetan refugee who came over to Indiaz befoie
the Ist January, 1962 with the intention to perma-
nently settling in India, or

fed a person of Indian origin who has migrated from
Pukistan, Burma, Sri Lanke the FEast African
countriey; of Kenya Usganda and the United Repub-
lic of ‘lanzanin, Zombia. Malawi, Zaire and Ethopia
and  Vietnamn  with the intention of permanently
settling in India ;

Provided they a candidate belonging to categories (b), (¢,
td) and (e) above shall be a pzrson in whose favour u
certificate of eligibility has been issued by the Government
of India.

A candidate in whose case a certificate of eligibility is
necessary, may be udmitted to the examination but the offer
of appointment mav be given only affer the necessary eligi-
bility Certificate hits been issued to him by the Government
of India.

5. (a) A condidate for thi, examination must have attain-
cd the nge of 20 years and must not have attained the age
of 28 yeurs on the st Auzust, 1996 le. he must have been
born not earlier than 2nd April, 1968 and not later than the
1st August, 1976,

(b) Subject to condition mentioned in N.B. (iv) below
Rule 2, the upper age-limit of 28 years will be relaxcbhle up
to 33 years in the ¢ise of the Government servants of the
following categorics, if they are employed in a Department/
Office under the control of any of the authorities mentioned
in column 1 below and apply for admission to the examina-
tion for all or anv of the Service(s) /Post(s) mentioned in
column -2, for which they are otherwise elirible,

(i) A candidatc who holds subsiantively a permanent
post in the particular Department /Office concerned.
This relaxation will not be admigsible to a probo-
tioner appointed againgt 2 permanent post in the
Department /Office  during the period of his pro
bation,

{ii) A coandidate who has been continuously in 2 rem-
porary service on a regular basfs in the particular
Department /OfMice for at least 3 yeers on the 1gt
Augnst 1996,

Column 2

column 1

[.R.S.E.
I.LR.SME.
I R.S.E.E
1.R.S.E.E.
1.R.5.8.

Railway Department

Central Public works

Depariment
Engineer-in Chief Army

Headdarters

Directorate General
Ordnance Factories

Centra] Water Commission

Central Electricity Authority

Wireles: Plann'ng and
Co-ordination W .ny/
Monitoring Organisation
PBorder Roads Organisation

C.B.8.—Group ‘A’
C.E.& M.E.S. Group ‘A"
M.E.S. Group ‘A’
(.D.SE.—B & R (Cadre)
and Surveyor of Works}
Cadre MES

Group A (1 D.S.E.-—E&M
Cadrey

1. 0. F. 5.GrouP ‘A §

C W E. Servize (Group A)
. I Service "(Group A)

gauinzer - (Group  A)

Border Roads Engineering
Service
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Column 2

Column 1

All Tnndia Radio Doordarshan Junior gcale of Indian
Broadcasting (Engineers)

Service,

Indian Navy Indian Naval  Armament
Servi ce.

Ministry of Communication Indian Telecommunication

Service Grous A.

Assistant Executive Engineer
(Civil/Electrical) in P & T

B.iiding works (Group A)
Service, Assistant Manager
(Factories) Grouy A, P & T

Department of Telecom-
munication & Deptt . of Posts

Telecom, Factories Organi-
sation.
Deptt. of Scicnce & Survey of TIndia Service
Technology Gruup (‘A’)

Directorate General of
upplies and Disposals
eological Survey of India

[. 5. 5. Group ‘A"
Mechanical Engineers
(Junior) Group ‘A
Drilling Engineer (Junior)
Group ‘A .

Note.—The period of apprenticeship if followed by ap-
pointment ogalnst a working post on the Railways may be
treated as Railway Service for the purpose of age concession.

(¢) The upper agc-limit prescribed above will be further
relexable :

(i) Upto a maximum of five years if a candidate be-
longs to a Scheduled Caste or u Scheduled Tribe,

Upto a maximum of three years if a candidate is
a bona-fide repatriate of Indian origin from Kuwait
or Iraq and has migrated to India from any of
these countries after 15th Muay, 1990 but before
22nd November 1991,

(i)

Upto a maximum of eight years if a candidate be-
longs to a Scheduled Ceste or a Scheduled Tribe
and is also a bona-fide repatriale of Indian origin
from Kuwait or Iraq and has migrated to India
from any of these countries after 15th May 1990
but before 22nd November 1991,

(iii)

Upto a meximum of five years if a candidate had
ordinarily been domiciled in the Kashmir Division
of the State of Jammu and Kashmir during the
period from the Ist January, 1980 to the 31st day
of December, 1989.

(iv)

Upto a maximum of ten years if o candidule be-
longs to a 8C or a ST &nd had ordinarily been
domiciled in the Kushmir Division of the State of
Jammu & Kashmir during the period from the Ist
January, 1980 to the 31st day of December, 1989.

(v}

Upto a maximum of threc years, in the case of
Defence Services personnel, dlsabled in operations
during hostilities with any foreign country or in a
disturbed aree, and released as n consequénce
thereof ;

(vi)

Upto a maximum of eight years, in the case of
Defence Services personnel, disabled in operatlons
during hostilities with any foreign country or in a
disturbed area, and released as a consequence there-
of who belongs 1o the Scheduled Castes or the
Scheduled Tribes ;

744 161/95

(vii)

(viit) Upto a maximum of flve yerrs in the case of ex-
servicemen including Commissioped Officera and
ECOs/SSCOs who have rendered at least five years
Military Service as on 1st Angust 1996 and have
been releassd (i) on completion of assignment in-
cluding those whose assignment is due to be com-
pleted within one year from lat August 1996
otherwise than by way of dismissal or discharge on
account of misconduct or inefficiency, or (ii) on
account of physical disability attributable to Mili-
tary Service, or (iii) on Invalidment,

Upto a maximum of ten years in the case of ex-
ECOs/S8C0s who belong to the Scheduled Castes
or the Scheduled Tribes and who have rendered at
least five years Military Service as on 1st August,
1996 and have been released (i) on completion of
assignment (including those whose assignment ig
due to be completed within one year tTrom lst
August, 1996 otherwise than by way of dismlseal
or discharge on eccount of misconduct or ineffi-
ciency, or (ii) on account of physical disabilit

attributable to Military Service, or (iii) on i‘nvalid)-'
ment.

Upto a maximnm of five years in the case of
ECOs/S5C0s who have completed an initial period
of assignment of five years of Military Service as
on 1st August, 1996 and whose assignment has
been extended beyond five years and In whose case
the Ministry of Defence issues a certificate that
they can apply for civil employment and they will
be released on three months notice on selection
from the dule of receipt of offer of appointment ;

Upto = maximum of ten years in the case of can-
didates belonging to Scheduled Cnastes or Scheduled
Tribes who are also ECOs/8$8COs and have com-
pleted initial period of assignment of five years of
Military Service as on lst August, 1996 and whose
assignment has been extended bevond five years
and in whose case the Military of Defence issues
a certificate that they can apply for civil employ-
ment and that thc:fl will be released on three
months notice on selection from the date of receipt
of offer of appointment,

(ix)

(x)

(xi)

Upto a maximum of three yearg in the case of
candidates belonging to Other Backward Classes
who are eligible to avail a reservation applicable
to such candidates.

(xii)

ex-servicemen will apply to the
persons who are defined as ex-servicemen in the
Ex-servicemen (Re-employment in  Civil-Services
and Posts) Rules, 1979 as amended from time to
time,

Note : (I)  The term

(I1)Candidates falling under rule 5(c) (ii) {to (xil)
who do not belong to Scheduled Castes and Sche-
duled Tribea =re not eligible for age concession If
thevy have already joined any Government Job on
civil side after availing of the age cancession.
The FEx-Servicemen who have already secured
regular employment under the Central Government
in a civil post are, however, permitted the benefit
of ape relaxation cs ndmissib{’: to  Ex-Servicemen
for securing another emplovment in any higher
post or Service under the Central Government.

Note :

Note : (JIT) Candidates belonging to Other Backward Classes
who are also covered under any other clauses of
Rule 5(c) above, viz. those coming under the
category of Ex-Servicemen. Pemons domiciled in
Kashmir Division of the State of J&K, reputriates
from Kuwait and Irag etc. will be eligible for grant
of cumulative age-relaxation under both the cate-
gories,

N.B.-~The Candidature of a person who is admitted to
the oxamination wunder the age concession mentioned in
Rule 5(b) sabove shell be cancelled if, after submitting his
application he resigng from service or his services are ter-
minated by his department /office either before or after tak-
ing the sxaminetion. Hs will, however continue to be sligible
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if he is retrenched from the service or post after submitling
hin “applcdtion,

A candidate who after submitting his application to the
department is transferred to other department/office will be
eligible to complete under departmentsl age concession for
the service /post for which he would have heen eligible but
for his transfer provided his application has been forwarded
by hig parent department,

SAVE A5 PROVIDED ABOVE THE AGE TIMITS PRES-
CRIBED CAN IN NO CASE BE REl.AXED.

The date of birth accepted
entered in the Matriculation or Secondary Schoo! [eaving
Certificite  or in a certificate  recognised by an Indian
Unjversitty as equivalent to Matriculation or in an exlract
from a Register of Malriculates muintained by a University
which extract must be certified by the paper authority of
the University or in the Higher Secondary or an equivalent
examination certificate.

by the Commission is that

No other document relating to uge like horoscopes, affi-
davits, birh extracts from Municipal Corporation, Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examina-
tion Certificate in this part of the Instruction include the
alternative certificale mentioned above,

NOTE 1 : Candidates should note that only the date of
birth as recorded in the Matricuf;tion/SeCOndury
Examination Certificate or an equivalent certi-
ficate on the date of submission of application will
be accepted by the Commission, and no suhse-
quent request for ils change will be considercd
or granted.

: Candidates should also note that once a date
of birth has been clajmed by them and entered
in the records of the Commission for the pur-
pose of admission to an Examination, no change
will be allowed subsequently or at uny other
Examination of the Commission.

6. A candidate must have——

(a) obtpined a degree in Engineering from a University
incorporated by an Act of the Central or State
Legislature in India or other Educational Tnstitutes
established by an Act of a Parliament or declared 1o
be deemed as Universitics under Seclion 3 of the
University Grants Commission Act, 1956; or

passed Sections A and B of the lnatitution Examina-

(b) .
tions of the Tnstitution of Engineers (India): or

obtained a degree/Diploma in Engineering from
such foreign University/College/Institution  and
under such conditions ay may be recogmised by the
Government for the purpose from time to time
or

(¢c)

passed Graduate Memership Examination of the
Institution of FElectronics and Tele-communication
Enginers (India); or

passed Associate Membership Examination, Parts TI
and III/Sections A and B of the Acroneutical
Society of India; or

(d)

(e)

Membership Examination (Sec-

sed Associate
(f) passed a of Mechanical

tions A and B) of the Institution
Enginers (India); or

passed Gradunate Membership Examination of the
Institution of Electronics and Radio Enginecrs,
London held after November 1959.

(g)

Provided that a candidate for the posts of Engineer Group
A, in Wireless Planning and Coordination Wing/Monitoring
Organisation, Ministry of Communications, Indian Broadcast-
ing (Engineers) Service and Indjan Naval Armament Service
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the
mentioned

above
below

(Electronics Engg. Posts) may possess any of
neeringqualifications or the qualification
namely ;—

_ MLS¢. degree or its equivalent with Wireless Communica-
tion, Electronics, Radio Physics or Radio Engineering us a
special subject.

Note 1.—A candidate who has appeared at an examination
the passing of which would render him cducationally quali-
ficd for this examination, but has not been informed of the
result. may upply for admission to the examination. A
candidate who intends to appear at such a qualifying exa-
mination may also apply. Such candidates will be admitted
to th: examination, if otherwise eligible, but their admission
would be deemcd to be provisional and subject to cancella-
tion, if they do not produce proof of having passed the
requisite  qualifying  examination alonpwith the detailed
upplications which will be required to be submiited by the
candidates who qualify on the result of the written part of
the examination,

Note 2—1In exceptional cases, the Commission may treut
a cundidate, who has not any of the qualifications preserib-
ed in this rule, as educationally qualified provided that he
has passed cxaminntions conducted by other institutions the
standard of which in the opinion of the Commission justifies
his admission to the cxamination.

Nole 3.—A candidate who is otherwise qualified but who
has teken a degree from a foreign University which is not
recognised by Government, may also apply to the Com-
mission and may be admitied to ithe examination at the dis-
cretion of the Commission.

7. Candidates must pay the fee-prescribed in the Com-
missjon's Notice.

8. All Candidates in Government service, whether in per-
manpent or in temporary capiucity or as workcharged emplo-
yees, other than casual or daily rated employes or those
serving under Public Enterprises will be required to submit
as undertaking that they have informed in writing, their
Head of Office/Department that thcy have applied for the
Examinution.

Candidates should note that in cuse a communication is
received from their employer by the Commission withholding
permission to the candidates applying for/appearing at the
examination, their application shall be rejected/candidature
shall be cancelled.

9. The decision of the Commission as to the acccptance
of the applicetion of a candidate and his eligibilitv or other-
wise for admission to the examination shall be final.

The candidafes applying for the exammation should ensure
that they fulfil all the eligibility conditions for admission to
the Examination. Their admission at all the stages of exami-
nation for which they are admitted by the Commission viz.
written Examination and Tnterview Test will be purely pro-
visional, subject to their satisfying the prescribed eligibility
conditions. If on verification at any time before of arter the
written Examination and Tnterview Test, it is found that they
do not fulfil any of the eligibilty conditions, their candidature
for the examination will be cancelled by the Commission.

10. No candidate shall be admitted to the examination
unless he holds a cerlificate of admission from (he Commis-
[jon.

11. A candidate who is or has been declared by the Com-
mission to be puilty of—

(i) obtaining suppori for his candiduture by any means;
or

(ii) impersonating; or
(iii) procuring impersonation by any pcrson; or

submitting fabricated documents or documents

(iv) r
which have been tampered with; or

(v) making statements which are incorrect or false or
suppressing material informtion; or
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(vi) resorting to any other irregular or improper means
in connection with his candidature for the exami-
nation; or

(vil) using unfair means during the examination; or

(viii} writing irrclevant matter including obscene langunge
or pornographic matler in the script(s); or

(ix) misbehaving in any othcr manner in the examina-
tion hall; or

(x) harassing or doing bodily harm to the swl cmploy-
ed by the Commission for the condust of their
examinations; or

(x1) violating any of the instructions issucd to cand.dates
along with their admission certificatcs  permitting
them to teke (he examination; or

(xii) attempting to comnrt or as the casc may be abetling
the commission of all or any of the acty specificd
in the [oregoing cluuses;

may in addition to rendering himsclf liable to c¢riminal
prosecution, be liable—

(a) to be disqualified by the Commusion from the exa-
mination for which he is a candidate; and for

(b) to be debarred either permanently or [ur a specified
period-—

(i) by the Commision [rom any cxamination or
sclection held by them:

(ii) by the Central Goveinment, from #ny employ-
ment under them; and

(c) if he is alrcady in service under the Government to
disciplinary action under the appropriate rules.

Provided thal no penalty under this rule shall be
imposed cxcept after—

(i) giving the candidate an opportunity of making
such representation in wnting as he may wish
to make in that behalf; and :

(ii) taking the reprcsentation if any submitted by
the candidate, within the period allowed to him;
into consideration.

12. Candidutes who obla'n such minimum qualilying marks
in the writlen examination as muy be fixed by the Commis-
sion in their discretion shall be summoned by them for an

interview for a personality test.

Provided ibat candidates belonging to the Scheduled Castes
or the Scheduled Tribes or the Other Backward Classes may
be summoned for an nteiview for a Personality Test by the
Commijssion by cpplying reluxed standards if the Commission
are of the opinion that sufficient number of candidates from
these communities are not likely to be summoned for inter-
view for a pecsonality test on the basis of the general standard
in order to fill up the vacancies reserved for thom

13. (i) After the interviews the candidates will be arranged
by the Commission in the order of meiit as disclosed by the
aggregatc marks finally awarded to each caodidute, and in
that order so many candiadles asa re found by the Commis-
sion to be quulified at the examination shall be recommended
for appointment upto the number of upreserved vacancics
decided to be filled on the results of the.examination.

(ii) The candidates belonging to any of the Schedule Castes
or the Scheduled Tribes or the Other Buckward Classes may
to the extent of the number of vacencies reserved for the
Scheduled Castes, the Scheduled Tribes and the Other Back-
ward Classes be tocommended by the Commission by a rela-
xcd standard subject to the [itness of these cundidates for
selection to the Service

Provided thai the candidatcs belonging to the Scheduled
Castes the Schedoled Tribes and the Other Blackward Classes
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wiio have been recommended by the Commission without
1csorting to the relaxed standard referred to jn this sub-rule(s),
shall pot be adjusted against the vacancies reserved for the
Scheduled Castes, the Scheduled Tribes and the Other Back-
ward Classes

14, The form and manner of communication of the result
ol the examination to individual candidates shall be decided
by the Commission in their dscretion and the Commission
wdllnut vnter 1nto correspondence with them regarding the
result,

15. Subject to other provisions contained in these rules,
stceessiui candidates will be considered for appointment on
the basis of the order of merit assigned to themn by the Com-
mission and the preferences expressed by them for various
Scrvices/posts at the time of their applicalion.

DEPARTMENTAL CANDIDATES WILL HOWEVER,
BE FIRST CONSIDERED FOR APPOINTMENT TO SER-
VICES/POSTS IN THETR OWN DEPARTMENT SUBJECT
TO MERIT POSITION AND ONLY IN THE EVENT OF
NON-AVAILABILITY OF VACANCIES 7THEREIN OR
MEDICAL UNFITNESS OF SUCH CANDIDATES FOR
THE srRVICES/POSTS UNDER '1HEIR OWN DEPART-
MENTS, THEY SHAILL BE CONSIDERED FOR ALLOT-
MENT TO THE SERVICES/POSTS IN OTHER MINIS-
1RIES/DEPARTMENTS ON THE BASIS OF PREFE-
RENCES EXPRESSED BY THEM.

16, Success in the exuminalion confers no right to appoint-
ment unless the Government is satisfied after such an enquiry
as may be comsidercd necessary, thut the candidate having
regard to his character and anteccdents, is suitable in all res-
pects {or appointment to the service,

17. A candidate must be in good mental and bodily health
and free from any physical defect likely to interfere with the
discharge of his dulies as an officer of the scrvice. A cundi-
date who (after such physical examination as (Government or
the appointing authority as the casc may be, may prescribe)
is found not to satis'y those requirements wil not be appoint-
cd.

All cundidates who qualify for interview on the basis of

written part of the examination are required to undergo
medical examination on the next working day folowing tﬁ
date of inteiview (there shall be no medical examination on
Saturdays, Sundays and closed holidays). For this purpose
the succcessful candidates will be required to present them-
sclves before the Additional Chief Medical Officer, Central
Hospiial, Northern Railways Busant Lane, New Delhi at
9.00 Hrs. Tn casc the candidates are wearing glasses they
should take with them the lalest number of glasses to the
Medical Board.

No request for change in the dale of medical examinations
or in its venue would oidinurily be accded to.

The candidates should note thar no requests for grant of
¢xemptlon from the medical examinalon will be entertained
under any circumstances.

The allention of the candidales is invited to the Regulations
relating to the Physical Examination published herewith. It
will be seen therefrom that the physical standards prescribed
vary for different services. The candidates are therefore,
advised to keep these standards in view with specific reference
to services for which they have competed/expressed pre-
ferences (o the UPSC.

The cand.dates may also please note that :

(i) A sum of Rs. 30 (Rupees Thirty only) in cash, is
required 1o be paid by them to the Medical Board;

(i) no travelling allowance will be paid for the jour_ncy
performed in connection with the medical examina-
tion; and

(iii) the fact that a candidate has been physically exami-
ned will nol mean or imply that he will be considered
for appointment.
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THE CANDIDATES SHOULD NOTE THAT THEY WILL
NOT RECEIVE ANY SEPARATE INTIMATION RE-
GARDING MEDICAL  EXAMINATION FROM THE
MINISTRY OF RAILWAYS ( RAILWAY BOARD).

In order to prevent disappointment, candidates are advised
to buve themselves examined by a Government Medical Officer
of the standing of a C.vil Surgeon, before applying for admis-
sion to the examination. Particulars of the nature of the
medical test to which candidates will be subjected before
appointment and of the stancdards required are given in
Appendix 1I. For the disabled/ex-Defence Services Personnels
the standards will be relaxed consistent with requirements of
each Service.

18. No person—

{u) who has entered into or contracled a marriage with
a person having a spouse living, or

(b) who having a spouse living has entercd into or con-
tracted a marriage with any person.

shall be eligible for appointment to service.

Provided that Central Government may if satisfied that such
marriage i8 permissible under the personal law applicable to
such person and other party to the marriage and there are
other grounds for so doing, exempt any person from the
operation of this rule.

19. Candidates are informed that some knowledge of Hindi
prior to entry into Service would be of advantage in passing
departmental examination which candidates have to pass after
entry into Service.

20. Brief particulars relating to the Services/Posts to which
recruitment 18 being made through this examipation are given
in Appendix I,

8. SURYANARAYANA
Secretary,
Railway Board

APPENDIX 1|

1. The examination shall be conducted according to the
following plan :—

Part 1.—The written examination will comprise two sec-
tions—Section I consisting only of objective type of questions
und Section II of conventional papcrs. Both Scctions will
cover the entire syllabus of the relevant engineering disci-
lines viz. Civil Engineering, Mechunical Engineering,
Eh:ctrlcnl Enginecring and Electronics & Telecommunication
Engineering. The standard and syllabi prcsc_ix*bed for these
papers are given in Schedule to the Appendix. The details
of the written examination ie. subject, duration and maxi-
mum marks allotted to each subject are given jn para 2
below :

Part II :—Porsopality test carrying a maximum of 200
marks of such of the candidates who qualify on the basis of
the written examination,

7. The following will be the subjects for the written exa-
mination :—
Cutegory +. CIVIL ENGINEERING

Code Duration Maximum
Marks

Subject

“Sectlon 1 ,—Objective Papers
General Ability Test 01 2 hrs. 200
(Part : A General English)

(Part B : General Studies)

Civil Engincering Paper | 11 2 hrs. 200
Civil Bogineering Paper 1 12 2 hrs. 200
Sectlon TI—Conyentional Papers -

Civil Engineering Paper T 13 3lus. 200
Civil Engineering Paper IT 14 3 hrs, 200

TOTA]L ‘ 190

—

Cutegory IHI—MECHANICAL ENGINEERING

“Subject

Code Duration Maximum

Marks
Section I—Objective Papers
General gpility Test 01 2 hrs. 20
(Part A ; General English)
(Part B ; Gencral Studics)
Mechanical Enginezring 21 2 hrs. 200
Paper |
Mechanical Epngineering 22 2 hrs. 200
Paper 11
Sectlon IT—Convyentjona] papers
Mechanical Engineering 23 3 hrs, 200
Paper I
Mechanical Enginezring 24 3 hrs, 200
Paper 11
"TOTAL T T 00

Category UI—ELECTRICAL LNJINEERING

Subject Code Duratiog—Maximum
Marks
Seetion I —Odjcctive Papers
Ganeral Ability Tast ol 2 hoars 2))
(Part A : General Englishy
(Part B : General Studics)
Electrical Engincering 41 2 hours 200
Paper |
Elecrical Enzinzering 42 2 hours 220
Paper 11
Seetlon IT--Conventional Papers
Electrical Enginesring 43 3 hours 200
Paper [
Electrical Engineering 44 3 hours 200
Paper 11
"TOTAL 1000

Cutegory IV _ELECTRONIC3 AND TELECOMMUNI-
CATION ENGINEERING—

""Code

_Subject Maximum
Marks

Daration

Section [—-bjective papers
Genaral Ability Test 0l
(Part A : General English)

(Part B : General Studies)

Electronics & Telecom-
muynication Engineering
Paeril 61
Electronics & Telecom-
munication Enginsering
Paner [1— . . . 62

Section 1I—Conventjonal papers
Electronics & Telecom-
munication Engingering
Paper I— 63

Electronics & Telecom-
munication Enzinzecing

Paper 11— 64 3 hours 200

T TOTAL 1000

2 hours 20D

2 hoars 200

2 hours 20y

3 hours 200
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3. In the Personality Test special attention will be paid
to assessing the candidates capacity tor leadcrship, nitiative
and 1melectual cumosity, tact and other social qualitics,
mental and physical energy, powers of practicul application
and intcgrity of character.

4, Conventional papers must be answered in English, Ques-
tion papers will bec set i English only.

3. Candidates mwust write the papers in their own hand.
In no circumstances will they be allowed the help of a scnbe
to write the answers for them,

6. The Commission have discretion to fix qualifying marks
in any or all the subjects of the cxumination.

7. Marks will not be allotted for mere superficial know-
ledge.

8. Deduction upto 5 per cent of the maximum marks for
the written papers will be made for illegible handwriting.

9. Credit will be given for orderly, effective and exact ex-
pression combined with due economy of words in the con-
ventional papers of the examination,

10. In the question papers, wherever necessary, questions
involving the Metr.c System of weights and measures only
will be set,

Note —Candidates will be supplied with tables in metric
units compiled and published by the Indian Standardas Insti-
units compiled and published by the Indian Standards Insti-
ever considered necessary.

11. Candidates are paimitted to bring and use battery
operated pocket calculators ftor conventional (easy) —type
papers only, Loaning or intcr-changing of calculators in the
Examination hall is not permitted.

It is a'so important 1o note that candidates are not per-
mitted to use culculaiors for unswering objective type papets
(TFest booklets). 'They should not, therefore, bring the same
inside the Examination Hall,

12. Candidates should use only International lorm of Indian
numerals (e.g. 1, 2, 3, 4, 5, 6 etc.) while answering question
papers.

SCHEDULE TO APPENDIX |
Standurd und Sytlaht

The standurd of paper in Genera)l Ability Test will be such
as may bc oxpected of an Lnginecring, Science Graduate.
The standard of papers in other subjects will  approxinuately
be that of an Ungineering Degree Examination ot an Indian
University. There will be no practical examination in any of
the subjects.

GENERAL ABILITY TEST (Code No. 01)

Part A : General English : The question paper in General
English will he designed to test the candidate’s understanding
of English and workmanlike use ol words.

Part B : Gencral Studies : The paper in  General Studiew
will inculde knowledge of current events and of such matters
as of everyday observation and expericnce in their scientitia
aspects as may be expected of an educated person. The
paper will alsp include guestions on History India andi
Geography of a nature which candidates should be able to
answer without special study,

CIVIL ENGINEERING
(For both objective and conventionul type papers)
Paper I (Code No, 11 for objective tvpe paper and 13 for

conventional paper)

1. Building Materials and Construction.

Stones, Timber, Bricks, Cement, Mortar, Concrele,
Masonry, Steel,

2. Solid Medhanics,

Stresses, Strain, Failure Theories of Solid Materials.
Simple bending and forsion theories, shear centre.

3. Graphic Statics,
Force PPolygon, stress diagram.
4. Structural Analysis,

Analysis of trusses and {rames,
Introduction o plastic Analysis.

5. Design of Metal Stiuctuics,

Working stress and ultimute strength design of simple
structuras,

6. Decsign of concrele and Masonry Structures.

Design of masonry walls, working stress design of
plain, rcinforced and presiressed concrete, ultimate
strength design of reinforced and prestressed concrete.

Paper I (Code No. 12 for objective type paper and 14 for
convenlionul paper)

1. Fluid Mechanics, Water Resources Engincreing.
Open channel and pipe flow. Hydrology Lesign of
canals and hydraulic struclures.

2. Soil Mechanics snd Foundation Engincering and then
general principles Strength Parameters. Earth pressure
‘Theories,  Design of Snallow and deep foundations,

3. Tiansportation Engineciing including Railwey Engi-
neering and Surveymng, Roads superelevation Ruling
gradient, pavements, Traffic controls, Design consi-
derations.

4. Environmental Lingineering.
Water purificalion, sewage treatment and disposal,

5. Construction, Planning and Management
Elemenis of construclion practice, Bar charts, CPM,
PERT,

MECHANICAL ENGINEERING
(For both objective and conventional type papers)

PAPER T (Code No. 21 for objective type paper und 23 for
conventional paper)
1. Thermodynamics

Laws, Properties of ideu] guses and vapours, Power
Cycles, Gas Power Cycles, Gus Turbine Cycles Fuels
and Combustion.

b

. LC. Engines

C.I. and S.1. Engines Detonation. Fuel injection and

carburation, Perlormance and Testing Turbo Jet
and Turbo-prop Engines, Rockct Engines, blementary

lli:nmliv‘lcdgc of Nuclear Power Plants and Nuclear
uels.

3, Stcam Boilers, Engines, Nozzles and Steam Turbines
Modern boilers, Steam Turbines types. Flow of Steam
through nozzles. Velocity diagrams for impulse and
Reaction ‘T'urbines. Efficiencies and Governing,

4. Compressors Gas. Dynamics and Gas Turbines, Reci-
procating, Centrifugal and axial flow compressors,
velocity diagrams, Yfficiency and performance, efTect
of Mech, number on fHow, Isentropic flow, Normal
Shocks and Flow through nozzles. Gas Turbine
Cycle with multistage compression, Reheating and
Regenration.

5. Heat Transfer. Refrigeration and Air-Conditioning
Conduction, Convention and Radiation. Feat ex-
changers, lypes, Combined Heat Transfer, Overall
Heat Transfer coefficient, Refrigeration and Lcat
pump Cycles. Refrigeration systems, Coefficient of
performance, Psychrometrics and psychrometric chart,
Comfort  indices, Cooling and dehumidification
methods. Industrial Air-conditioning Processes. Cool-
ing and heating loads calculations.
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2. EM 'Thiory

6. Properties and classification of fluids

Fluid statics, kinematics and dynaoucs; piiacipals and
applications. Manometry and Buoyancy. Flow Gl
ideal fluids. Laminar and turbulent flows. Boundary
layer theory. Flow over immersed  bodies.  I'low
thiough pipes and Open Channels,  Dimensional ama-
Iysis and smmilitude g=chnigue,

Non-dimensional specitic speed  and classificution ol
fluid machmes in generul.  Energy transier relation
pertoiinance and operation of povmps and of unpulie
and reaction water  turbines. Hydioaanie  power
transmission.

Paper 11 {Code No. 22 lor objective type paper and 24 {or

convention' paper)
7. Theory of Muchines

Velocity and acceleration (i) ol moving bodies (ii) in
machines. Klien's constinction  Inertin  forces in
machines. Cams; Gewrs and Gearing.  Fly wiaeels
and Governors, Balancing  of Rotating and Recipro-
catine masses. Free and forced vibrations of systems.
Crtical speeds and whirling of shafls,

8. Machine Design
Design ol @ Joiute —Thrcaded (astners und Power

screws—Kevs, Kotters. Coupling—Welded  Joints-
Transmission systemn @ Belt arnd chain drivers—wire
ropes—shafts;

Geare-siding and Rolling bearings,

9. Strengrh of Materials ) ) ] ]
Siress and shain in two dimensions, Mohi's circles;
rclations between Elastic Constunts,

Beams ; Bending moments, shearing forces and  re-
flection.

Shafts : Combined bending, direct and torsional stres-
Ses, :

Thick Walled cylinders and spheres under Pressure
Spring, Struts and columns. Theories of failure,

10. Engineering Matcrials

Alloys und Alloying Materials, heat treatment; Com-
position; propertice and uscs. Plastics and other newer
sngineering imaterials,

11. Production Engineering

Mctal Machining : Cutling Tools : Tool Materials.
Wear and Machmability, measurement of cutling for-
css.  Process @ Machmming-Grinding, Boring  Gear
Meanufaturing, Metal forming. Metal casting and
jointing. Basic, Special Purpose, Programme and
numerica’ly Controlled machiue Tools, Jigs and fix-
tures (locating elements),

" 12. Industrial Engineering

Waork stody and work measurement, Wage incentive.
Dosign of Production System and Product Cost Prin-
ciples of Plant layout, Production Planning and
Control, Muteria) Handling. Operationa  Research.
Linear Programming Queuing Theory, Value Engi-
neering Network Aualysis, CPM and PERT. Use
of Computers.

ELECTRICAL ENGINETRING

(For both objective and conventional type papers)

Paper T (Code No. 41 for objective lype paper and 43 for

conventional paper)
1. Electrical Circuiis

Network theorems, Responae of network 1o  step.
ramps, impulse and sinusoidal inputs, Frequency do-
main analysis.  Two port networks elements 0¥ net-
work synthesis. Signal-flow graphs.

Uicctiostatics  Magnetostatics using  veclor  methods.
Fields in dielectrics in conduoctors and in magnelic
materials,  ‘lime varying fields.  Maawel’s equations,
Planswave propagation in conducting & Dielectriv
medie  propetties of Transmiszion lines.

. Material Science  (Diectric Materials)

Bamd Theory. Behaviowr of dielecttics 1 static and
altzrnatmg leds,  Przoelectricivy,  Conductivity ol
Mctars,  Super eondusdvity,  Magnetic Properties ol
Muteruds,  Fermo and ferii-magnetiesm, Conduction i
Semiconductors, Hall cilect.

. Electrical Measutemeuls

Principle of Measurement.  DBridge measurement. of
Cirenit parameters.  M.oasuring {nstruments, VIVM
and CRQ, Q-meter, Spectrum  analyser.  Transducers
and mcasurement of non-tlectricul quantitics, digital
Meunsurement, telemetering, data recording and display,

Paper 1L (Coude No. 42 for objective type paper and 44 for

convenlional paper)

. Elements of Computation

Digital system  algorithms, flow-charting,  Storage;

Type siatements, arisy slovage Arithmalic eXpress-

sion logical expressions, Assignments stalements. Pro-
grammg structure.  Scienlilic and Engincering applica-
tions,

. Power Apparatus & Systems

Electromechanics @ Principles  of clectro  mechunicul
cnergy conversion,  Analysis of D.C., synchronous
and jnduction  Dlachines, I-ractional  horse-power
meiors. Machines in Control Systems. Transformers
magnetic Circuits and Selection of motors for drives,
Power Swstem; power gencration  Thermal, Hydio
and Nucleur Power Transmission, Corona Bundle
condactors. Power System  Piotection. Foonomic
Qpcmtion. Load frequency control, stobility analy-
518

. Control Systems

Opcn-loop and closed loop systems. Response analy-
sis Root-locus technique, stabilily. compensation and
design techniques, Siate variable approach.

. Eleetyonics & Communications

Electronics : Solid state devices and circuits. Small
signal amplifier design. Feedback amplifiers Oscilla-
tors and operational amplifiers, FET cirenit and linear
1Cs Switching circuils |Boolean Algebra. Logic cir-
cuits  Combinations’ and sequential digital clrcuit.
Communicatiors : Signal unulysis. Transmission of

sighals. Nodulstion & Detection. Various types of

comuunication systems. Performance of communica-
tion systems.

ELECTRONICS AND  TELECOMMUNICATION ENGI-

NEERING

(For both objective and conventional type papers)

Paper I (Code No. 61 for objective type paper und 63 for

conventional paper)

. Mulerials Components and Devices

Stiucture and properties of electricul engineering
materials.  Passive components-typss and properties.
Active components (ypes and properties.

Solid State  Devices-Physics,  Characteristics  and
models.

. Network Theory

Network Theorems.  sleady State and transient  res
ponse of eleciric circuits.  Network analysis, Elemen-
tary network synthcesis.

. Elechomagnetic Theory

Field theory. Transmission line theory, Antenna
Theory., Propagation of electromagnetic waves in
bounded and unbounded media,
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4, Measurements and Instrumentation ) ]
Measurement of basic-electrica’ quantities. Measuring
instruments and th=ir principles of working, Trans-
ducers.

Mcasurement of non-electrical quantities.

Paper II (Code No. 62 for objective type paper and 64 for

conventional paper)

1. Linear and Non-linear Analog Circuits

Busic Linear electronics circuits. Pulse shoping  cir-
cuits.  Wave form Gencrators,  Stabilizers.

2. Digital Cirquits ) o
Logic circuits and Gatee, Computing Circot's, Com-
hinational and sequontinl cireults.

3. Conlrol Systems
Feedback theory. Control system components, Res-

ponse of Control Systems,
tem,

Dovign of practical sys-

4. Communication Systems

Basic Information Theory, Modulation and Detection
processes.  Various tyne of communication systems.
Radio and line commupications. Te'evision  and
Radar  Nuavivatioral aids  Satellite  communication
principles,

5. Microwave Engineering

Microwsave Sources, Microwave Components and net-
works.  Measurement at microwave frequencies,
Microwave Communicalion Systema,

APPENDIX 11

REGULATIONS RFLATING T THE PHYSICAL
EXAMINATION OF CANDIDATES

[These regulations are published for the convenience  of
candidates and in order to epable them to ascertain the pro-
bability of their coming vp to the reguired physical standard.
The regulations are alvo intcaded to provide enidlines to the
medical examiners and a candidate who does not satisfy the
minimum requirements prescribed in the regulations, cannot
be declared fit by the medical examiners. Howcver, while
holding that a candidate is not fit according to 1{he norms
laid down in these regulations, it would be permissible for
a Medical Board to recommend to the  Government of
India for reasons specificallv recorded in writing that he may
be admitied to service without disadvantage to Govern-
ment.

2. Tt should however, be clenrly  understood that  the
Government of India rescive to themselves absolute descre-

tion to reject or accept any candidate after considering the
report of the Medical Board.]
1. To be puassed as it for apponitment o cundidate  must

be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient perfor-
mance of the dutics of his appointment,

2, Fvery candidate will be medical'y cxamined at Central
Hospital Basant Tane, New Delhi on the next dav of their
perdonality test or on the dale and place os decided by (he
Ministry of Railways (Railwav Bourd) irrespeclive of the
fuct that he/she had app=arcd for such medical examina-
tion in tho past and fovad {it or unfit on the basis of earlicr
cxamination. In case a candidate do:s no( wppzar on tha
stipulated date, he should immediately submit the reason
thereof to the Ministry of Railways within 15 days so that
his medical cxamination can  be arranged on next suitable
date failine which it will be presumed that the candidate is
not keen for appoldtment and he will not be allotted to any
Serviesl "post.

3. (a) In the matter of the corrclation of ave, height and
chest mrth of candidates of Indian (including Ang,lo Tndian)
race, it iy left 10 the Medical Board to use whatever corre-
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lation figures are considered most suitable as a gulde in the
cxamination of the candidates. Tf there be any dispropor-
tion with rczurd to height. weight and chest girth, the
candidates should be hospita’ised for investigation and X-
ray of the chest taken before the candidate is  declared fit
or not by the Board.

(b) Howcver, for cerlain Services the mupimum standards
for height and chest girth witkout which candidate cannot
hc acgepted are as follows —

Win: pf S:rvic:s Hoight Chost Expan-
girth sron
fully
expinded

Rilway Engineering Ser-

viee (Civil, Eelectrical,
Mezhanical and Signal)

and Central Engincer-

iny S:rvico Group A

ari Czntral Electrical

Ewzitsering Serviec

Group A in the

C.P.W.D.

(a2} For Male can'lidates 152 ¢cm. 84 cm. 5em
150 em., 5 em,

(b) For Female candidates 79 ¢m.

The minimum hcight  prescribed is  relaxable in case of
candidute belonging to  Scheduled Tribes and to races such
a5 Gorkhas, Garhwalis, Assamese, Nagalund Tribes, ete,
whose average height 18 distinctly lower,

(c¢) For the Indian Ordnance Factories Service Group A
a mmimum expapsion of 5 centimetres will be required in
the malter of measurement of the chest.

4, The candidale’s height will e measured as follows :—

He will remove his shoes and be placed against the
standard with his fect together and the weight
thrown on the heels and not on the toes or other
gides of the fcel, He will stand erect withoul
rigidity and with the heals, caves, buttocks and
shoulders touching the standord, the chin™ will be
repressed to bring the vertex of the head level
under the horizontal bar and the height will be re-
corded in ccatimelres and parts of a centimetres
to halves.

5. The candidate’s chest will be mcasured as follows (—

He will be made to stand erect with iy
cellior and to raise his arms Qver his
tape will be so adjusted roufid the
upper adge touchecs the interior
shoulders blad=s behind and lies in the same hori-
zontal plane when the tape is taken round the
chest, The arms will then be lowered to hang
loosely by the side and c¢are will be taken that the
vhoulders are not thrown upwards or backwards
s0 as to displace the tape. The candidate will
then be directed to take u  deep  inspiration seve-
ral times and the owaximum expunsion of the chest
will be carefully noted and the minimum and
maximum will  then bz recorded  in centimeters,
R3.—89, 86—93.5 etc, In recording the measure-
ments fraction of less than half a centrimetre
should not be noted.

feet  to
head. The
chest that its
angles of the

N.B.——The heizht and c‘hcst of the candidate
measured fwice before coming to a final decision.

should be

6, The candidate will alsn be weighed and his weight
recorded in kilogrums—fraction of a kilogram shouw'd not be
notad.

7. The candidate’s eye-sight will be tested in
with the following rules. The result of each
recorded ——

accordance
test will be
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(i) QGeneral. —The candidate’s eyes will be submitted to
n genera] examination ditected to the detection of
any diseasc or abnoimality. The candidate will b~
rejected if he suffers from any morbid conditions of
cye, eyelids or contiguous structure of such a sort
as to render or ar: likely at future date to vender
him unfit for S=1vice,

(ii) Visual Acuity.—The examination for determining
the skuteness of vision includes two tests—one for
distant the other for ncar vision. FEach ceye will be
examined scparately.

There shal’ be no limit for maximum naked eye vision
but the naked eye vision of the windidates shall however, be
recorded by the Medical Board or other medical authonty in
every case as it will furnish the basic information in regard
to the conditions of the cve.

The stondards for distant and near vision with or without
glasses shall be as follows :—-

B - 3 4 s

3 Military Enginecer
Service, Group ‘'A’,
Wutkshop officer,
Group ‘A’ & Group ‘B’
Assistant Manager
(Factcries) Group—-
‘ACP&T G/6 6/1b J/1 I
Telecommunicati n GR

Factorles Orgarisation  6/9 6/9

B. Nown-Technical
4. Tvwian Rhijway 6/9 6/12 Afi JII
Stures Scrvice and
Mechanical Engineer
(Junior) Group ‘A’
Drilling Engineer (Jr.)

Group A in G.§,T.
Tndian Supply Service
Greup *A°

Sarvice Distant Vision Near Vision
e —— e ey
Beticr Worse  Betrer worse
eyo eye eyt eye
{cor- (Cor-
rected rected
Vision) Vision)
1 2 3 4 5
A. Technical
1. Railway Engineering 6/6 6/12 n Imn
Service (Civil Electr]- OR
cal Mechanicol and
Signal) 6/9 6/9
2, Central Engineering
Service Group A 6,6 6/9 6/12 A} L
C=ntral Flectrical 6/9 6/9
and Macharical En-
ginsering Service

Group A, In‘'ien Ins-
pection Service Group
‘A’ Cenital Wate. Engl
neerjing vice Grovp
A, Central Power Ebp-
gincering Service
Greyp A, Centre] Er-
gincering Service
(Ronds) Group A and
Indian Telecomm nle
cdtion Sciviee Grotp

A Assistant Fxecutive
Erginzer (Civil of
ElectricainP & T
Buijldirg Works
(Group ‘A7) Service,
Post of Engineer,
Group AinWP & C
wing/Monitoring
Oiganisaticn, Minis-
try of Communica-
tiuns, Invian Broad-
casting (Engincers)
Servico, Indiin Naval
Armament Scrvice,
Indian Ordinance Fac-
tories Scrvice Group A
B ader Ruad Engi-
neeting S ervice Group

NoTe (1)

(a) In respect of the Technical Services mentioned at A
above, the total smonnt of myopia (including the cylinder)
shall not exceed—4.00 1. Ttotal amount of Hypermetropia
(including tha cylinder) shall not exceed -14.00D.

Provided that in case a candidate in respect of the Services
classified aa "“Technical” (other than the Services under the
Ministry of Ruoilways) is found unfit on grounds of high my-
opian the maitter shall be refeired to a special boards of three
Ophthalmologista to declare whether this myopia is Patho-
logical or not, In case it iy not pathological the candidate
shall be declared fit provided he fulfils the visual require-
ments otherwise,

(b) In every case of myopia fundus examination should
be carried ont and the results recorded. Tn the event of any
pathologica! condition being present which is  likely to be
progressive und affect the efficiency of the candidate, he shall
he declared unfit,

NoTte (2)

The testing of colour vision shall be essential in respect of
the technical Services mentioned at A above except the
Indian Tclecommunication Service Group A.

Colour preception should be graded into higher and lower
grade depending upon the size of aperture in the ratern as
described in the lablc belnw :

T Grede T ngherrade
of colour
Durccpnon

inel grace
of enlour
'p(. rccpllon

1. Distanco b tWﬂ(‘nth
and the cancidatrelamp 16* 16

2, Size ofap riuwre 1.3 mm 13 mm
3, Times of exposres 5 seconds 5 seconds

For the Railway Engineering Services (Civil, Electrical,
Signal and Mechanical) and other service connected with
the safety of thc public, higher grade of colour vision is
essential but for others lower grade of colour vision should
be considered sufficient.

The categories of Service posts which require higher or
lower grade colour perception are as indicated below ;—

Technical Services or posts requiring higher grade
colour Perception

(i) Railway FEngineering Services.

(ii) Military Engineering Service (IDSE and Surveyet
Cadre).
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(iii) Survey of India Group ‘A’ Service.
(iv) Central Engineering Service (Roads).
“(v) Central Power Engineering Service.

(vi) Assistant Maunager (Factories) Group ‘A’
Telecom_, Factories Otganisation,

(vii) Border Roads Engineering Scrvice, Group ‘A’

(P&T)

(viii) Engineer Group ‘A’ in Wireless Plaming and Co-

Tehnical Setrvices or posts requiring lower grade
colour Perception

(i) Central Engineering Service.

(ii) Central Electrical and Mechanical Engineering Ser-
VICe,

(iii} Indinn Naval Armament Service. ,

(iv) Indian Ordmance Faclory Service,

(v) Central Water Englneering Service.

(vi) Asaistant Executive Enginecr (Civil & Electrical) in
P&T Building Works (Group °"A’) Scrvice,

(vil) Junior Scale in Indian Broadcasting (Englneers)
Service.

(viii) Engineer Group 'A’ in Wircless Planning and Co-
oraination Wing/Monitoring Organisation.

Satisfuctory colour vision constitutes recognition of signal
red. green and waite colours with ease and without hesitaton.
Both the Ishihara’s platcs and Edrirges Greens lanfern shall
be used for testing cotour vision.

NOTE (3) Field of vision.—The field of vision shall be
tested 1n respect of all Services by the confrontation method.
Where such test gives unsatistactory or doubttw. results the
field of vision should be determined on the perimeter.

NOTE (4) For Night Blindness.—Night blindness need not
be tested as a routine but only in special cases. No stan-
dard test for the testing of night blindness or durk adaption
is proscribed. The Medical Board should be given the dis-
cretion to improvise such rough test e.g. recording of visual
acuity with reduced illumination or by making the candidate
recognise various objects in a darkened room after he has
been there for 20 to 30 minutes. Candidawe’s own statements
should not always be relied upon but they should be givin
due consideration.

NOIL (5) For Central Lagincciing Seivices the Candi-
dates may bo ruquired to the colour vislon test Batl
undergo test for night blin when -considercd  necessary

by the M Raard. Byrwy of Judia Geoup ‘A" Ser-
V‘K‘.:o the m:t.m te may ﬁtrcqwrzd to pass & 'stgre%scopjc

NOTE (6) Ocular conditiers, other than visual acuity—

(1) Any organic diseasc or a progresssive refractive error
which is h)i/koly to result in lowering the visual acaity should
boe considered as a disqualification,

(b) Squint.—For Technical Services mentioned at A above
where the presence of binocular vision is essential, squint
cven if the visual acuity is of the prescribed standard should
be considered as a disqualification. For other Services the
presence of squint should not be considered as a disquali-
ficatior, #f the visual acuity is of the prescribed standard.

(¢) If u person has one eye or if he has one eye which
bas normal vision and the other eyo is ambylyopic or has
subsnormal vision, the wsual effect is that the person lacks
stereoscopic vision for perception of depth, Such vision 1s
not necessary for mﬂnK civil posts. The medical board may
mmcnd s fit, such persons prvioded the normil eye
)

(1)6,6 distant vision and I/I nesr vislon with or with-
out glasses provided the errofs in any meridian is
not more than 4 dipters for distany vision .

(i) has full field of vision.

(iii) normal colour vision whefevcr required.
5—Ad1 /GY /95 )

Provided the board is satisfied that the candidate can per-
form all the functions for the particular job in question.

The above relaxed standard of visyal acuity wil NOT
apply to candidates for  Post/Services claksified as
“TECHNICAL™.

NOTE (7) Contact Lenses (—During the medical exami~
{lllalﬂond(,f a candidate, the use of contact lenses is not to be
owed,

NOTE (8) It is necessary thay when conducting eye test
the Hlumimation of the type letters for distant vision shquld
have an illumination of 15 foot candles.

NOTE (9) It shall be open to Governmert to rolax any
one of the conditions in favour of any candidate for special
reasons.

8. Blood prossure. | .

The Board will use its descretion regarding Blood Pres-
sure. A rough method of calculating normal, maximum,
systolic pressure is as follows —

(i) With young subjects 15—23 years of age the ave-
rage is about 100 plys age.

(i) With subjoct over 25 years of age genoral rule of
110 plus half the age seems quite satisfactory,

N.B.~As a general rule any systolic pressure over 140mm
and disastolic over 90 mm should be regarded as suspicious
and the candidate should be hespitalised by the Board beforo
giving their {inal opinion regarding the candidate’s fitness or
o.herwise. The hospitalisation report should indicate whether
the rise in blood pressure i8 of a transiant naiure due to
excitement cic. or whether it is due to any organic disease.
In all such cases X-ray and electro card.ographic examination
of heart and blood urea clearance test should also be done
as routine, The final decision as to the fitneas or otherwise
of a candidate will, however, rest with the Medical Board

only.
Method of taking Blood Pressure

The mercury manomcter type of instrumemt should be
vsed as a rule. The measurement should not be taken within
fifteen minutes of any exercise of oxci ement. Provided the

atient and particularly his arm is relaxed, he may be either
ying or sitting. The arm is supported comfortably at the
putient’s side in a morc or less horizontal position. The arm
should be free from cloths to the shoulder, The cufl com-
ple:ely deflated, should be applied with the middle of the
rubber over the inser side of the arm..and its lower sdge An
inch &r two above the bend of the glbow, The following
turns af cloth b should spread evonly over the bag
to avajd bulglng g inflation.

The brachial artery is located by palyitation at the bend
of the élbow and the stethoscope fs then applied lighty and
centrally over it below, but not in contact with the cuff. The
cufll is inflated to above 200 mm. Hg, and then slowl
deflated. The level at which the column stand when soft
successive sounds are heard represents the Systolic Pressure.
When, more air is allowed to escape the sounds will be heard
to increase in intensity. The level at which the wellheard
clear sounds change to soft muflled fading sounds rcpresents
the diastolic pressure, The measurements should be taken in
a fairly briefp period of time as prolonged pressure of the
coff s irritating to the patient and will vitiate the readings.
Re-checking, if necessary, should be done only a few minutes
after cemplete deflation of the cufl. (Sometimes as the cuff
is deflated sounds mre heard at a certain level they may dis-
appear as pressure falls and reappear at a §'ill lower level.

is ‘Silent Gap' may cauwsc error in reading).

9. The urine (passed in the presence of the cxaminer)
should be examined and the results recorded. Where a
Medical Beard s sugar present in a candidate's urine by
the usual chemical tests the Board will proceed with the
examination with all i*s other aspects and will also specially
note sny signs or svmptoms suggestive of diabetes. If, ex-
cept for the glycosuria the Board finds the candidate con-
forms to the standards of medical fitness required they may
pass the candidate “flt subject to the Glycosurla being non-
diabetic® and the Board will refer the case to a specified
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ialist in Medicine who hag hospital and laboratory faci- ~

lities at his disposal. The Medical specialist will carry ont
whatever cxa_rqﬁgdonu, clinical and laboratory he comsiders
necessary includihg a standard blood sugar tolerance ¢est and
will submit his opinion to the Medical Board upon which
the Medical Board will base its final opinion fit or unfit.
The candidate will not be required to appear in person
befors the Board on the second occasion. To exclude the
effects of medication it mair be necessary to retain candidate
for several days in hospital under strict supervision. ’

10, A woman candidate who as a result of test 'is found
to be pregnant of 12 weeks standing or over ahould_'bo dec-
lared tempocarily unfit until the confinement is over. She
should be re-examined for a fitness certificate six weoks %i{tqr
the date of confinement subject to the production a
medical certificate of fitness from a registered medical prac-
tioner.

11. The following additional points should be observ-
ed (—

(a) that the candidato's bearing in cach eay is good and
th~: there is no sign of disease of the ear. In caso it 15
defective the cindidate should be got examined by the ear
specialist : Provided that if the defect in hearing .is remedi.
able by operation or by use of a hearing aid ‘n’CThndidate
cannot be declared unfit on that account provided he/she
has no progressive disease in the ear. This provision is not
applicable in the case of Rallway Services, other than fndian

ailway Stores Scrvices, the Military Engineer Services], the
Indian “Telecommunication Service Group A, Central ‘Engi-
neering Service (Jroup A, Central Electrical Engineéring
Service Group ‘A’ and the Border Roads Engineering Service
Group ‘A’ The following are the guidelines for the medi-
cal examining authority in this regard :— .

1 2 3

(1) Marked cr total deafness
in one year other bheing
narmal

Fit for non-tcchnical jobs if
the deafness is upto 30 deci-
bels In higher frequency.

Fitinrespeet of b thteehni-

cal and non-technical jobs if
thedeafnessisvpto 30 Jdeci-
bels in speech frequencies of
10CO Lo 4000.

13) Precepiive  deafness in
both ears in which some
improvement is possible
by a heuring aid

(1) Que earpormulcthsr gar,
perforaticn of tympanic
membrane -présent -w.
Tepoirarily “unfit under
improved Conditions of
Ear Surgery a -candidate
with marginal or other
Yerforationin both cars
should be gjven a
chance by  declaving
him  tempuorarily  unfit
and then he ey be
consldered under 4 (i)
below,

(3) Perforation of lympanic
membrane of Central of
marginal tynt.

Marginal or- attic
foration in
Unfit.

(ity per-

beth errs. -

(iiy Central Perforation boty
car—Temporurily unfit,

1) Either esr normad heat-

{4) Bura with masteld cavity
ing other car, Mastoid

subnormal hearing on

ore sidefon both sides - cavity--Eit  fer  beth
technical and non-
technical jabs.

_— Mo

~TL

2 _ 3

(iiy Mastoic cavity of both
sides— Uprfit tor teclnical
jobs —_Fit for pron-techni-
cal jobs if hesring im-
proves Lo 30 decibels in
citiner ear ‘with or with-

- cut  hearing aid.

Temp. rarily Unfit for both
technico ! and ron-techni-
il j2bs,

(5) Persistanrly Jischarge car
operaled/unoperuted

fiy A decision wall be taken
as par cirgum-lances of
individual cascs.

(i) Ifdeviated nasal septum-
is present with Symptoms
Temporarily Unfi(.

(6) Chu nic Inllammatery’
allergic conditions of
nos¢ with or without
bony deformities of
nasdl septum,

\TF Chronic
inflammator y
“end tions ¢ Ctoasils
and or [.Luimx.' :

{i) Chronic inflammatoy

canditicns of tonsils and/

¢ Laynx Tt

Uy Hoarseness of  vojee ol

severe Jegree 16 present
, then Temvorari Iy Unfit.

\8) Beriga or toeally () Benigr Tumgurs Tem-
malignant tumoun $ purarlly Undit.
of the E. N7,
(ii) Malignant  Tumours
Unfit.
19 Otosel xosis Il the hedarmmg 15 within

30 decibels atter operaticn

or with the help of hearing

ai — Lt
(10) Congenital defects of yeur, (1) ¥ non-interfeting  with

nose ar throat. l[unc.ivrs - Fit.;
th) Swultenng

grec Unfil.
Témipfarijy, Uptil.

SCVere de-

G Sasil Py

-.\D) that -hisder.gpeech 1 without unpedunent; -

“'(c) that his/her teeth are in good order and he,she
provided with dentures where necessary for offeclive masti
cation (well lilled  teethy. will be considered as sound:

() that the chest is well formed and his chest expansion
lS;hllﬂ:lL‘lt‘.‘l'l[', ard that his heart and lungs are sound;

(e) that there is no ovidence of any abdominal disease;
(£) thag he “is not ruptured;

(g). thut he dJoes not sufier from hydrocele, vaiicvse, veins
or piles; i

(h) that hix limbs, hands and fect arc well formed and
developed and that there is free and perfect motion of all
his joiuts;
inveterite skin

(i) that he does not  muffer from

diseaye;

any

(j) that there is no congenital malformation or defeci:

tk) that he does not bear traces of acute chronic disease
pointing (o an impaired constitution;

(I) that he bears marks of efficient vaccination:

(m) that he is free from communicable diseuse;
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12. Radlo;vldphxc examunaton of the chest should bp done
as a routine in all cases for defecting any abnormality of
the hear( and lunsfs which may not be apparent by ordinary
physical examination.

In case of donbt regarding "health of a candidate the
Chairman of the Medical Board mey consult & suitable Hos-
pital Specialist to decide, the issue of fitness or unfitness
of the candidate for Government Service e.g. if a candidate
is suspoected to be suffering from any mental. defect or ab-
beration; the Chairman of the Bourd may consult a Hospital
_psychiatrist [psychologiat. ete, «

When any deflect is found it must be noted in the Certi
ficate and the medical ¢xaminer should state his opinion
whether or not, it is llkelﬁ to injgrfere with the efficiént per-
fiormance of the duties w lCh wm be required of the candi~

ate,

.. 13. The Candidates. who desire to flle an against
the decision of the Medical Board are required to deposit
an appea] fee of Rs. 50/- in such & manner as may b
prescribed by the Government of India, Ministry of Rail-
ways Slewny Board) in this behalf. Thi¢ fee will be re-
fundable only to those candidates whg are declared fiy b
tho ¢ Appellate Medical Board whereag m the case of othcm
it will be forfeited, Alongwith appeal the cendidates must
submit a medical certificate by a registered -doctor uﬁ»cnﬂ
cally mentioning that he is aware o the ndidate havin
been declared unflt by a Medical Board:" Candidates must
have a copy of this certificate when they-prosent themselves
before the Medical Board. The appeals should be submit-
ted within 21 days of the date of communication in which
th& "decision of the frst Medical Board is conveyed to  (he
candidate; otherwise request for medical examination by an
Appellate Medical Board will not be entertained. The medi-
cal examination by the Appcllate Medical Board will be
arranged only at candidate's own cost. No travelling allow-
ance or dajly allowance will. be admissible for the journeys
performed in connection with the medical examination of
the Appellats Medical Board. Necessary actlon to arran
medical examination by the Appeliate Medical Board will
taken by the Ministry of Rallways (Rallway Board) on re-
ceipt of-appesds-accompmmied” by the preserited fee within
thc stipulated time,

14 The decision of the Appellate Medieal -Board -will be
final and no appeat shall lic against the same.

M&chl Boards Report

- 'Fhe folowing intimatiom is made for the gnidance of the
Medical Examiner :

1. The standard of physical fitness to be adopted should
make due alléwance of the age and length of service if any
of the candidate concerned.

No person will be deeped qualified for admissiot to
the Public Service who shall not satisfy.

Government or the appointing authority as the casc
may be that he has no-disease oomtlmtional afflic-
tioh™ or y..infirmity. unfitting’ him or' lkely to
unfit him of- thdt service.

It should be understood that the question of fitness in-
volves the future as well as the presént and that
one of the main objects of medical examination is
to secure continnous effective service and in  the
case of candidates for permanent apbohltmcnt to
prevent earlK pension or payments in cas¢ of pre-
mature death. It is at the same time to be noted
that the question is one the likelihood of conti-
nuous effective service, and 'that rejection of a
candidate need not be advised on account of the
presence of a defect which ih only” a.small propors
tion of cases is found: to,interfere .with-continuous
effective service..

A lady doctor will be:co-opted g8 -w member of the
Medical Board. whenever a-wyoman candidate is to
be examined.

The Irlt;.iport of the Medical .Board. should be treated as
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In case where a _candidate is declared unfit for nppojnt-
ment in the Government service the grotnd for re-
jection may be communicated to the candidate in
broad terms without giving minute details regarding
the defects pointed out by the Medical Board, .

In case where a Medical Board considers that a minor
disability disqualifying a candidate for Government
Jervice can be cured by tfeatment (medical or sur-
gical) a statement to that effect should be recorded
by the Medical Board, There Is no objection to
a candidate being informed of the Board's opinion
to this effect by the appointing authority and when
a4 cure has been cffected it will be open to the
;ulh%ri(y concerneéd to ask for another Medical

oard.

In the case of candidates who are to be declared “Tem-
porarily Unfit” the period specified for re-examina-
tion should mot ordlnurlly exceed six months at the
maxdmum. On re-examination after the
period these candidates should not be declared tem-
porarily unfit for a further period bu; a final deci-
slon in regard to their fitness for appomtment or
otherwise should be given.

The Medical re-examination shall be deemed to be part of
the 18t Medical Examination and candidates may, if they
g0 desire, appeal’ agairst its decision.

(a} Candidate’s statement and declaration.

The candidate must make the Statement required bclow
prior 1o his Medical Examination and must sign the declas
ration ‘appended thereto’. Their attention is specinlly dircct-
ed to the warning contained.in the Note below—

1. State your name in full (block™ letters)

2.(a) Do you belong to races such a Gorkhas, Garhwalis,
Assamese Nagaland Tribals etc, - whose average height
dislinctly lower ? Answer ‘Yes' or ‘No’ and if the answer
is, ‘Yes', state the name of the Thes,

3. (a) Have lyou ever had s'mull-pox. intermittent or any
q}hcr fever, enlargement or. puration of glands, spitting
of blood asthrnha, heart diucaso. ung disease, Iaimmg ‘attacks,
theumatism appmdicitis.

(b) Any other disease or accident requiring confmement
10 bed and medical or surgical treatment ?

4. Have or{ou suffered from any form of nervousness due
ta over-w or any other cause .
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5. Furnish  the followmg Particulars concernjng  your
family :—
Father's ~go Father's age No. of No. of
if Uvirg and ut death brethers brothers
state of anc cause Hving dead,
health of death their ages  their rges
and state at and
of health  cause of
death
1) 2 \J) W)
Mother's age Mother's age No. of No. of
if Hving and at death sisters sjsters
. state of and cauge living, depd,
health cf death thelr nges their ages
and state at and
of health cause of
death
) (6) 9] *)

6. Hévé you been examined by a Medical Board before?

........................
........................

7. Tf answer to the abovg is ‘Yes' please state what Ber-
vice(s) /post(s) you were examined for?

8. Who wns the examining authority 7
9. When and where was the Medical Board held ?

..........................

10. Result of the Medical Board’s examination, if .com-
municated to you or &t known .............. arse reas

1 decinred all the above answers to be, true and correct fo
the best of my belief.

Candidate’s Signature ........
_Signed in my presence

Signature of Chalrman of the Board

Nole-—The candidate will be held responsible for the ac-
curacy of the above statement. By wilfully sup-
Freasing any information he will incur the risk of

osihg the appointment and, if appointed of for
felting all claims to Supermnuation Allowance or
Gratuity.

(b) Report of the Mcdxcal Board on (name of candidate)
Physieal examination. ..................

1. General development ... .......cciiiiiiinirinns
Good . ......... Fajr ............ Poor ..., Nufrition
Thin ,.... ...... average ........ Obese ...... Tieight
{without shoes) .,........ weight .......... Best Welght

When? ,....... Any recent change in weight . .....
temperature . ...........

Girth of chest :r
(1} (After ful inspiration)
(2) (After full expiration)
2. Skin, Any obvious disesse ........ ........., ..
3. Eyes
(1) Any disease ... .....,.....
(2} Night Blindaess ... .. ......
(3) Dofect in colour visiop ........
€4) Fleld of vislon ................
(5) V¥isusl acuity .....,.....
(6) Fundus Examination , .......
Strangth
of glasses
Acuity of Neubhed with SPh Cyl  Axis
vision ave zlasses
"Distant R.F.
vislon LE.
Near RE.
vision L.E.
HypPermat- R.E.
ropia LE.
Manifest)
4. Ears: Inspection ..............
Hearing Right Har
Left Far. ...........
5. Qiands ., .......... Twield ............
6. Condition of teeth...., .....

7. Respiratory System : Does  physieal examimation reves!
anything abnormal in the ImSpiratory organs,

........................

$. Circulatory systom :
(a) Heart: Any organic lesions
Rate ............ Standing ..........
After hopping 25 tiows ... .........
Two minuntes affer hopping ............nennes
(b) Blood Pressure : Systolic ..........
Diastatic

(AR R B L N
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9. Abdomen : Girth .......... Tenderness .. ........
Hernia . _............
(a) Palpable Liver ....... .... Spleen ... .0 oeaaL.

Kidnevs , ...........

Tumours . . ...

. ..., . Fistala ... ... ...

10. Nervous System : Indication of pervous or mental
disabilitles ... . ... ... ..

(b) Haemorhoids

11. Loco-Motor System : Any abnormality .......... .
12. Genito Urinary System: Any evidence of Hvdrocele,
varicocele etc. Urine analysis :

(n) Physical Appearmance ... . ........ R

(b) Sp. Gr.......... ..

(¢) Albumen ............

(d) Sugar ............

(e) Casts

(1) Cells, . ..........

13. Report of X-Ray Examination of Chest .... ...

4. Is there anvthing in the health of the candidate likely
to render him unfit for the efficient discharge of his duties in
the Service for which he is a candidate.

Note :—In the case of a femnle candidate, if it is found
that ghe is pregmant of 12 wecks standing or ove,
she should be declared temporatily unfit, vide
Regulation 9.

15. For which services out of the following seven catego-
ries 'hasothe cnrdidate been examined and found in all respect
aualified for the efficient and contimious discharge of his
duties and for which of them is he consldered unfit :—

(1) Railway Enginecring Services, Gr. A (Civil, Electri-
) cal, Mechanical nnd Signat), CES Gr. A and CE
& MIS Gr, A

() 118, Gr. A, CWES Gr. A. CPES Gr, A, CE3
(Roads) Or. A, Assistant Executive Engineer and
Asstt, Engr. (P&T Board) (Civil Eneincering Wing)
Posts of Engincer Gr. A (WP&C Wing, Monitoring
Organisation), IBS, INAS Gr. A, BRES Gr. A,

(iil) MES Gr. A and Warkshop Officer, Gr. A and Gr.
B in the Ministry of Defence, Sarvey of Imdia,

@Gv) IOFS (Gr. A).
(v) Assistunt Manager (Factories) Gr. A in P&T.

(vi) IRSS Gr. A, IS8 Gr. A, TIS Gr. B, Posts of Assis-
tant Drilling Engineer Gr, A, Mechanical FEngr.
(Ir.) Gr. A and Assistant Mechanical Engineer,
Gr. B in Geological Survey of Indin and Assistant
Director (Tech) In Department of Heavy Industry.

Iz the candidate fit for Field Service 7

Note ;—The Board should record their findings under
one of the following categories :—

() Fit .., .........,

APPENDIX 111

BRIEF PARTICULARS RELATING TO THE SER-.
VICES/POSTS TO WHICH RECRUITMENT 1S BEING
MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDTAN RAILWAY SERVICE OF ENGINEERS,
INDIAN RAILWAY SERVICE OF ELECTRICAL ENGI-
NFERS, INDIAN RAHWAY SERVICE OF SIGNAL
ENGINEERS, INDIAN RAILWAY SERVICE OF MB.
CHANICAL ENGINEERS AND INDIAN RAILWAY
STORES SFRVICE,

(1) Probation :—Candidatce recrulted to thess  Servipes
will be on probation for n period of three years during
which they will undergo training for two years and put i
ao minimum of one year's probation in a working post, I¢
the pcniod of training has to be extended in any cgse, due
te the training having not been completed  satisfacterity,
the {ota] pericd of probation will be correspondingly extend.
ed, Even if the work during the peried of probation in the
working post is found not to be satisfactory, the total panod
of probation will be extended .5 considered necessery by the
Clovernment.

(b) Training :—All the probationers will be reguired to
undergo training for a period of two years in accordgmes
with the prescribed trainming syllabus for the particular
Service /post  at such place and In  sixch manger and paow
such examjnations during this period g3 the Goverament may
¢rtermine from time to time, )

(¢) Termination of appuintment :—{(i) The appointment
of probationers can be terminated by three months’ notice
in writing on either side during the period of probation.
Such noiice is not, however required in case of dismissa] or
removal as disciplinary measure after complinnwe with the
provisivns of clause (2) of Article 311 of the Congtytion
and compusory retirement dus to mental or physicat i
capncity. The Government however, reserve the right to
terminate the seyvices forthwith.

(i) If in the opinion of the Government the work or
congduct of probationer is unsatisfactory or shows
that he is unkkely to bocome efficlemt Government
may discharge him forthwith.

(ii) Failure to pass the dopartmental examifsbion _noa
resuit in termination of services. Fallure to pass
the examination in Hindi of an approved standard
within the period of probation shall be Mobde 1o
tenmination of wervices,

(d) Confirmation :—On the satisioctory completion of the
perind of probation and on passing all the depart-
mental and Hindi examinatious, the probationers wil be
confirmed in the Junior Scale of the Service if thwy are
considered fit for appointment in all respect.

(e) Scales of pay :—
() Yunior Scale—Rs,  2200-75-2800-EB-100-4000 /-,
(i) Senior Scale—Ry, 3000-100-3500-125-4500 /-

(iii) Junior Administrative Grade H-~-Rs. 3700-12§-
4700-150-5000/-,

(iv) Senfor  Admmistrative
6700 /-.

Grade  1I--Rs. 5900-300-

In additton there are supertime scale posts carrying  pay
between Rs. 5900 /-« and Rs, 800 /- 1o which the officers of
the rbove Scrvices are cligible

A probationer will start on tho minimum of Junplor Jeale
and will be permitied to count the perfod spent in probation
towards leave, pension and increments {n time scale.

Dearncss and other allowances will e adnvissihle iIn
nccordance with the orders jwsued by the Government of
India from time to time.

4 F.ailun;,’ to :i:iis ;fho dcgs;gtmcn(ul and other examination
uring the pe probation may result
postponement of Increment, In stoppoge oy
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(f) Refund of the cost of training .—If for cny 1casons
which in the opinion of the Government; are not beyond the
control of the prcbationor; a piobationer wishes to withdraw
[rom training or probation, he shall be liable to refund the
whole cost of his training and any other moneys paid to
hini duting lhe period of his probation. For this purposc
probationers will be required to furnish a Bond a copy ol
which will be enclosed alongwith their offers of appoint-
nient. “The prohationers permitted to apply for (xaminaticn
for appointment to Indian Administrative Service, Indian
Foreign Service etc. will nnt however, be required to refund
the cost of the training.

. (g) Lenve :—Officers of the Service will be cligible for
leave in accordnnce with the Leave Rules in forre from
time to time.

(h) Medical Attendance :~—Officers will be eligible for
medical attendunce and treatment in accordance with the
Rules in.force from time.to time,

(i) Paswce .and Privilege Ticket Orders :—Officers will be
eligible for frec Railway Passes and Privilege Ticket Orders
in necordance with the Rules in force from time to lime

1J) Providemt Fund and Pensions :—Candidates tecruited
10 - the Service: will be governed by the Rallway Pension
§llés +and shall subscribe to the Siate Railway Provident
‘umd (Noo-contributory) under the rules of that Fund 'as
in force from time to time.

(k) Candidues - recruited {o the Services/Posts are liable
ta serve In.any Railway or Project in or out of India.

(1) Liabilhy to serve in Defence Service ;~The proba-
tichers appointed shall, if so required, be liable to serve jn
any Defence Service of post connected with the Defence of
Indla for @ period of not less than four vears Including the
perind spent on traiping if any :—

Prqvided that such petson ;—

(a) shall not be required to serve as aforesaid  after
-the expiry of ten years [rom the date of appoint-
ment;

(b) shall not ordinarily be required to serve as afore-
said after attaining-the age of forty years.

2. CENTRAL ENGINEERING SERVICE GROUP A
AND CENTRAL FLECTRICAL AND MECHANICAL
ENGINEERING SFRVICE GROUP A.

(2) The selected candidates will be appointed on proba-
tien for two years, They would bs required to pass the
prescribed departmental examination during the period of
probation. On satisfactory completion of their probation
they would be considered for confirmation or continuance in
their appointment, Government may extend the peried of
probation of ‘two years,

If on the expiration of the period of probation or of any
exténsion thereof, Government are of opinion that the officer
is not fit for permanent employmemt /retention or if at any
time. during such peripd of probation or extenslon, they are
sutisfied 1hat the officer will not be fit for permanent
appointment /retention on the expiration of such period or
extension they moy discharge the officer or pass such order
ay they 'thidk fit,

(b) As things stand ut present, all officers appointed to
Central Fngincering Services Group 'A’ are eligible for pro-
motian- to thoe next higher grade viz.,, Executive Engineer
after completion of five years service in the grade of Assis-
tant Executive Engineer, subject to availability of vacancies
and on comdition that they are othetwise found fit for such
promofiqn,-

(¢) Any peison appointed on the results of this corapeti-
tivoj xamination -shall, if so 1equired be liable to serve in

fiy’ Deferite Service or post conneoted with the Defence of
1ddia 0¥ a perdod of not less than four years including the .

period spent on trajning. if any.

Provided that such person :—

(i) shall not be requited to serve as aforesaid  after
the expiry of ten vears from the date of appoint-
menl;

tir) shall not ordinarily be required to serve as afore-
sald ufter attaining the age of forty years.

(d) The following arc the rates of pay admissible :—
() LT.S. (AEE., Rs 2200475-2800-EB-100-4000/-.
tii) 8T8, (E.E.) Rs. 3000-100-3500-125-4500/-.
(i) Junior Administrative Grade (S.E.)
(a) Ordinaty Grade Rs. 3700-125-4700-150-5000/-,
b)Y Selection Grade Rsa. 4500-150-5700/-,

(iv) Senior Administrative Qrade (C.E.) Ro.
6700/-.

{v) Super time Scale,

5909-200-

Addittonal DG(W) D.G.R. Rs. 7300—7600-—These Posts
are comunon to Rs. 8000 /- fixed all the three disciplines ie.
Civit. Fleetrical and Mechanical and Architectural.

Note—The puy of o Governmient servanl who lheld a
permanent posts other than a tenure post in a substanlive
capacity prior 1o his uppointinent as probationer vill be
repulated <ubject to the provision of F.R. 22-B(T)..

(e) Nature of duties and responsibilities attached to the
posts in Cuntral Fngineering Service (Group A) and Central
Electrical & Mechanjeal Engincering “Service (CGroup A),

tit Central Engincering Service Group A.

Candidites recruited to this Service through Engineering
Services Exmaination are cmiployed in the Central Public
Works Departiment on Plunning, Designing, Construction and .
Maintenance of various civil works (of Central Government)
comprising residentiul buildings, office bulldines. institution
and research centres, industrial buildings, hospitals and deve-.
lopment scliwines, aerodromes. highway and bridges etc. The
candidates «fart their service in the Department as Assistant
Exccutive Engineets (Civil) and in the course of thein
service arc promoted to varions senior raphs in the Depart-
ment.

(1) Central Hlectrical and Mechanical /Fngineering Service
Group A.

Candidates recruited 1o this Service thiough Engipeering
Services Framination are emploved in the Central Tublic
Warks Department on Planning, Designing, Coastruction and
Mnaintenance of electrical components of various civil works
(of Central Govotnment) comprising of elec'rical Installn-
tions. electric «ubstations and power houses, air-conditioning
and refrigera'ion, runway liehling of aerodromas, operation
of mechanical woarkshops. vrocurement and upkeep of cons-
fruciion machinery etc. The candldates sturt their tervice in
the Denartment 85 Assistant Exccutive Fnpineer« (Flectrical)
and in the cour.~ of their service are promoted o various
senior runks in the Depactmont.

T MISITARY ENGINFER SERVICE GROUP A

() The sclectad candidates will be appointed on probatjon
for a period of (o vews. A orebationer during his pro-
hatjoqary period may be requited (o pass such depaitmental
und languare tests n¢ Goversmint may prescribe,  If in the
opinion of Governriient the woeik or conduet of an officcr on
otobation is unsatisfactory or shows that he is unlikely to
breome eflicient ar if the probationer fails to pass the pres-
eribed  tests durine the perind Government may  discharge
him.  On the conclusion of the period of probation, Govern-
ment may confirm the officer in his appomtment or if. his
work or conduet has in the opinion of Government  bhes
unsarisfactory, Government may cither discharge him or ex-
tend the period of nrobation for such further periods as Gov-
ernment may consider fit. j

O o a



EART L—-SEC. 1]

= P mELSmm I T

Probationers wil be required to pass the MES DProcedure
Supdts. (B/R & E/M) Grade T Examination and Hindi Test
during their probationary period of two years. The stardard
for Hindi Test should be “PRAGYA" (equivalent to Malci-
culation starwdard).

tb) (i) The selected candidates shall if so required be
liable to secrve as comumissioned officers in the Armed Forces
for a petiod of not less thun 4 years including the period
spent on tlraining, if apy;

Provided that such a candidate-—

(i) shall not be required to seive as aforesaid sfwer the
expury of ten yeas [from the date of appointment;

(i) shull not ordinarily be reguired o sarve as nfore-
said after attaining the auoe of forty tears.

(p}) The canddates shall also b subject to Civihan  n
Defence Service (Field Liability) Rules  of 1957 published
Jwder SRO, No, 92, dated %th March 1957, They will be
thedically exmmined jn accordance with the medical <tandard
fuid down therein,

(¢ the [ollowing ae the rates of pay :—
ta) Assidtant Executive Dlingineer /Assistant Sutveyor ol
Works—Ry.  2200-75-2800-EB-100-4000 /-,
(b) Exccutive Engincer /Stiveyor of Works—WRs.
100-3500+-125-4500 /-,
() Superintending Enginee; (Ordinary Grade), Superin-

tending Surveyor of Works (Ordinary Grade) —
R+, 3700-125-4700-150-5000 /-

I00-

{Selection Grade /buper-
(Selection wurade)-—

(d) Svperintending  Tanginee
intending Surveyor of Works
4500-150-5700 /-,

(e} Additioral Chief Lngincer—Rs, 4500-130-5700 /- plus
Spccial poy of Rs 400/-

i1y Chief Engineer /Chiefl Survevor ol Wo ks---Ru, 5900-
200 6T -

tg) Additional Director
100-7600 /-,

General (Wanhs)  REs 7200-

4. INDIAN ORDNANCLE FACTURY SLRVICL
GROUP A

(1) Sclected candidates will be appointed on pocbation for
a period of 2 years. Th peridt of probution muy Dbes 1e-
duccd or extended by the Government on the rcco nmenda-
tion of Dircctor General, Ordnance Factories /Cheirman. OF
Board. [I'robationer will undergo such practical tulng as
shall be provided by the Government and may be trequircd
to puss such departmental and Ianguage tests as Government
may presciibe. The longuage teer will  be w test in Hindi

0Un the vopelusion of the period of his probation Govern-
ment will conlirm the oificer m his uppointment. [, how-
ever, dutiig o1 at the end of the pened of probation  his
work or conduct hns in the opinion of Governmant been
unsatisfactory Government may  cither dischargo him or ex-
tend his neriod of probation Tor such peripd as Government
may think n*.

(hy (1) Selected candidates shall if so requited be liable
to seive 13 Commissioned officers n the Armed Forces for
a perod of not less thum four vears including  the period
spent on training if any provided that such persoms (i)
shall not be teguired to serve a8 nforesnid after the expny
of fen yews from the date of appointment and i) sh_all
pot ordinariiy be required to serve as aforesaid afier altain-
ing the age of forty years.

(1) The candidate shall also be subject to Civiliare in
Delence Service (Fild Liability)  Rules, 1957, They will be
medically examined in accordance with the medical stundaid
laid down therein.
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(c) The following are the Scales of Pay admissible :—

Jr. Tima Scule Rs. 2200-75-2800-EB-160-4000
Sr. Tumc Scale . - Rs. '3000-100.3500-125.4500.
Jr. Admin, Grade (OGy . Ry, 3700- 125.4760-150-5000,
Jr. Almin, Grade (5G) Rs, 4500-150-5700.

50 Almina, Gr. Rs. 5900-200-6700.
Se. Geasral Manager Rs. 7300- 160- 7600.

Aldl. DDGIF/Mem)r, Rs 7300-200+7300-250-8000.
OFB '

Dor R/ Zaairnn OB . Ry, 8000.

Note :—The Puy of Govetnment servant who held a pet-
menent post, other than a tenure post in substantive capacity
ol to his appoiotment ws a probativner will be 1egulated
subject to the provisions of Ministty of Defence O.M. No.
15(6)/64/D(Appis) 105/D (Civ.1) dated the 25th Novem-
ber, 1965 ay amended fromn tume to time,

(l) Piobationers are required to undergo  }oundational
course at Muossom ie/Nagput.

(¢) A probationer so iccruited shall have to

tig 1 cxeeute a
bond before joining the service,

5. ?DIJ\N TELECOMMUNICATION SERVICE GROUP

(a) Appointnients will be made on probation for a period
of two yeurs, I in the opinion of Government, the work
or conduct of an officer on probalion is unsatisfactery, or
shows that he is unlikely to become efficient, Government
may discharge him  forthwith on the  conglusion of his
period of mobation, Government may confirm the officer in
his appointment or if his work or conduct has in  the
opinion of the Government been unsatisfactory, Government
may either dischurge him from the scrvice or may extend
his period of probation for such further period as the Gov-
crnment may think fit,

Officer will be required fo puss any departmental cxami-
nalion 01 exarinations that may be  prescribed during  the
period of probation.  They will also be required to pass a
test in Hlipdi betore confirmation. k

(b) Officcrs will nlso be required 1o pasy professivnal and
lunguage lest,

_ () Any person appointed on’ the results of this. competi
tive caomination shal i1’ so.requircd, be.lably (o -~ "3y
any Defenoe Service or .pest cofihected with: the.derence . of
India for o period of not less than four years including thé
period spent on trzining, if any,

Provided that such person 1—
(i) shall not be requireg to seive us aforesaid af*er the
expiry of ten years from the date of appointment.

(i) shall not oidinarily be required to serve as afore-
said alter attaining the age of forty years,

(«1) the following are the scales of pay admissible 2o

(i) Jumor Time Seale  : R, 2200-75-2800-EB-10Q4

000 -,
J000-100-3500-125-4500.-.
3700-125-4700-

(i) Senior Time Scale @ Rs.

(i) Junior Adninistrative Grade @ Rs,
150-5000 -

(iv) Sclection Grade JAG : Rs. 4500-150-5700/-,
(v) Senior Administrative Grade 5900-200‘-6760/-.
(vi) C.G.M. Grade : Rs, 7300-100-7600.-,

(vii) Advisers Grade : Rs, 7300-200-7500.250-8000/-.
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(vili) The Officers shall also be cligible for considcration
for the posts of Members of the Telecom. Com-
mhssion which is equivalent to secretary to Govt. of
India—Rs. 8000/-.

Note : The pay of a Government Servant who held a
permanent pogt other than 3 tenure post in a substantive
capacity prior to his appointment ag a probationer will be
regulated subjéct to the provision of T.R. 22B(I).

In casc the substantive pay is or cxeeeds Rs. 2350 an
officer in the Junior Scale of Indian Telecommunications
Service, Group A. will not draw any increment till he passes
the departmental examinations.

() Nalure of duties and responsibilitics uttached to the
in the Indian Telecommunication Service (Group A).

Assistany Divisionul bngineer

Assistant Bivisional Fngineers will be Incharge of a  Tele-
graphs/Telephones Enginceding Sub-Division,  Incharge of
Carrier VFT Coaxial Microwave. Long Distance, Electrical
and Wireless Station and will work gemerally under a Divi-
sional Engincer.  They may also be attached to project Or-
ganisationt to carry out instalation/construction job of various
Telecommunication nct work.

Divisional Engineer

. Divisibnal Eng'meers are placed Incharge of ‘Telegrapbs/
Telephones Engimecring Division including Im\]}g Distance.
Coaxial Microwasve maintenance Division and Wireless Divi-
sibns. They will be fully responsible for the maintenance of
tht Telegraphs nnd Telephones cquipments in their charge
atid will algd cxecute work within their Division, ~When
Divisional Engineers are attached (o Project Organisations
they will be required to do construction/installation job in
the unit,

Tunlor Administrative Grade

Responsible Tor administiation of Telecomuunication asscls
in the Tclecommunication Circles and Telephones  Districts
and administration and  Planning  of Telecommunication
installations, research and development in Telecommunication
system cte. Overall incharpe of management and adminis-
tration of Minor ‘Telephone District.  Telecomnmunication
Circle cte,

Sciior ddministrative Grade and COGM Grade

Head of Telecommunications Circle/Telephones _Distrjct/
Project Circle/Telecommunication Maintenance Region res”

nsible for the overal]l mmnpagement and administrntmn.of
E:J“l charge. Deputy Pirector General, Telecom -Commission
privides- the WF Jevel agsistance to the Telecom Commission
in framing ‘policy and 1n overoll administration. Sr. DDG
Telecom Engincering Centre and DDGs Telceom Engineering
Centre are responsible for overall reésearch activities of the
Telecommuncation/Engineering  Centre,

Advisor Grale

Th the rank of Additional Seciclury to the Government of
India primarily responsible for formylating the personnel
policies: Operations and maintenance of the telecom networks —
both local and long distance: cnsuring Annmual  Plan lmple.
menlation by the field units by cnsuring timely approval of
projects and production/supply of mnecsesary cyguipment to
the fleld units; and assessment and  induction of the mnew
lechnotogies into the telecom network.

6. CENTRAL WATER ENGINEERING
SERVICE

(1) Persons reernited to the post of Assistant Direcior/
Assistant Executive Engincer in the Ceniral Water Commis-
sion shall be on frobation for a period of two years,

(GROUP A)

Provided that the Government may, wherc mnecesnsry ex-
tend the mald perfod of two years for a further peried not
exceeding obe yenr.

If on the expiration of the period of probation referred
{o above or any extension thereof as the case may be, the
Government are of lhe opinion that a candidate is not fit
for permanent appoiniment or if any time during such
period of probation or extension they are satisfied that he
will not be fit for permanent appointment, they may dis-
charge or revert him to his substantive post or pass such order
as they think fit.

During the period of probation the candidates may be
required by the Government to undergo such coumes of
training and instructions and to pass such examination and
tests as it may think fit as a condition to satisfactory com-
pletion of probation.

(ii) Any person appointed on the results of this compa-
titive examination shull, i so required. be liable to serve in
any Defence Services or post connected with the Defence
of India, for g period of not lesy than four years Including
the period spent on tralning, if any.

Provided that such person —

(a) shall not be required (o serve as aforcsaid after the
cxpiry of ten years from the date of appointment.

(b) shall not ordinarily be required to serve as afore-
snid after attaining the age of forty years.

(iii) The officers uppointed to ihe post of Assistant Direc-
tor/ Assistant Exccutive Engineer can took forward for pro-
motlon to  higher grade of Depuly Director/Exectitive
Englneer/Superintending Enginecr/ Director (Ordinary
Grade), Director/Superintending Engineer  (Selection
Grade)/Chief Engincer/Member/Chairman, CWC  after
fulfilling the presciibed conditions.

(iv) The scales of pay for Group ‘A’ Engineering post in
Central Waler Commission arc as follows :—

(Civil and Mcchanical Posts in the Centrul Water Com-
mission).

1. Assistant Dircctor/
Assistant Exacutive
Engincer

Depaty Diroctor/

Execuitive Engincer

3. Superintending
Engineer/Director
(Ordinary Grade)

4. Director/Superintending
Enginger (Selection)
Grade).

5. Chief Engincer

6. Membor CWC/
Chairman GFCC,

7. Chiirmw, C¥ 2.

Rs. 2220-75-2800-EB-4500
100-4000,

(]

Ry, 3000-100-3500-125-4500.

Rs. 3700-125-4700-150-5000.,

Ra. 4500-150-5700

Rs. 5900.200-6700.

Rs. 7300-100-7600,

Rs. 8200 (fixzd)

(v) Nature of duties and responsibilities attuched to the
posts in the Centrnl Water Engineering (Group A) Service.

Assistant Director (Civil and Mechanical)

Planning, Surveys investigation and design of projects in-
cluding preparation of estimates, reports etc., for the conser-
vation and regulation of water resources for the development
of irrigation, navigation, power, domestic watcr supply, flood
control and other purposes.

Assistant Executive Engineer (Civil and Mechanfcal)

Responsible for the Sub-Division or other units of works
allotted to him. He is required to maintain accounts records
of cash and stores under his charge as well as work abstracts
with certain nccompaniments for ench work as process In
the Sub-Division. He is responsible for the correct mainte-
nance of meusurement books, muster rolls and other records
nuder his charee in accordance with the prescribed rules. ete.
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7. CENTRAL POWER ENGINEERING (GROUF A)
SERVICE

(i) Description of the Orgoinisation

The Central Electricity Authority was constituted under
Section 3(1) of the Electricitv (Supply) Act, 1948, and is
vested with the responsibility to develop a strong, adequate
and uniform national Power Policy to co-ordinate the activi-
ties of the Planning agencics in relation to the control and
utilization of the National Power resources. All the Power
Schemes (Generation, Transmission, Distribution and Utli-
sation of Power Supply) in the country are scrutinised in
the Central Electricily Authoiity in respect of feasibility,
technical analysis, economic viability, etc. to ensure that the
schemes would fit into the overall development of the States
as well as the Region and will conform to the overall context
of National Bconomy. The orgonisation occupies pivotal
position in the development of national economy power pro-
viding its main motive force.

(ii) Description of the grade to which the récruitment ix
made through the Engineeting Services Examination held
by Unlon Public Service Commission.

Fifty per cent of vacancies in the grade of Assistant Direc-
tor (Grade-1)/Assistant Executive Fngineer in the scale of
Rs. 22004000 /- are [illed by direct recruitment on the
results of the Tngineering Services  Examination held by
the Union Public Service Commission annuully.

Persons appointed to the posts  of  Assistant  Direclor
(Grade-1)/Assistant Executive Engineer of the Central Power
Engineer ng (Group A) shall be on probation for u period
of two vyears provided that the Governmest iy, where
necessary extend the said period of two ycars for a further
period not cxcced'ng one year.

If on the expiration of the period of probation referred to
above or any extension thereof, as the case may be, the
Government arc of the opinion that a candidate is not fit
for permanent appointinent or il at any time during such
period of probation or extension, they are satisfied that he
will not be fit for permanent appointment on the expiration
of such period of probation or extension, they may discharge
or revert him to his substantive post or puss such order as
they think fit.

During the period of probation, the candidate may be
required by the Government to undergo such ~ courses of
training and instruction and to pass such examination and
tests as it may think fit as a condilion to satisfuctory comple-
tion of probation.

Any person appotnted on the results of this competitive
oxamination shall if so required, be liable to serve in any
Defence Service or post connected with Defence of India
for a period of not less than four years including the period
spent on troining, if any, provided that such persons—

(a) shall not be required to serve as aforesaid after the
expiry of ten years from the date of appointment:

(b) shall not ordinarily be required to scrve as afore-
auid after attaining the age of forty years.

(iii) Promotion to higher vrades

officers appointed to the posts of Assistant Director
(Gq;gge—l)/AusistEr?t Executive Engineer are eli ible for
promotion_to higher grude viz, Deputy D1rcc_t0r/ xecutive
Engineer/Director/Supcrinlcnd_mg Eng'neer (Ordn!'lry Grade),
Director/Superintending  Engineer _(Sclection Grade) and
Chief Fngineer subject to abailability of vacancies in the
erude concerned, ofter {ulfiling the conditions laid down In
the Central Power Engineering (Group A) Service Rules,
1965 as amended from time to Ume.
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(iv) Scale of pay

_ The scale of pay for the posts of Central Power Engineer-
ing (Group A) Services in the Central Flectricity Authority
ure as follows :—

Blectrical, Mechanical and Tele-commounication posts in
the Central FElectricity Authority :—

Name of tha Post Pay Scale

1. Assistant Director Rs, 7200-75-2800-EB-100
(Grade-I)/ 4000,
Assistant Ex-Engineer

X ]

. Dy. Dirzctor/ Rs. 3000-100-3500-EB-125-

Ex-Engineer 4500,

3. Direetor/Supd, Rs. 3700-125-4700-¥ B-150
Engineer [Ordinary 3000.
(Grede)

4. Dirzctor/Supl. Enginzsr
(Szlection Grade)

Rs. 4300-150-5700.

5, Chief Engineer/
Member-Sceretary

Rs. 5900-200-6700,

(v) Dutles and responsibilities

Nature of duties and responsibilities attuched to the posts
or Assistant Directer (Grade 1)/ Assistant Executive Fnginecer
are [ —

Collection, compilution aml co-relation of technical date
required for deuling with various typea of problems in the
fields of power development. He is also required to deal
with cases and handle matters in relation thereto includin
erection; operation, maintenance of Hydro and Therma
Power Projects as well as Transmission and Distribution
Power Systems, studying project reports, providing assistance
in preparation of power plans, designs or projects ete.
While working in ficld Umts, he is responsible for the Sub-
Division or other works allotted to him,

8. POSTS IN THE GEOLOGICAL SURVEY OF INDI4

Persons recruited to the posts of Drilling Engincer (Junior)
and Mechanical Pngineer (Junior) (Group A posts) in the
Geological Survey of Ind‘s in a temporary capacity will be
on probation for a period of two years. Retention in servies
for a further period over two years will depend on assess-
ment of their work during the period of probation. ‘This
period may be extended at the discretion of the Government.
They will receive pay in time scale of Rs. 200-75-2500-
EB-100-4000/-. On completion of their period of probation
satisfactorily. if they are considered fit for permanent appoint.
ment thev will he considered for confirmation according to
rules subjects to the availability of substant've vacancies.

The persons appointed to the posts of Drilling Engineer
(Tunior) uand Mechanical Engineer (Junior) in the Geolo-
gicul Survey of India, shall, if so required be linble to serve
in uny Defence Service or post connected with the Defence
of India for a period of not less than four years imcludimg
the period of training, if any

Provided that such a persom -

(i) shall not be required to serve as aforesaid after the
expiry of ten years from the date of appointmend
as Drilling Enginer (Junicr) or Mechanical Engi
neer (Jumior) Geological Survey of India, and

(ii) shall not ordinarily be required to serve as afore-
sald after attainiog the age of forty years.
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The following is the field of promotion
feund fit according to
subject —

_open to those
the rules and instructions on the

A—For Drilling Engineer (Junior) Group ‘A’—Rs. 2200-

© 75-2500-EB-100-4000/-.

(i) Drillina Engineer {Scnior)—Res. 3000-100-3500-

125-4500/-.
(ii) Director (Drilling)—Rs. 3700-125-4700-150-5000/-

(iii) Deputy Director General (Engincering Services)—
Ra. 5900-200-6700,-.

(iv) Sr. Deputy Director General—Rs, 7300-100-7600/-.

B—For Mechanical Engineer (Junior) Group A—Rs. 2200-
75-2500-EB-100-4000/-.

(i) Mechanical Engineer (Senior)—Rs. 3000-100-3500-
125-4500/-.

(i) Dirvector (Mechanical Engineering)—Rs.
4700-150-5600/-.

(iii) Deputy Director General (Engineering Services)—
Rs. 5900-200-6700 /-,

(iv) Sr. Deputy Direclor General—Rs. 7300-100-7600.-.

3700-125-

The Officers recrvited in the Geological Survey of India
will be required to serve anywhere in India or outside the
country,

NOTE :—The pay of a Government servant who held a
permanent post other than a tenure post in a substantive
capacity prior to his appointment as probationer will be
regulated subject to the provistons of F.R. 22-B(I).

Nuature of dutles & responsibilitles attuched to the posts in
Geological Survey of Indlu Mechanical Enginecr (Junior)

Maintenance & repairs of drills, vehicles & other equipment.
allotment of drivers & vehicles for various field duties and
assignment, scrutinv and maintenance of P.Q.L. issues and
records, lor hooks. history sheets etc. Fabrication and Manu-
facturing of Drilling & Scientific accessories.

Drilling Engincer (Junlor)

Carrying out drilling operation in conncction with mineral
exploration w'th ong or more drilling rips, ensuring optimum
percentage of  cure .ccoverv. upkeepitz of machinttv and
vehiclrs deployed in mood order, security  of Government
Stores and imprest placed at his dispossl, maintenance of
stores and cash accounts and looking after the welfare of
staff employed under him.

9, ENGINEERS (GROUP AY (N THE WIRELESS
PLANNING AND COORDINATION WING/MONI-
TORING ORGANISSATION, MINJSTRY OF COMMU-
NICATIONS (DEPARTMENT OF TELE-COMMUNI-
CATIONS).

(a) Scale of pay Rs, 2200-75-2800-EB-100-4000.

(b) The incumbent of the post of Engineer is eligible for
promotion against 100%  of ‘the. vacancics in the grade of
Assistant Wireless Adviser. Wireless Planning and Coordina-
tion Wing /Fngineer-in Charee. Monitoring Oreanisation
(Scale of Pay Rs. 3000-100-3500-125-4500 /- plus Rs. 20:0/-
per month. as. special pay for the post of Assistant Wirelesy
Advises) after putting in five vears service in the prade
Promotion to the grade of Assistant Wireless Adviser/
Engincer-in-Charge will be on, the bhasis of their selection on
the recommendations of the Departmental Promotion Com-
mittee as constituted for Group A posts.

All Assistant Wireless Adviser and Engineer-in-Charge with
5 years service in the Grade of Assistant Wireless Adviser/
Engineering-in-Charge are eligible for being considered for
promotion as Deputy Wireless  Adviser /Deputy  Director
(Scale Rs. 3700-125-4700-150-5000/-) The vacancies in the
grade of Depuly Wireless Adwiser/Deputy Dircctor are filled
1009 by promotion on the basis of selection on the recom-
mendations,. of the DPC =s constituted for Group A posis.

The requirements for promotion (o the next higher grade.
as laid down above. ure those of minimum eligibility and
that promotion in the grade concerncd will take place sub-
ject to availability of vacancies only.

(¢) The person appointed to the post of Engineer is liable
to be posted anywhere in Indin.

(d) Any person appointed to the post of Enpineer shall
if so reguired be liable to serve in any Defence Service or
post connected wilh the Defence of India for a period of
not [ess than 4 vears including the period spent on training
if any.

Provided that such a person :—

(i) Shall not be required to serve ns aforesaid after the
expiry of {en years from the date of appointment;

(ii) Shall not ordinarily be required to serve as afore-
suid after attaining the age of forty. years.

(e) Nature of Duties and Responsibilities Attached to the
Post.

(i) Slg’ervision guidance and training of staff
different units of the WPC Wing/Wireless
toring Organisation.

in the
Moni-

(i) Installation, calibration, testing and maintenance of
various categories of electronic equipment, antennae
and ancillaries employed in radio frequency monitor-

ing. covering the cntire radio frequency spectrum
and various types of commissions,
(iii) Licensing and inspection of wircless installations

of the variovs user departments/organisations for
different types of the radio communication services.

(iv) All aspects relating to national and international
co-ordination for the use of radio frequency spec-
trum and geostationary satellite orbit, including pre-
paration of allocation pluns, cstablishment of rele-
vant technical standards, type-approval of equipment.
studics of electromagnetic interference compatibility
etc.

(v) Administration of Internal Radio Regulations in-
cluding formulation and implementation of corres-
ponding nation] rules and regulations.

(vi) Conducting of
Pioficiency Rudio
respective licences.

cxamination  for
Aratures  cle.

Certificate  of
and issuing of

(vii) Research and devclopment work relevant (o radio
frequency mnanagement and monitoring.

(viii} National level preparetion for the conferemce und
meeting of International Telecommunication Union.
and as oppropriate, or other international /regional
organisations dealing with telecommunications

10, CENTRAL
GROUP A

(a) The selected candidates will be appointed as Assistant
Fxecutive Engincer on probation for two years. On the
completion of the period of probation, if they are considered
fit for permanent appointments, they will be confirmed =as
Assistant Executive Engineer if permanent vacancics are
available. The Government may extend the period of pro-
bation of two years.

ENGINEERING SERVIACLE (ROADS),

If on the expiration of the period of probation or of any
extension thereof, Government are of the opinion that an
Assistant Fxeculive Engincer is not fit for permancnt employ-
ment or if al any time during such period of probation on
cxtension they are satisfled that an  Assistant  Executive
Engincer will not he fit for permanent appointment on the
expiration of such periods of extension, they mav discharge
the Assistant Fxecutive FEngineer or pass such orders ns they
think fit.

(b) Any person appointed on the results of this competi-
tive examination shall il so reguired. be liable to serve in any
Decfence Servies or post connected with the Diefence of India
for a period of not less than four years including the period
spent on trainine, if anv.

Provided that such person—

(i) shall not be required to serve as eforesaid after the
expiry of ten years from the date of appointment.

(ii) shall not ordinarily be required to serve as

y na afore-
said after attaining the age of forty yenrs.
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(¢) The following are the scale of pay admissible :

Assistant Executive  Engineer Rs, 2200-75-2800-EB-100-

4000/ —.
Executive lingineers Rs. 3000-100-3500-125-4500/-.
Engineer Ks. 3700-125-4700-150-5000/-.

Superintending Engineer (Selection Grade) Rs, 4500-150-
5700/—.

Chiel Engincer Rs. 5500-200-6700/-.

Superintending

Additional Direcior General
100-7600/-

(Road/Bridges) Rs. 7300-

Director General (Roads Dcevelopment)  and Additional

Becretary Rs.  7300-200-7500-250 8000/ -.

Note : The pay of Government servant who held a per-
manent post other than a tenure post in  asubs-
tantive capacily prior to his appoiniment as a
probationer in the Central Engineering Services,
Uroup A/Group B will be regulated subject to the
provision of F.R. 22-B(1).

(d) Nature of duties and responsibilities atlached to  the
post in Central Engincering Service (Roads) Group A.

(i) Civil Engioeering Posts (—

To assist the Senior Technical Officers at Hars. and in
the Regional Oftices ctc. of the Roads Wing, Ministry of
Surface Transport in planning, preparing designs and estimales
of Roads/Bridges work and  wscruimy ot proposals  for
such work received from the Stales,

(i) Mechanical EHngineering Posts :——

To assist the Senior Technicul Officers at Hqrs. and in
the Regional Oftices etc, of the Roads Wing, Ministry ol
Surface Transport in planning, procurement, operation and
maintenance of Roads/Bridges constructions equipments, to
prepare estimates for repairs and maintenance ol such equip-
ments and scrutiny of proposais and estunaies received from
the Stales.

11. INDIAN BROADIASTING (ENGINEERS) SER-
VICE, MINISTRY OF INFORMATION AND BROAD-
CASTING.

(a) Every officer on uappointment to the Service either
by direci recrnitment or by promotion in Junior
scale shall be on probation for a perod of  two
YCHIS,

Provided that the Conlrolling Authority may
catend or curtail the  period of probation in
accordance with the mstiuctions isuesd by  Govern-
ment from lime to time.

(i

—

(ii) Provided further thal any decision for exten-
sion of a probalion period shall be taken
withia eight weeks alter the expiry of the pre-
vious probationary . period and communicated
in writing to the concerncd officer together with
the reasons [or so doing with the said period.

(iii) On .completion of the period of probation or any
extension thereof Officers shall, if considered {it
for permanent uppointment, be retained in  their
appuintments on rtegular basis and be confirmed in
due course aginst the available substantive vacancies,
as the c¢ase may be.

(iv) If, during the period of probation or any extension
thereof, as the case may be Govt. is of the opinion
thit an officer is not fit for permanent appointment
in Government it may discharge or revert the candi-
date to the post held by him prior to his appoint-
ment in the Service, as the case may be or pass
such orders as they dezm fit,

(v) During the period of probation or any extension
thereof candidates may be required by the Govern-
ment 1o undergo such course of training and instruc-

tiuns und to pass such examination and tests (in-
cluding examination in Hindj) as Govt. may deem
fit, as o condition to satisfactory completion of
the probation,

(b) Appointment to the Service.—All appointments (o
the service shall be made by the Contialing Autho-
rity [or all the posts in various grades of the Service
wiather in Akushbvaud  or in ‘Doordarshan’,

(¢) Liability for service in any part of India and other
conditions of service ;—

(i) Officers appuinted to the Service shall be liable
(v serve anywhere in India or outside,

(ii) Any officer apoinled to the Service, if so re-
guired, shall be liable to serve in any Defence
Service or a post connected with the defence of
India, for a periad of not less than four years
including the period spent on training if any.
Provided that such officers :—

(i) shall not be requited to serve as aforesaid
after the expiry of 10 years from the date
of his appointment to the Service or from
the date of his joining prior to the initial
constitution of the Services.

(ii) shall not ordinarily be required to serve as
aforesnid if he has attained the age of 40
years.

(b} The conditions of service of the members of the
Service in respect of matters for which no provision
is made in these rules shall be the samc as are apli-
cable from time {o time, to officers of Central Civil
Services in general.

The following ure the scale of pay admisible i—

1. Junicr Scale . . Rs. 2200.75-2800-EB-100-
J000,
2. S8-nigc Scale Rs. 3000-100-3500- 25-4500

3. Junior Administrative Rs. 3700-125-4700-150-5000
Grade

4. Juiaior Administrative Rs. 4500-150-5700.

Grade (3:lection Grade)

5. Senor Administrative Rs. 5900-200-6700.

Grade

6. Engineer-in-C hief .Rs. 7300-100-7600

Nature of Dutics and responsibilities attached to the Post
of Tunior Scale of ludian Broadcasting (Engineers) Service
(Group A} : Designs, installation, operation and maintenance
of Broadcast and TV studies and transmitters. Responsibi-
lity for the supervision of the work of subordninte Engineers.

12, INDIAN NAVAL ARMAMENT SERVICE

(a) Candidates sclected [or appointment to the service
will be appoinled as probationers for a period of two
years which period may be extended at the discretion
of compelent authority. Failure to complete the
probation to the satisfaction of the competent autho-
Hity will render them liable to discharge from ser-
vice.

(b) The appointment can be terminated at any time by
giving the required period of notice (ome month in
the case of temporary uppointment and three months
in the case of permanent appointment by competent
authority). The Government, however, reserves the
right of terminating services of the appointces forth-
with or before the expiry of the stipulated period of
notice by making payment of a sum cquivalent
to pay and allowances fot the pariod of notlce or the
unexpired portion thereof.
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(c) ’I:he){ will be subject to terms and conditions of the
Service as upplicable to Civihlan Government Ser-
vants paid from the Defence Services Esumates i
accordance with the orders isued by the Govern-
ment of India from t(ime to time. They wil be
subjccted 10 Field Service Laability Rules 1957 as
amoended from lime to ume.

They will be liable for transfer anywhere in India
or abroad.

(d)

(e) Scale of pay and Jlassfication—Group A Gazetted,

(i) Deputy Armament Supply Officer. Grade-l—
ks, 2200—75—--2800—FEB —100—4000,

(£) Deputy Armament  Supply Officer, Grade-1—
ks, 3000 [00—3500-—125—4500.
(ili) Naval Armament Supply Officer  (Ordinary

Grade) Ks. 3/00—125-—~4700—150—5000.

(iv) Naval Armament Supply  Officer  (Selection
Grade)—Rs. 4500—150—5700.
(v) Director of Armament Supply—Rs, 5900—200—
6700.
(f) Prospects of Promotion o higher grades :—
(1) Depuly sarmament Supply Officer, Grade ]

LiAaUs Giade 11 with 5 years service sre ehgi-
ble {for promotion to the grade of DASQ Graae
1n ihe seale of pay of Rs. 3000—3500/- on the
basws of seiection on the recommendations of
DPC provided that only those officers widl  be
considered for promotion who have passed the
depurtmental examination which may be held
afier technical t{ramning course or the naval

‘lechnical Stalt Officers Course at the T1.A.T.,
Kirkee.

(ii) Naval Armument Supply Officer (Ordipary
Grade).

Deputy Armament Supply Officer, Grade T with
5 years’ service as such are chgible for promo-
tion to the grade of Naval Armament Supply
Oiticer (Ordinary Grade) in the pay scale of
Rs, 3700—5000 on the basis of selection to be
made by the appropriate DPC,

(iii) Naval Armament Supply Officer (Selection
Grade).
Naval Armament Supply Officer  (Ordinary

Qrade) with 5 years' service as such are elinible
for promotion to the grade of Naval Arma-
ment supply Officer (Selcction Grade) in the
pay scale of Rs. 4500—5700 on the busis of
gelection to be made by the appropriate DPC,

(iv) Director of Armament Supply.

Naval Armament Supply Officer  (Selection
Grade) with 3 years service in the grade(s)
are eligible for promotion to the grade of Direc-
tor of Armament Supply in the pay scale of
Rs. 5900—6700 on the basis of selection to be
made by the appropriate DPC.

The requirements for promotion to next higher grade as
leid down above, are those of minimum elipibility and that
promotion in the grade concerncd will take place subject (o
availability of vacancies only.

Note : The pay of the Government servant who held & per-
manent post other than temure post in a substan-
tive capacity immediately prior to his appointment
as a probationer may be regulated subject to the
provision of F.R. 22B(I) and the Corresponding
article in CSR applicable to  probationer in the

Indian Navy,

Nature of duties and responsibilities attached to the
post of Deputy Armament Supply Office Grade I
in the Indian Navy, Ministty of Defence.

(i) Production, planning and c_lircction of _work re-
lating to repair, modificution and maintenance
of armaments, incorporating various mechani-
cal, electronics and electrical devices and sys-
tom prodocton and productivity.

(g)

(i1} Provision of machinery, electronic and clectrical
cqupment for repar, mamnenance and ove naul.

subst~
specifi-

Development work (o estublish umport
tules, prepaiation of inuigenous design
CHLIONS,

(i)

Providing ol mechanical, electronics and  elec-

Wicah spare Lor armaments.

(iv)

Fenodical  calibrauon  (esting/examination  of
sub-assemblies ana  assemblies of  mechanical
clecauses sled cancbiical nes of  armaments
umnissics, (orpedus, mines amd guns) measuring
asmruneiils e,

(v)

Providing logistic support i respect of arma-

(v1)
meni stores w lieel  and Naval Establishmicnts,

Rendering of technical udvice to the seivice im
all muatlers rewating {o mechanteal,  electromc
and elcelncal engipeering in respect  of arma-
ments,

(vily

13, ASSISTANT  EXECUTIVE ENGINEERS IN  PA&T
dUHDING Wurky waRuUl "A') SERVILE

(a) The cundidates wiill be appointed on probution for a
venod Oy Lwo yeoars,  lucy will be  required 0 undergo a
wammg as preseribed. 3 oan the opuion ot Govermnent, the
WOLK ©f Couuuet of an wilices appospied on probation 1s un-
Saustaclory, or saows thay we 15 unlikely 1o become cflicient
Government may discharge nim forthwith, On the conclu-
sion of s perod of provation Government may confirm the
otiicer m his appointment. I his work or conduct has o the
opinon of the Government beéen unsatisiactory. Govern-
ment may, cither dischiige him irom the service or  may
extend his period of provauon for such further period as the
Governiment may think ft.

Officers will he requived to puss the departmental ¢xami-
nation or examinations that may be prescribed during the
period of probation. ‘Lhey will also be required to pass a
west in Hindi.

{b) An officer appointed on the results of this competitive
examnauon shall, 1 so required, be liable to serve in any
Defence Service or post connected with the Defence of India
for a peniod of not less than four years including the period
spent on training, iLoany.

Provided that such persons—

(1) shall not be required 1o serve as aforesaid after the
expiry of ten years from the date of appointment.

(il) shall nmot ordinurily be required to serve as afore-
said after attaining the apge of forly years,
(c) The following are the scules of pay admissible :—

Group A
(1) Assistant  kExecutive Engineer
Rs. 2200-75-2800-EB-100-4000.

Exccutive Engincer  (Civil)
(Civil) Executive Eknginecer
3000-100-3500-125-4500.
Superintending Fngincer (Civil)/Superintending Sur-
veyor ol Works (Civil) fSuperintending Engineer
(Heud Quarter) Rs.  3700-125-4700-150-5000.
Supcrintending Engineer/Superintending  Surveyor
of Works (Civil/Electrical) (Selection Grade) Ras.
4500-150-5700.

(v) Chiel Enginect (Civil /Electrical)
tiative Grade) Rs. 5900-200-6700.
Senior Leputy Director General
Rs. 7300-100-7600.

(Civil/Electrical)

Surveyor of Works

(i)
(Head Quarter) R

(iii)
(iv)

(Senjor Adminis-

(vi) (Building Works)

(d) Naoture of duties und responsibilities attached to the
post in P&T Civil Wing are as follows :—

Candidales recruited to PAT Civil Wing through Engin-
necring  Services Fxamination are employed o Planning
Designing, Construction and  Maintenance of various civil
works of P&l Department comprising of Residential Build-
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ings, Office Buildings, Telephonc Exchange Buildings, Post
Office Buildings, Factorics, Store and training centres eic. The
candidates start their service in the department as  Asstl.
Exccutive Enginecrs/and in the course of their service arc
promoled to various senior ranks in the department,

14, POST OF WORKSHOP OFFICER, IN THE CORPS
OF Emlk, MINISTRY OF DEFENCE :—

(a) Persons recruited to the post of Workshop Officer
in the Coips EME will be on probation for a
period of 1wo yeals.

(b) Candidetes uppointed to the post will be liable to
serve apy where in India,

(¢) The following are the rates of pay admissible —

(1) Workshop Officer Group B-—Rs.  2000-60-
2300-B-75-3200-100-3500.
(i1) Workshop Officer Group A—Rs, 2200-75-

2800-EB-100-4000.

(iii) Senior Workshop Officer—Rs.
125-4500.

(iv) Workshop Superindent—Rs.
150-5000.

(v) Workshop Superintendent
Rs. 4500-150-5700.

{vi} Chicf Engincer—Rs. 5100-150-5700,

3000-100-3500-
3700-125-4700-

(Selection Grade)—

{d) Duties.—To funclion as an incharge of a section
undertaking repairs of “A’, ‘B’ and  ‘C7 Vehicles,
Guns, Wireless and Radar Equipment  and Instru-
ments, will be required to work as Workshop Ofli-
¢cer m EME Army Base Workshop/Station Work-
shops and/or Staff EME (Extra-Regunental Em-
ployment) appointments in licu of captain (EME)
or as Instructor in EME Training Establishmenis
including administrative duties.

(¢) The posts arc non-pensionable in the jnitinl stage
but become pensionable if and when made perma-
nent. However, if a person holding a permanent
pensionable post under Government is appointed he
will continmie lo enjoy his pensionary status.

(f) Candidates sclected for the post are bound for fleld
service liability and should posses medical category
1 (one).

(g) The officers have chances ot further studies like
M. Tech., specialization in various dicipline viz.
Raduar, communication, tanks and guns etc. and
various courses in forcign countries :—

15. INDIAN SUPPLY SERVICE :(—

(1) Selected candidates will be appointed on probation for
w period of two years. On completion of the period of pro-
bation the oflcers, if considered fit for permanent appoint-
ment, will be confirmed in their appointments subject to
availability of permanent posts. The Government may ex-
tend the period of two years of probation.

If on the expiry of the periog of probation or any cxten-
sion thereof, the Government are of the opinion that an
“officer is not fit for permancnt employment, or if a{ any time
during such period of probation or extension thereof they
"are satisfied that any officer will not be fit for permanent
appointment on the expiry of .4uch pericd or extension
thereof th=y may discharge the officer or pass such order as
they think fit.

The officer will also be required to pass a prescribed test
in Hindi before confirmation.

(b)Y Any person appointed on the icsult of this competi-
tive examination shall, if so required be liable to serve in
any Defence Service or post connected with the Defence of
India, for a period of not less than four years including the
neriod spent on training. if any.

Provided that such persons—

(1) shall not be required to serve as afresaid after
the expiry of ten years from the date of appoint-
ment.

(ii) shull not crdiourily be requirtd lo serve as  ufore-
suid after attwining the ape of forty years.

(¢) The foliowing are the rates of pay admissible ;—
Junior Time Scale

Assistant Director (Grade-1)  Rs. 2200-75-2800-EB-100-
4000 /-

Senior Time Seule
Deputy Divector Rs. 3000-100-3500-125-4500 /-

Ir. Administrative Grade
Director (Ordinary) Rs, 3700-125-4700-150-5000 /-,

Directar (Noa-Functional Sclection Grade)  Rs. 4500-
150-5700) /-,

Sr. Administrative Grade

Deputy Director Gencral Rs, 5900-200-6700 /-,
Higher Administrative Grade

Additional Director General Rs. 7300-1(H)-7600/-.

NOTE :—The pay of a Government servant who held a
permanent post other than  a tenure post in a  substantive
capacity prior to this appointment as p  probation will bs
regulated subject to the provisions of F.R. 22-B (1).

(d) Nature of duties and responsibilities attached to the
post in Indiau Supply Service Group “A’

_ The main item of work of the officers ol this Service
is to conciude long term contracts for procurement of
stores which are commonly required by various Central
Government Depuartments  om  recuring busis. Such storcs
cover a wide vaiiety of items starting from simple bardware
items  to sophisticated and costly cngineering and clectronic
items. As and when requested, the officers ol  this Service
arg nlgo to arrange purchase of ad hoo requirements of stores
of different Government orgapisations. In addition, they
are to [lame purchasc policies which arc adopted by other
Government  Departments also and, when requested, guidc
other Government Departments in  such matters, Their
duties also include disposal of certain categories of surplus
Defence stores and clearance of Government cargoes at the
Indian ports of entry on request, The officers of the Indian
Supply Service are therefore, expected to possess the re-
quisite technical backgrounds to deal wilh such diversified
nature of duties.

le. BORDER ROADS
GROUP ‘A’

ENGINEERING SERVICE

(i) The selected candidates will be appointed as Assis-
tant Executive Engineers on probation for a period
of two yeurs. The probationer during the proba-
tton period may be required to pass such depart-
mental tests as Government may prescribe. Al any
time during the period of probation or on conclu-
sion therof, if his work and conduct has in the
opinion of the Government, been unsatisfactory,
Government may cither discharge him or extend
the period of probation for such further period as
Government may consider fit.

(ii) The selected candidates shall be liable to serve in
any part of India or votside including the field urea
in war and in peace. They will be medically
cxamined in accordance with the medical standards
laid down for the field service,
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(ili) The following are scaels of pay .admissible to (1) Any persun‘a‘ppo‘mtcd to the post  of  Assistant
them — Manager, (Factories) shall, if so required be liable
_ - - to seive in the Defence Seivices or posts connected
(a) AE-p (Civil) ’Rq - -,,,0 75 "4(0 TR (- with the Defence of India, for a period not less than
’ : four years including the period spent on training il
4000, any.
Executive . . . Rs. 3000-1C0-35(C-125-4200
Enginocr (Civil) Provided that such person—

Superintencing . . Rs. 3700-125-2700-150-5(C0, (a) shall not be required to scrve #s  afoiesaid after
Engiaeer (Civil) the expuy of ten years from the date of eappuint-
Sup 'rinteding - . ‘Rs. 4500-150-3700 ment;
Eugineer (Civil) (L) shall not vrdinardy be required 1o serve as afore-
(Selection Grade) said after atlaining the age of forty years,
Chief Engincor . . . Rs. 540C-200-670Q0. (iv) FPiospects ot promotion to higher giades:
(CiviD) (a) Assistant Managers with a minimum of 5 years of
Addi. DGBR . . . R, 7300-100-4600 4 regular service in the grade are eligible for pro-
2 900.75-78C0-FR 1001 motion (0 the grade of Senior Enginecr (5r. Time
(b) AEE (E&M) . : - Rs. 26({)}(() 75-28(0-EB-100 Scale) in the scale of Ks. 2Qu0-—4500/-,
et 003500 » (b) Senior Eng.neers with o minimum of 5 years of ser-
I:jxc“’“‘t\lvf’ . ‘ - Rs. 3000-100-35¢C-125-45C0. vice in the grade are elipible for promouon to the
Engincel grade of Deputy General Menager /Manager (Fac-
(E&M) wries) an Junmor Admu.  Grade 1n the scale of pay
Superintending . . . Rs. 3700-1Z5-47(C-150-5CCC, of Rs. 37005000/~
Lngincer (E&M) (¢) Beputy General Manger/Mapager with 5 years
T - repular service iendered m the prade are cligible
Supo'rmtgndlng . - R8, 4500-150-5760. for puomolion to  the Non-Funcltional Selection
roginecr (E&M) Grade of Deputy General Manager /Manager (Selec-
(Selection Grade) uon Gruade), Telecom Fuactory m the scale of Rs.
Chief Engineer Rs. 3900-200-6700 45005700/~
- (B&M) Proposrd to b. (d) Dy. General  Manuger/Manager with 8 years re-
created in due coursc) gular service in Jumor Admnistrative Grade (in-

Jluding  service, 1if any, in the Non-functional
selection Grade) or 17  years of regular service
in Group "A’ Post, out of which at least 4 years
regular scrvice snould be in the JAG Grade (in-
cluding service, if any, in the Non-functionul selec-
tion Grade) are eilgible for promotion to the Grade
ot Chief General Manger, Telecam Factory in
the scale of Rs. 5900—6700/- (Senior Administra-
tive Grude).

{iv) The officers appointed to the post of Assistant Txe-
cutive bngineer can look forward o promotion to
the higher grades of Executive -Engineer, Superin-
tending Engineer, Chief Engineer (applicable ta
officers on the Civil Engineering side omnly) after
fulfilling the prescribed conditions.

‘No post of Chiqf Engineer exists atrpresent an (he Mechani- (v) Nature of dutics and responsibilitics attached to
cal Engineermp side. the. post :

The roquirements for premotion o next higher grade, as Assistont  Manager —Supervision  and  management
laid dewn sbove wrc those of -minimum cligibility and that ot Telecom Factories of Department of Telecom
promotion .in the grade concerned will take place subject to i the areas of production of Telecom stores and
availabilty of vacancies only. to deal with service matters of induostrial and non-

industrial workers and staff including their appoint-
(v) The Officers appointed Lo the service are enttled mentks.
to special compensatory allowance end free ration o . . ”
at prescribed scales when employed in certain speci- Senior Engineer—Head of a branch viz. production
filed aren besides the olher wsual allowances such planning, Development,  Maintenance, Tools etc.
a8 H.R.A. und C.C.A. etc., as ndmissible 10 Central und to work as Appointing and Disciplinary Au-
rGovernment Servants, They are also entitled to thority for various trades/cadres in Telecom. Fac-
outflt allowances for the umform. tories.
i . ; i : 1 ‘Manager/Manager  (Selection
(vi) The Officers appointed to the Border Roads Engi- Deputy  General lunag
neering Service Group ‘A’ post would also be sub- Grade) and Depuly General —Manger/Manager—
ject to Army Act, 850 for the purpese of disci- 'To nssist the Chief Genernl Manager in day-to-day
pline, work of general administration, production disci-
pline, planning etc. 1Incharge of a Factory or pro-
(vii) Ladies are ineligible for appointment in Border duction unit/Wing,
Roads Engincering Scwlcc Group A in view of the
extension %f ‘the provisions of Scction 12 of the Chief General Manager—Head of the Telecom Fac-
Army Act to this Service. tory, Responsible for overall control of general ad-
‘ ministrution, production,  pli mning, discipline, etc.
17. POSTS OF ASSISTANT MANAGER (FACTORIES) in the Factory.
UP A INTHE P & T TELECOM FACTORIES OR- i .
8§(13HSAT10N — 18. SURVEY OF INDIA GROUP ‘A’ SERVICE
(i) persons recruited (o the post of Assistant Manager 1. Appoiniments will be made on probation for a period
(Factories) in the scale of pay Ra. 2200--4000/- ol two years.
shal: be on probation for a-periad of 2 years, Provided that the Controlling Authority may extend the
(ii) 'During the period of probation, the candldmc shall period of probation in wccordance with the instructions issued
be required, to undergo practical (raining in accor- by Government [rom lime to time in this regard.
dence with the programme of training that may be
prescribed by the Central Government from time to Provied - further thal any clecision for extension of a pro-
time and are. required to pass a. professional exami- bation period shall be taken ordinarily within cight weeks

nation and a test in Hindi, after the expiry of the previous probationary period and
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communicated in wrilng to the concerned oflicer together
with the reasons for so doing wilhin the said period.

On completion of the period of probation or any exlen-
sion thereof, as the cise may be, i? the Government s of
the opinion that an officer is not fit for permunent appoint-
inemt, for reasons (o be recorded in wriling, may discharge

or revert the officer to the post held by him prio to his

appointment in the service, as the case may be.

During the period of probation, or any exiension thereof,
candidates may be required by Government to undergo such
courses of traiming and instructions and to pass examinations
and tests (including examination in  Hindi) as Government
may deem fit, as a condition to satisfactory completion of
the probation.

2. Officers appointed shall be liable to serve anywhere in
India and abroad.

3. Officers appointed shall be liﬂhl‘c to vndergo such train-
ing and be dclailed on courses of lnslructiun_ n lnglla or
abroad as the Government may decide from time (o time.

4. Any person appoinied on the result of compe.ilive exa-
mination shall if 50 required be linble 10 serve in any de-
fence services or posls connected with Jefence of Indin for
a period not less than 4 years including the period spent on
training. if any; provided that such persons shall not be 1e-
quired —

(i) to seive as aforesaid after the expiry of 10 vears
from the date of appointment;

(i) ordinari'y to serve as aforesuid affer attaining the
age of 40 years.

5. The following are the scales of pay admissible i—

Junior Scale Rs. 2200-75-2500-ER-

100-4000
Senjor Scale . . . . Rs. 3000-100-3500-

125-4500
Junior Administrative Grade . Rs. 3700-125-4700-

150-5000
Selection Grade . . . Rs. 4500-150-57C0

(Junior Administrative Gradce)
Senicr Administrative Grade Rs, 5600-200-67C0

Surveyor Genaralof India . Ps. 7300-100-7¢CO

6. Nature of dnties and responsibilities attached to the
various posts.

Depuly Superintending Surveyor—Required to carry out
Survey work in the fields of pcodesty, photogrammetry, car-
tography and digital mapping 0s an  individual worker, as
well as Section Oflicer/Camp Officer (o supervise Sec-
tions/Camps.  He will also assist Officer-in-Charge (Super-
intending Survcyor) in—both technical & administrative work
of the unit.

Superintending Surveyor—Responsible for the organisation
und discipline of the Parly, custody, maintenance and accu-
rate accounting of stores, economical expenditure of funds
at his disposal, proper training of all his Officers and men
in their dutics and in the method of Survey best suited to
the work, cxecution and supervision of all technical work-—
field verification, fair mapping, photogrammetry and digital
mapping etc, ' I

Deputy Director—Assist the functional Director in smooth
and efficient functioning of the Directorate, responsible for
scrutinising, completion and monitoring of all technical, ad-
ministrative and financial reports and returns, for arranging
trade, tesls, circle DPCs, presiding over procurement boards,
finalising of tender and contract and all other matter dele-
gated by the Director.

Director/Deputy Director  Selection  Grade—Responsible
for all swrveys and mapping, appointing and disciplinary
authority for all Group ‘C' stafll, technical coordination,
guidance, supervision and moniloring of Surveying & Map-
ping operations including advice to State Govt.,, Central pro-
ject Authorites etc. etc., nancial management, budgeting,
monitoring and control of entire expenditure of the Directo-
rate.

Additional Surveyor General—Complete overall responsi-
bilty for the efficient performance of the Circles under his
charge in respect of technical, scientific, administration,
finance aund accounts, finulising the field and fair mapping
programmes and printing work for all circles under his
charge, monitoring progress of technical work according to
the prescribed norms and ensure requisite standard of accu-
racy at every stage, responsible for development/adoption
of new technical methods of work, advice to State Govern-
ments on all surveying matters falling in his Zone.
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