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MINISTRY OF FINANCE

(DEPARTMENT OF REVENUE)

New Delhi, the 15th January 1996

RESOLUTION

F. No. I /69. 92-NCB (Coord).—In continuation of the
Resolution dated 10-8-1993, published in Part-I, Section 1 of
the Gazette, of India (Extraordinary), constituting a High
Level Committee to undertake a comprehensive review of
the present arrangements for dealing with the various aspects
of the problem of drug abuse, and subsequent Resolutions
dated 11-3-1994, H-7-1994, 20-9-1994, 19-1-1995, 21-4-1995,
30-6-1995, 2-8-1995 and 4-10-1995, extending the tenure of
the Committee upto 31-12-1995, it has been decided by the
Government of India to further extend the tenure of this
Committee upto 31-03-1996.

ORDER

ORDERED that a copy of the Resolution be communicated
to all concerned and that it be published in the Gazette of
India for general information.

A. K. SRI VASTAVA,
Jt. Secy.

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPTT. OF EDUCATION)

New Delhi, the 14th December 1995

RESOLUTION

Sub : Reconstitution of Joint Council for Vocational
Education (JCVE) in supersession of the previous

Resolution No. F. 7-3,/88/VE.I dated 20-4-94.

No. 1. 4-4/94-VE. I,-- Vocational Education is a distinct
stream intended to prepare students for identified occupa-
tions spanning several areas of activity. The main objectives
of the scheme of Vocationalisation of Secondary Education
are to provide diversification of educational opportunities so
as to enhance individual employability, reduce the mismatch
between demand find supply of skilled manpower and to
provide an alternative for those pursuing higher education.
The- Vocational Courses are provided in general education
institutions at the +2 stage. Under this scheme assistance
is given to the States/UTs for approved purposes accord-
ing to a pattern of assistance.

2. In order to ensure proper planning and coordination
of vocational programmes a Joint Council for Vocational
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Education was set up at the national level in 1990, to
perform the following functions :

— planning and coordination of vocational pro-
grammes conducted by different organisations/

Ministries;

— lay down guidelines for;

* assessment of manpower needs;
*development of vocational programmes at all
levels;

*development or bridge/transfer courses;
*training of teachers and educational administra-
tors:

*development of textbooks and instructional mater-
ial:

*accreditation and certification of vocational courses
including those conducted by non-governmental
organisations;

— develop schemes for creating vocational facilities
at different levels;

— evolve schemes tor involvement of public/private
sector industry in vocational education;

prepare schemes for undertaking programmes of
vocational education for workers and imparting
vocational education through non-formal pro-
grammes;

periodically review vocational programmes;

- identify and support non-govermental organisations
engaged in vocational training of special disad-
vantaged groups;

3. The JCVE is an umbrella body under the Ministry of
Human Resource Development It has been decided to
reconstitute the JCVE with the following membership ;

Chairman

1. Minister of Human Resource Development

Vice -Chairman

2. Minister of State (Education) of Deputy Minister
(Education).

Members

3. Member (Education), Planning Commission.

4. Secretary (Education) Government of India.

5. Secretary, Ministry of Agriculture, Department of
Agricultural Research and Education, Govt of India.

6. Secretary. Ministry of Health/D.G. (HS), Govern-
ment of India.

7. Secretary. Ministry of Labour/DGET, Govt. of
India-

8. Secretary. Rural Development, Govt. of India.

9. Secretary, University Grants Commission.

10. Member Secretary. All India Council for Technical
Education.

11. Director. NCERT

12. Chairman, CBSE

13. Financial Adviser, Ministry of Human Resource
Development. Govt. of India.

14. Joint Director, Central Institute of Vocational Edu-
cation, Bhopal

15-17. Three Persons from Voluntary Agencies engaged in
Vocational Education.

Brother Mathew, Superindendent. Don Bosco Tech-
nical School, Liluah, Howrah

- Dr. A. K. Basu, Chief Executive. Society for
Rural Industrialisation, Ranchi.

- Dr S. S. Kalbag, Director, Vigyan Ashram, Pune.

18-19, Two persons engaged in womens training and em-
ployment.

— Principal, Kamla Nehru Polytechnic, Hyderabad
(Community Polytechnic).

— Principal, Government Polytechnic for Women
Gujarat (Community Polytechnic),

20-22. Three Members of Parliament

(2 from Lok Sabba and 1 from Rajya Sabha).

23-24. Two Ministers dealing with Vocational Education
from States/UTs (Membership by rotation for
2 years).

25-20. Two Secretaries dealing with Vocational Education
from States/UTs (Membership by rotation for
2 years).

27-28. Two Directors of Vocational Education from States/
UTs (Membership by rotation for 2 years).

29-32. Four professionals from Industry and Commerce
including public sector.

— Federation of Indian Chambers of Commerce and
Industry.

— National Alliance of Young Entrepreneurs.

Federation of Associations of Small Scale Indus-
tries of India.

- - Indian Hunks Association.

33-36. Four Educationists/Experts in the area of Vocational
Education.

- Dr. V. C. Kulandaiswami, Former Vice Chancellor,
1GNOU.

— Father T. V. Kunnunkal

— Shri K. M. Gedam, Chairman and Director,
Centre for Science and Technology, Kerala, Nag-
pur.

— Shri J. A. Ryan, Ex Director, Education, Tamil
Nadu.

37-39 Three representatives of Workers Association,

India National Trade Union Congress.

Bharatiya Mazdoor Sangh.

— Hind Mazdoor Sabha.

Member Secretary

40. Joint Secretary

( Vocational Education )

Ministry of' Human Resource Development.

4. Keeping in view the functions to be performed by
the Joint Council for Vocational Education, a Standing
Committee of joint Council for Vocational Education,
was also set up which would meet more frequently
and ensure that the tasks laid down by JCVE are effective-
ly performed. The Standing Committee is also reconsti-
tuted as follows : —

Chairman

1 Education Secretary
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Members

2. Member Secretary, All India Council for Technical
Education, Deptt. of Education.

3. Representative of Department of Personnel unit
Training (not below the level of Joint Secretary).

4. Joint Director, Central Institute of Vocational Edu-
cation, Bhopal.

5. Director General, Employment and Training.

6. Joint Secretary (Vocational Education), Ministry
of Human Resource Development,

7. Representative of Indian Council of Agrilcultural
Research,

8. Chairman, CBSE

9. Principal, Womens' Polytechnic (Communty Poly-
technic), Calcutta.

10). Shri J. A. Ryan, Ex-Director ( Education). Tamil
Nadu.

11. Dr. S. S. Kalbag, Vigyan Ashram, Pune.

12-17. Education Secretaries or Directors dealing with
Vocational Education from 6 States/UTs by rota-
tion.

Member-Secretary

18. Deputy Secretary/Deputy Educational Adviser
(Vocational Education), Ministry of Human Re-
source Development.

5. The Joint Council for Vocational Education shall
determine its own procedure of work and shall meet at
least once a year, with its Standing Committee meeting
as frequently as necessary.

ORDER

ORDERED that the copy of the Resolution be sent to all
State Governments/Union Territory Administration All
Ministries/Department of the Government of India and
the concerned agencies and employment organisations.

ORDERED also that a copy of the Resolution be published
in the Gazette of India for general information.

PRASHANT MEHTA,
Joint Secy.

MINISTRY OF WATER RESOURCES

New Delhi, the 8th January, 1996

RESOLUTION

No 6/1/79PP.—The erstwhile Ministry of Irrigations
Resolution No, 6/1/79-PP dated 10th March, 1983, setting
up the National Water Resources Council and amendments
of even number dated 14th October. 1985, 29th October.
1985, 21st January, 1987, 12th June, 1987, 18th February.
1994 and 22nd March. 1994 stand further amended as
below :

In Para 3 of the resolution, the composition of the
National Water Resources Council will be as follows :

Chairman

1. Prime Minister.

Vice-Chairman

2. Union Minister of Water Resources.

Members

3. Union Minister of Finance.

4. Union Minister of Agriculture.

5. Union Minister of Power.

6. Union Minister of Welfare.

7. Union Minister for Rural Areas & Employment.
8. Union Miniate: of State for Urban Affairs &

Employment.

9. Deputy Chairman, Planning Commission.

10. Union Minister of State for Water Resources.

11. Union Minister of State for Planning,

12. Union Minister of State for Surface Transport.

13. Union Minister of State for Science & Technology.

14. Union Minister of State for Environment & Forests.

15. Chief Minister, Andhra Pradesh.

16. Chief Minister. Arunachal Pradesh.

17. Chief Minister, Assam.

18. Chief Minister, Bihar.

19. Chief Minister, National Capital Territory of Delhi.

20. Chief Minister, Goa.

21. Chief Minister, Gujarat.

22. Chief Minister, Haryana

23. Chief Ministei, Himachal Pradesh.

24. Chief Minister. Jammu & Kashmir.

25. Chief Minister. Karnataka.

26. Chief Minister, Kerala.

27. Chief Minister, Madhya Pradesh.

28. Chief Minister, Maharashtra.

29. Chief Minister, Manipur.

30. Chief Minister, Meghalaya.

31. Chief Minister, Mizoram.

32. Chief Minister, Nagaland.

13. Chief Minister, Orissa.

34. Chief Minister, Pondicherry.

35. Chief Minister. Punjab.

36. Chief Minister, Rajasthan.

37. Chief Minister, Sikkim.

38. Chief Minister, Tamil Nadu.

39. Chief Minister, Tripura..

40. Chief Minister, Uttar Pradesh.

41. Chief Minister, West Bengal.

42. Lt. Governor, Andaman & Nicobar Islands.

43. Administrator, Chandigarh.

44. Administrator, Dadra & Nagar Haveli.

45. Administrator, Daman & Diu.

46. Adrninistrator, Lakshadweep.

Secretary, Ministry of Water Resources will be the
Secretary of the National Water Resources Council,

ORDER

ORDERED that a copy of the Resolution be communicated
to all the State Governments and the Union Territories,
the Private and Military Secretaries to the President, Prime
Minister's Office, the Comptroller and Auditor-General of
India, the Planning Commission and all M nistries/Depart-
ments of the Central Government for information.

ORDERED also that the- Resolution he published in the
Gazette of India, and the concerned State Governments
be requested to publish it in the State Gazettes for general
information.

M. S. REDDY,
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MINISTRY OF RAILWAYS

(RAILWAY BOARD)

New Delhi, the 3rd February 1996

RULES
No. 95/E(GR)l/18/l.—The Rules for a combined compe-

titive Engineering Services Examination to be held by the
Union Public Service Commission in 1996 for the purpose
of filling vacancies in the following Services/Posts are, with
the concurrence of the Ministries Departments concerned,
published for general information : —

CATEGORY 1—CIVILL ENGINEERING

Group A ServicesfPosts

(i) Indian Railway Service of Engineers.

(ii) Indian Railway Stores Service (Civil Engineering
Posts).

(iii) Central Engineering Service.

(iv) Military Engineer Service (IDSE) (Building and
Roads Cadre).

(v) Military Engineer Service (Surveyor ol Works
Cadre).

(vi) Survey of India Service Group-A (Civil Engineering
Posts). (

(vii) Central Water Engineering Service (Civil Engineer-
ing Posts).

(viii) Assistant Executive EnRineer (Civil) in P&T Build-
ing Works (Group 'A') Service.

(ix) Central Engineering Service (Roads) Group-A.

( i ) Assistant Executive Engineer (Civil) in Border
Roads Engineering Service Group-A.

(xi) Indian Ordnance Factories Service (Engineering
Branch (Civil Engineering Posts).

CATEGORY II - MECHANICAL ENGINEERING

Group A Services/Posts

(i) Indian Railway Service of Mechanical Engineer*).

(ii) Indian Railway Stores Service (Mechanical Engi-
neering Posts).

(iii) Central Water Engineering Service (Mechanical
Engineering Posts).

(iv) Central Power Engineering Service (Mechanical
Engineering Posts).

(v) Indian Ordnance Factories Service (Engineering
Branch) (Mechanical Engineering Posts).

(vi) Indian Naval Armament Service (Mechanical Engi-
neering Posts).

(vii) Military Engineering Service (IDSE) (Electrical and
Mechanical Cadre) (Mechanical Engineering Posts).

(viii) Central Electrical & Mechanical Engineering Service
(Mechanical Engineering Posts).

(ix) Assistant Executive Engineer (Elect. & Mech.)
(Mechanical Engineering Posts), Border Roads
(Engineering Service Group-A).

(x) Drilling Engineer (Junior) Group A in GS.l.

(xi) Mechanical Engineer (Junior ) Group A in G.S.I.

(xii) Assistant Manager (Factories), Department of Tele-
com. (Telecom Factories Organisation,).

(xiii) Central Engineering Service Roads) Group A
(Mechanical Engineering Posts).

(xiv) Workshop Officer—Group 'A' Mechanical Engineer-
ing Posts in the Corps of E.M.E., Ministry of
Defence

(xv) Indian Supply Service Group-A (Mechanical Engg,
Posts).

Group ii Services/Posts

(xvi) Workshop Officer Group 'B' (Mechanical Engineer-
ing Posts) in the Corps of EME Ministry of
Defence.

CATEGORY III - ELECTRICAL ENGINEERING

Group A Services/Posts

(i) Indian Railway Service of Electrical Engineers.

(ii) Indian Railway Stores Service (Electrical Engineer-
ing Posts).

(iii) Central Electrical & Mechanical Engineering Service
(Electrical Engineering Posts),

(iv) Indian Ordnance Factories Service (Engineering
Branch) (Electrical Engineering Posts).

(v) Indian Naval Armament Service (Electrical Engi-
neering Posts),

(vi) Central Power Engineering Service (Electrical Engi-
neering Posts).

(vii) Assistant Executive Engineer (Electrical) in P&T
Building Works (Group 'A') Service,

(viii) Military Engineer Service (SDE) (Electrical and
Mechanical Cadre) (Electrical Engineering Posts).

fix) Assistant Manager (Factories) Department of Tele-
com. (Telecom Factories Organisation),

(x) Workshop Officer Group 'A' (Electrical Engineering
Posts) in the Corps of E.M.E., Ministry of Defence.

(xi) Indian Supply Service Group 'A' (Electrical Engi-
neering Posts).

CATEGORY IV—ELECTRONICS AND TELECOMMUNI-

CATION ENGINEERING

Group A Services/Posts

(i) Indian Railway Service of Signal Engineers.

(ii) Indian Railway Stores Service (Telecommunica-
tion/Electronics Engineering Posts).

(iii) Indian Telecommunication Service.

(iv) Engineer in Wireless Planning and Co-ordination
Wing/Monitoring Organisation ; Ministry of Com-
munications (Department of Tele Communication).

(v) Indian Broadcasting (Engineers) Service.

(vi) Indian Ordnance Factories Service (Engineering
Branch) (Electronics Engineering Posts).

(vii) Indian Naval Armament Service (Electronics Engi-
neering Posts).

(viii) Central Power Engineering Service (Telecommunica-
tion Engineering Posts),

(ix) Survey of India Service Group 'A' (Electronics and
Telecom Engineering Posts).

(x) Assistant Manager (Factories), Department of Tele-
com. (Telecom Factories Organisation).

(xi) Indian Supply Service. Group 'A' (Electronics Engi-
neering Posts).

(xii) Workshop officer, Group 'A' (Electronics Engineer-
ing Posts) in the Corps of E.M.E.. Ministry of
Defence.

Group B Services /Posts

(xiii) Workshop Officer Group 'B' (Electronics Engi-
neering Posts) in the Corps of E.M.E-, Ministry of

Defence.
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1. The examination will he conducted by (he Union Pub-
lic Service Commission in the manner prescribed in A.ppen-
dix I to these Rules.

The dates on which and the place, at which the examina-
tion will be hold shall be fixed by Commission.

2, A candidate may compete in respect of any one or
more of the categories of Services/Posts mentioned above, A
candidate who qualifies on the result of the written part of
the examination will be required to indicate clearly in the
detailed application form the Services/Posts for which he
wishes to be considered in the order of preferences. The
candidate it, advised to indicate as many preferences as he
wishes to, so that having regard to his rank in order of merit,
duo consideration can be given to his preferences when mak-
ing appointment,

N.B. (i)—Candidates- are advised to indicate all the Ser-
vices/Posts for which they are eligible in terms of the Rules
in the order of preference in their detailed application form.
In case a candidate docs not give any preference for any
Service /Post or does not include certain Services/Posts in
his application form it will be assumed that he has no speci-
fic preference for those Services/Posts, and in that event he
shall be allocated to any of the remaining Services /Posts in
the order as appearing in the notification and in which there
are vacancies after allocation of candidates according to the
Services/Posts of their preference. In making such alloca-
tion the candidate shall be considered first for Group 'A'
Services/Posts and then for Group 'B' Services /Posts.

N.B. (ii)—No request for addition/alteration in the pre-
ferences indicated by a candidate in his detailed application
form will be entertained by the Commission.

N.B. (iii)—Candidates should give their preferences only
for the Services & Posts for which they are eligible in terms
of the Rules and for which they have qualified in the written
part of the examination. Preference given for Services and
Posts for which they are not eligible and for Services and
Posts in the respect of which they have not qualified at he
written part of the examination will be ignored.

N.B. (iv)— DEPARTMENTAL CANDIDATES ADMIT-
TED TO THE EXAMINATION UNDER AGE RELAXA-
TION VIDE RULE 5(b) MAY GIVE THEIR PRE-
FERENCES FOR THE SERVICES/POSTS IN OTHER
MINISTRIES/DEPARTMENTS ALSO. THEY WILL
HOWEVER, BE FIRST CONSIDERED FOR APPOINT-
MENT TO SERVICES/POSTS IN THEIR OWN DEPART-
MENT SUBJECT TO MERIT POSITION AND ONLY IN
THE EVENT OF NON-AVAII.ABILITY OF VACANCIES
THEREIN OR MEDICAL UNF1TNESS OF SUCH CAN-
DIDATES FOR THE SERVICES/POSTS UNDER THE'R
OWN DEPARTMENTS THEY SHALL BE CONSIDER-
ED FOR ALLOTMENT TO THE SERVICES/POSTS IN
OTHER MINISTRIES/DEPARTMENTS ON THE BASIS
OF PREFERENCES EXPRESSED BY THEM.

N.B. (v)—Candidates admitted to the examination under
the proviso to Rule 6 will be considered only for the posts
mentioned in the said proviso, and their preference for other
Services and Posts, if any, will be ignored.

N.B. (vi)—The candidates will be allotted to various Ser-
vices/Posts strictly in accordance with their merit position,
preferences exercised by them and number of vacancies, sub-
ject to their medical fitness.

3. The number of vacancies to be filled on the results of
the examination will be specifier in the Notice issued by the
Commission.

Reservation will be made for candidates belonging to the
Scheduled Castes, the Scheduled Tribes and the Backward
Classes in respect of vacancies as may be fixed by the
Government.

4. A candidate must be either—
(a) a citizen of India, or
(b) a subject of Nepal, or

(c) a Subject of Bhutan, or

(d) a Tibetan refugee who came over to India before
the 1st January. 1962 with the intention to perma-
nently settling in India, or

(e) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka the East African
countries of Kenya, U g o n d a and the United Repub-
lic of Tanzania, Zambia. Malawi, Zaire and Ethopia
and Vietnam with the intention of permanently
settling in India ;

Provided that a candidate belonging to categories (b), (c),
(d) and (c) above shall be a person in whose favour a
certificate of eligibility has been issued by the Government
of India.

A candidate in whose case a certificate of eligibility is
necessary, may be admitted to the examination but the offer
of appointment may be given only after the necessary eligi-
bility Certificate has been issued to him by the Government
of India.

5. (a) A candidate for this, examination must have attain-
ed the age of 20 years and must not have attained the age
of 28 years on the 1st August, 1996 i.e. he must have been
born not earlier than 2nd April. 1968 and not later than the
1st August, 1976.

(b) Subject to condition mentioned in N.B. (iv) below
Rule 2, the upper ape-limit of 28 yearn will be relaxable up
to 33 years in the case of the Government servants of the
following categories if they are employed in a Department/
Office under the control of any of the authorities mentioned
in column 1 below and apply for admission to the examina-
tion for all or any of the Service(s) /Post (s) mentioned in
column-2, for which they arc otherwise eligible,

(i) A candidate who holds substantively a permanent
post in the particular Department/Office concerned.
This relaxation will not be admissible to a proba-
tioner appointed against a permanent post in the
Department /Office during the period of his pro
bation,

(ii) A candidate who has been continuously in a tem-
porary service on a regular basis in the particular
Department/Office for at least 3 years on the 1st
August 1996.

Column 1

Railway Department

Central public works
Department
Engineer in chief Army
Head darters

Directorate General
Ordnance Factories

Central Water Commission
Central Electricity Authority

Wireless Planning and
Co-ordination Wing/
Monitoring Organisation
Border Roads Organisation

Column 2

I.R.S.E.
I.R.S.M.E.
I R.S.E.E.
I.R.S.E.E.
I.R.S.S.

C.E.S. Group 'A'
C.E. A.M.E.S. Group 'A'
M.E.S. Group 'A'
(L.D.S.E - B& R (Cadre)
and Surveyor of Works)
Cadre M.E.S
Group A (L.D.S.E.— E&M
Cadre)
I . O . F . S . G r o u p 'A '

C W E. Service (Group A)
C.P.E.. Service (Group A)
Engineer (Group A)

Border Roads Engineering
Service
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Column 1

All India Radio Doordarshan

Indian Navy

Ministry of Communication
Department of Telecom-
munication & Deptt. of Posts

Deptt. of Science &
Technology

Directorate General of
supplies and Disposals
Geological Survey of India

Column 2

Junior Scale of Indian
Broadcasting (Engineers)
Service.

Indian Naval Armament
Service.

Indian Telecommunication
Service Groin A.
Assistant Executive Engineer
(Civil/Electrical) in P & T
Building works (Group A)
Service, Assistant Manager
(Factories) Group, A, P & T
Telecom, Factories Organi-
sation.

Survey of India Service
Group ('A')

I. S. S. Group 'A'.
Mechanical Engineers
(Junior) Group 'A .
Drilling Engineer (Junior)
Group 'A .

NOTE.—The period of apprenticeship if followed by ap-
pointment against a working post on the Railways may be
treated as Railway Service for the purpose of age concession.

(c) The tipper age-limit prescribed above will be further
relaxable :

(i) Upto a maximum of five years if a candidate be-
longs to a Scheduled Caste or a Scheduled Tribe.

(ii) Upto a maximum of three years if a candidate in
a bona-fide repatriate of Indian origin from Kuwait
or Iraq and has migrated to India from any of
these countries after 15th May, 1990 but before
22nd November 1991.

(iii) Upto a maximum of eight years if a candidate be-
longs to a Scheduled Caste or a Scheduled Tribe
and is also a bona-fide repatriate of Indian origin
from Kuwait or Iraq and has migrated to India
from any of those countries after 15th May 1990
but before 22nd November 1991.

(iv) Upto a maximum of five years if a candidate had
ordinarily been domiciled in the Kashmir Division
of the State of Jammu and Kashmir during the
period from the 1st January 1980 to the 31st day
of December, 1989.

(v) Upto a maximum of ten years if a candidate be-
longs to a SC or a ST and had ordinarily been
domiciled in the Kashmir Division of the State of
Jammu & Kashmir during the period from the 1st
January, 1980 to the 31st day of December, 1989.

(vi) Upto a maximum of three years, in the case of
Defence Services personnel, disabled in operations
during hostilities with any foreign country or in a
disturbed area, and released as a consequence
thereof ;

(vii) Upto a maximum of eight years, in the case of
Defence Services personnel, disabled in operations
during hostilities with any foreign country or in a
disturbed area, and released as a consequence there-
of who belongs to the Scheduled Castes or the
Scheduled Tribes;

(viii) Upto a maximum of five years in the case of ex-
servicemen including Commissioned Officers and
ECOs/SSCOs who have rendered at least five years
Military Service as on 1st August. 1996 and have
been released (i) on completion of assignment in-
cluding those whose assignment is due to be com-
pleted within one year from 1st August 1996
otherwise than by way of dismissal or discharge on
account of misconduct or inefficiency, or (ii) on
account of physical disability attributable to Mili-
tary Service, or (iii) on invalidment,

(ix) Upto a maximum of ten years in the case of ex-
ECOs/SSCOs who belong to the Scheduled Castes
or the Scheduled Tribes and who have rendered at
least five years Military Service as on 1st August,
1996 and have been released (i) on completion of
assignment (Including those whose assignment it
due to be completed within one year from let
August, 1996 otherwise than by way of dismissal
or discharge on account of misconduct or ineffi-
ciency, or (ii) on account of physical disability
attributable to Military Service, or (iii) on invalid-
ment.

(x) Upto maximum of five years in the case of
ECOs/SSCOs who have completed an initial period
of assignment of five years of Military Service as
on 1st August, 1996 and whose assignment ha»
been extended beyond five years and in whose case
the Ministry of Defence issues a certificate that
they can apply for civil employment and they will
be released on three months notice on selection
from the date of receipt of offer of appointment;

(xi) Upto a, maximum of ten years in the case of can-
didates belonging to Scheduled Castes or Scheduled
Tribes who are also ECOs/SSCOs and have com-
pleted initial period of assignment of five years of
Military Service as on 1st August, 1996 and whose
assignment has been extended beyond five years
and in whose case the Military of Defence issues
a certificate that they can apply for civil employ-
ment and that they will be released on three
months notice on selection from the date of receipt
of offer of appointment.

(xii) Upto a maximum of three years in the case of
candidates belonging to Other Backward Classes
who are eligible to avail a reservation applicable
to such candidates.

Note : (I) The term ex-servicemen will apply to the
persons who are defined as ex-servicemen in the
Ex-servicemen (Re-employment in Civil-Services
and Posts) Rules. 1979, as amended from time to
time.

Note : (11 (Candidates falling under rule 5(c) (ii) to (xii)
who do not belong to Scheduled Castes and Sche-
duled Tribes are not eligible for age concession if
they have already joined any Government Job on
civil side after availing of the age concession.
The Ex-Servicemen who have already secured
regular employment under the Central Government
in a civil post are, however, permitted the benefit
of age relaxation as admissible to Ex-Servicemen
for securing another employment in any higher
post or Service under the Central Government.

Note : (III) Candidates belonging to Other Backward Classes
who are also covered under any other clauses of
Rule 5(c) above, viz. those coming under the
category of Ex-Servicemen. Persons domiciled in
Kashmir Division of the State of J&K. repatriates
from Kuwait and Iraq etc will be eligible for grant
of cumulative age-relaxation under both the cate-
gories.

N.B.—The Candidature of a person who is admitted to
the examination under the age concession mentioned in
Rule 5(b) above shall be cancelled if, after submitting his
application he resigns from service or his services are ter-
minated by his department /office either before or after tak-
ing the examination. He will, however continue to be eligible

7—441 GI/95
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if he is retrenched from the service or post after submitting
his application.

A candidate who after submitting his application to the
department is transferred to other department/office will be
eligible to complete under departmental age concession for
the service/post for which he would have been eligible but
for his transfer provided his application has been forwarded
by his parent department,

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRES-
CRIBED CAN IN NO CASE BE RELAXED.

The date of birth accepted by the Commission is that
entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian
University as equivalent to Matriculation or in an extract
from a Register of Matriculates maintained by a University
which extract must be certified by the paper authority of
the University or in the Higher Secondary or an equivalent
examination certificate.

No other document relating to age like horoscopes, affi-
davits, birth extracts from Municipal Corporation, Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examina-
tion Certificate in this part of the Instruction include the
alternative certificate mentioned above,

NOTE 1 : Candidates should note that only the date of
birth as recorded in the Matriculation/Secondary
Examination Certificate or an equivalent certi-
ficate on the date of submission of application will
be accepted by the Commission, and no subse-
quent request for its change will be considered
or granted.

NOTE 2 : Candidates should also note that once a date
of birth has been claimed by them and entered
in the records of the Commission for the pur-
pose of admission to an Examination, no change
will be allowed subsequently or at any other
Examination of the Commission.

6. A candidate must h a v e -
fa) obtained a degree in Engineering from a University

incorporated by an Act of the Central or State
Legislature in India or other Educational Institutes
established by an Act of a Parliament or declared to
be deemed as Universities under Section 3 of the
University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examina-
tions of the Institution of Engineers (India); or

(c) obtained a degree/Diploma in Engineering from
such foreign University/College/Institution and
under such conditions as may be recognised by the
Government for the purpose from time to time
or

(d) passed Graduate Memership Examination of the
Institution of Electronics and Tele-communication
Engineers (India); or

(e) passed Associate Membership Examination, Parts II
and Ill/Sections A and B of the Aeroneutical
Society of India; or

(f) passed Associate Membership Examination (Sec-
tions A and B) of the Institution of Mechanical
Engineers (India); or

(g) passed Graduate Membership Examination of the
Institution of Electronics and Radio Engineers,
London held after November 1959.

Provided that a candidate for the posts of Engineer Group
A, in Wireless Planning and Coordination Wing/Monitoring
Organisation, Ministry of Communications, Indian Broadcast-
ing (Engineers) Service and Indian Naval Armament Service

(Electronics Engg. Posts) may possess any of the above
Engineering qualifications or the qualification mentioned below
namely ;—

M.Sc. degree or its equivalent with Wireless Communica-
tion, Electronics, Radio Physics or Radio Engineering us a
special subject.

Note 1.—A candidate who has appeared at an examination
the passing of which would render him educationally quali-
fied for this examination, but has not been informed of the
result, may apply for admission to the examination. A
candidate who intends to appear at such a qualifying exa-
mination may also apply. Such candidates will be admitted
to the examination, if otherwise eligible, but their admission
would be deemed to be provisional and subject to cancella-
tion, if they do not produce proof of having passed the
requisite qualifying examination along with the detailed
applications which will be required to he submitted by the
candidates who qualify on the result of the written part of
(he examination.

Note 2.—In exceptional cases, the Commission may treat
a candidate, who has not any of the qualifications prescrib-
ed in this rule, as educationally qualified provided that he
has passed examinations conducted by other institutions the
standard of which in the opinion of the Commission justifies
his admission to the examination.

Note 3.—A candidate who is otherwise qualified but who
has taken a degree from a foreign University which is not
recognised by Government, may also apply to the Com-
mission and may be admitted to the examination at the dis-
cretion of the Commission.

7. Candidates must pay the fee-prescribed in the Com-
mission's Notice.

8. All Candidates in Government service, whether in per-
manent or in temporary capacity or as workcharged emplo-
yees, other than casual or daily rated employes or those
serving under Public Enterprises will be required to submit
as undertaking that they have informed in writing, their
Head of Office/Department that they have applied for the
Examination.

Candidates should note that in case a communication is
received from their employer by the Commission withholding
permission to the candidates applying for/appearing at the
examination, their application shall be rejected/candidature
shall be cancelled.

9. The decision of the Commission as to the acceptance
of the application of a candidate and his eligibility or other-
wise for admission to the examination shall be final.

The candidates applying for the examination should ensure
that they fulfil all the eligibility conditions for admission to
the Examination. Their admission at all the stages of exami-
nation for which they are admitted by the Commission viz.
written Examination and Interview Test will be purely pro-
visional, subject to their satisfying the prescribed eligibility
conditions. If on verification at any time before of after the
written Examination and Interview Test, it is found that they
do not fulfil any of the eligibilty conditions, their candidature
for the examination will be cancelled by the Commission.

10. No candidate shall be admitted to the examination
unless he holds a certificate of admission from the Commis-
sion.

11. A candidate who is or has been declared by the Com-
mission to be guilty of—•

(i) obtaining support for his candidature by any means;
or

(ii) impersonating; or

(iii) procuring impersonation by any person; or

(iv) submitting fabricated documents or documents
which have been tampered with; or

(v) making statements which are incorrect or false or
suppressing material information; or
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(vi) resorting to any other irregular or improper means
in connection with his candidature for the exami-
nation; or

vii) using unfair means during the examination; or

(viii) writing irrelevant matter including obscene language
or pornographic matter in the script (s); or

(ix) misbehaving in any other manner in the examina-
tion hall; or

(x) harassing or doing bodily harm to the staff employ-
ed by the Commission for the conduct of their
examinations; or

(xi) violating any of the instructions issued to candidates
along with their admission certificates permitting
them to take the examination; or

(xii) attempting to commit or as the case may be abetting
the commission of all or any of the acts specified
in the foregoing clauses;

may in addition to rendering himself liable to criminal
prosecution, be liable—

(a) to be disqualified by the Commission from the exa-
mination for which he is a candidate; and/or

(b) to be debarred either permanently or far a specified
period—

(i) by the Commision from any examination or
selection held by them;

(ii) by the Central Government, from any employ-
ment under them; and

(c) if he is already in service under the Government to
disciplinary action under the appropriate rules.

Provided that no penalty under this rule shall be
imposed except after—

(i) giving the candidate an opportunity of making
such representation in writing as he may wish
to make in that behalf; and

(ii) taking the representation if any submitted by
the candidate, within the period allowed to him;
into consideration.

12. Candidates who obtain such minimum qualifying marks
in the written examination as may be fixed by the Commis-
sion in their discretion shall be summoned by them for an
interview for a personality test.

Provided that candidates belonging to the Scheduled Castes
or the Scheduled Tribes or the Other Backward Classes may
be summoned for an interview for a Personality lest by the
Commission by applying relaxed standards it the Commission
are of the opinion that sufficient number of candidates from
these communities are not likely to be summoned for inter-
view for a personality test on the basis of the general standard
in order to fill up the vacancies reserved for them

13. (i_) After the interviews the candidates will be arranged
by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate, and in
that order so many candidates as a r e found by the Commis-
sion to be qualified at the examination shall be recommended
for appointment upto the number of unreserved vacancies
decided to be filled on the results of the examination.

(ii) The candidates belonging to any of the Schedule Castes
or the Scheduled Tribes or the Other Backward Classes may
to the extent of the number of vacancies reserved for the
Scheduled Castes, the Scheduled Tribes and the Other Back-
ward Classes be. recommended by the Commission by a rela-
xed standard subject to the fitness of these candidates for
selection to the Service

Provided that the candidates belonging to the Scheduled
Castes the Scheduled Tribes and the Other Blackward Classes

who have been recommended by the Commission without
resorting to the relaxed standard referred to in this sub-rule(s),
shall not be adjusted against the vacancies reserved for the
Scheduled Castes, the Scheduled Tribes and the Other Back-
ward Classes

14, The form and manner of communication of the result
of the examination to individual candidates shall be decided
by the Commission in their discretion and the Commission
will not enter into correspondence with them regarding the
result,

15. Subject to other provisions contained in these rules,
successful candidates will be considered for appointment on
the basis of the order of merit assigned to them by the Com-
mission and the preferences expressed by them for various
Services/posts at the time of their application.

DEPARTMENTAL CANDIDATES WILL HOWEVER,
BE FIRST CONSIDERED FOR APPOINTMENT TO SER-
VICES/POSTS IN THEIR OWN DEPARTMENT SUBJECT
TO MERIT POSITION AND ONLY IN THE EVENT OF
NON-AVAILABILITY OF VACANCIES THEREIN OR
MEDICAL UNF1TNESS OF SUCH CANDIDATES FOR
THE SERVICES/POSTS UNDER THEIR OWN DEPART-
MENTS, THEY SHALL BE CONSIDERED FOR ALLOT-
MENT TO THE SERVICES/POSTS IN OTHER M1NIS-
TRIES/DEPARTMENTS ON THE BASIS OF PREFE-
RENCES EXPRESSED BY THEM.

16. Success in the examination confers no right to appoint-
ment unless the Government is satisfied after such an enquiry
as may be considered necessary, that the candidate having
regard to his character and antecedents, is suitable in all res-
pects for appointment to the service.

17, A candidate must be in good mental and bodily health
and free from any physical defect likely to interfere with the
discharge of his duties as an officer of the service. A candi-
date who (after such physical examination as Government or
the appointing authority as the case may be, may prescribe)
is found not to satisfy those requirements will not be appoint-
ed.

Al1 candidates who qualify for interview on the basis of
written part of the examination are required to undergo
medical examination on the next working day following the
date of interview (there shall be no medical examination on
Saturdays, Sundays and closed holidays). For this purpose
the succcessful candidates will be required to present them-
selves before the Additional Chief Medical Officer, Central
Hospital, Northern Railways Basant Lane, New Delhi at
9.00 Hrs. In case the candidates are wearing glasses they
should take with them the latest number of glasses to (he
Medical Board,

No request for change in the date of medical examinations
or in its venue would ordinarily be acceded to.

The candidates should note that no requests for grant of
exemption from the medical examinaion will be entertained
under any circumstances.

The attention of the candidates is invited to the Regulations
relating to the Physical Examination published herewith. It
will be seen therefrom that the physical standards prescribed
vary for different services. The candidates are therefore,
advised to keep these standards in view with specific reference
to services for which they have competed/expressed pre-
ferences to the UPSC.

The candidates may also please note that :

(i) A sum of Rs. 30 (Rupees Thirty only) in cash, is
required to be paid by them to the Medical Board;

(ii) no travelling allowance will be paid for the journey
performed in connection with the medical examina-
tion; and

(iii) the fact that a candidate has been physically exami-
ned will not mean or imply that he will be considered
for appointment.
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THE CANDIDATES SHOULD NOTE THAT THEY WILL
NOT RECEIVE ANY SEPARATE INTIMATION RE-
GARDING MEDICAL EXAMINATION FROM THE
MINISTRY OF RAILWAYS ( RAILWAY BOARD).

ID order to prevent disappointment, candidates are advised
to have themselves examined by a Government Medical Officer
of the standing of a Civil Surgeon, before applying for admis-
sion to the examination. Particulars of the nature of the
medical test to which candidates will be subjected before
appointment and of the standards required are given in
Appendix II. For the disabled/ex-Defence Services Personnels
the standards will be relaxed consistent with requirements of
each Service.

18. No person—
fa) who has entered into or contracted a marriage with

a person having a spouse living, or
(b) who having a spouse living has entered into or con-

tracted a marriage with any person.

shall be eligible for appointment to service.

Provided that Central Government may if satisfied that such
marriage is permissible under the personal law applicable to
such person and other parly to the marriage and there are
other grounds for so doing, exempt any person from the
operation of this rule.

19. Candidates arc informed that some knowledge of Hindi
prior to entry into Service would be of advantage in passing
departmental examination which candidates have to pass after
entry into Service.

20. Brief particulars relating to the Services/Posts to which
recruitment is being made through this examination are given
in Appendix III.

S. SURYANARAYANA
Secretary,

Railway Board

APPENDIX I

1. The examination shall be conducted according to the
following plan :—

Part I - The written examination will comprise two sec-
tions—Section I consisting only of objective type of questions
and Section II of conventional papers. Both Sections will
cover the entire syllabus of the relevant engineering disci-
plines viz. Civil Engineering, Mechanical Engineering,
Electrical Engineering and Electronics & Telecommunication
Engineering. The standard and syllabi prescribed for these
papers arc given in Schedule to the Appendix. The details
of the written examination i.e. subject, duration and maxi-
mum marks allotted to each subject arc given in para 2
below :

Part II :—Personality test carrying a maximum of 200
marks of such of the candidates who qualify on the basis of
the written examination.

2. The following will be the subjects for the written exa-
mination :—

Category 1. CIVIL ENGINEERING

Subject

Section 1 .—objective Papers
General Ability Test
(Part : A General English)
(Part B : General Studies)
Civil Engineering Paper I
Civil Engineering Paper II
Section II - Conventional Papers
Civil Engineering Paper I
Civil Engineering Paper II

TOTAL

Code

0l

11
12

13
14

Duration

2hrs.

2 hrs.
2 hrs.

3 hrs.
3 hrs.

Maximum
Marks

200

200
200

200
200

1000

Category //—MECHANICAL ENGINEERING

Subject

Section I—Objective papers
General ability Test
(Part A : General English)
(Part B : General Studies)
Mechanical Engineering
Paper I
Mechanical Engineering
Paper II

Section II—Conventional papers
Mechanical Engineering
Paper I

Mechanical Engineering
Paper II

TOTAL

Code

01

21

22

23

24

Duration

2 hrs.

2 hrs.

2 hrs.

3 hrs.

3 hrs.

Maximum
Marks

200

200

200

200

200

1000

Category III—ELECTRICAL ENGINEERING

Subject

Section I —Objective Papers
General Ability Test

(Part A : General English)
(part B : General Studies)
Electrical Engineering
Paper I

Electrical Engineering
Paper II

Section II -Conventional papers
Electrical Engineering

Paper I
Electrical Engineering
Paper II

TOTAL

Code

01

41

42

43

44

Duration—

2 hours

2 hours

2 hours

3 hours

3 hours

Maximum
Marks

2 ) )

200

220

200

200

1000

Category IV -ELECTRONICS AND TELECOMMUNI-
CATION ENGINEERING—

Subject

Section I—Objective papers
General Ability Test
(Part A : General English)
(Part B : General Studies)

Electronics & Telecom-
munication Engineering
Paper I
Electronics & Telecom-
munication Engineering
Paper II—

Section II - Conventional papers
Electronics & Telecom-
munication Engineering
Paper I—

Electronics & Telecom-
munication Engineering
Paper II-

TOTAL

Code

01

61

62

63

64

Duration

2 hours

2 hours

2 hours

3 hours

3 hours

Maximum
Marks

200

200

203

200

200

1000
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3. In the Personality Test special attention will be paid
to assessing the candidates capacity tor leadership, initiative
and intellectual curiosity, tact and other social qualities,
mental and physical energy, powers of practical application
and integrity of character.

4. Conventional papers must be answered in English, Ques-
tion papers will be set in English only.

5. Candidates must write the papers in their own hand.
In no circumstances will they be allowed the help of a scribe
to write the answers for them.

6. The Commission have discretion to fix qualifying marks
in any or all the subjects of the examination.

7. Marks will not be allotted for mere superficial know-
ledge.

8. Deduction upto 5 per cent of the maximum marks for
the written papers will be made for illegible handwriting,

9. Credit will be given for orderly, effective and exact ex-
pression combined with due economy of words in the con-
ventional papers of the examination.

10. In the question papers, wherever necessary, questions
involving the Metric System of weights and measures only
will be set.

Note :—Candidates will be supplied with tables in metric-
units compiled and published by the Indian Standards lnsti-
units compiled and published by the Indian Standards Insti-
ever considered necessary.

11. Candidates are permitted to bring and use battery
operated pocket calculators tor conventional (easy) type
papers only. Loaning or inter-changing of calculators in the
Examination hall is not permitted.

It is also important to note that candidates are not per-
mitted to use calculator for answering objective type papers
(Test booklets). They should not, therefore, bring the same
inside the Examination Hall.

12. Candidates should use only International form of Indian
numerals (e.g. 1, 2, 3, 4, 5, 6 etc.) while answering question
papers.

SCHEDULE TO APPENDIX i

Standard and Sylltiln

The standard of paper in General Ability Test will be such
as may be expected of an Engineering/Science Graduate.
The standard of papers in other subjects will approximately
be that of an Engineering Degree Examination of an Indian;
University. There will be no practical examination in any of
the subjects.

GENERAL ABILITY TEST (Code No. 01)

Part A : General English : The question paper in General
English will bo designed to teat the candidate's understanding
of English and workmanlike use of words.

Part B : General Studies : The paper in General Studies
will include knowledge of current events and of such matters
as of everyday observation and experience in their scientific
aspects as may be expected of an educated person. The
paper will also include questions on History of India and;
Geography of a nature which candidates should be able to
answer without special study.

CIVIL ENGINEERING

(For both objective and conventional type papers)

Paper I (Code No, 11 for objective type paper and 13 for
conventional paper)

1. Building Materials and Construction.
Stones, Timber, Bricks, Cement, Mortar, Concrete,
Masonry, Steel.

2. Solid Mechanics.
Stresses, Strain, failure Theories of Solid Materials.
Simple bending and torsion theories, shear centre.

3. Graphic Statics.
force Polygon, stress diagram.

4. Structural Analysis,
Analysis of trusses and frames.
Introduction to plastic Analysis,

5. Design of Metal Structures,
Working stress and ultimate strength design of simple
structures.

6. Design of concrete and Masonry Structures.
Design of masonry walls, working stress design of
plain, reinforced and prestressed concrete, ultimate
strength design of reinforced and prestressed concrete.

Paper II (Code No. 12 for objective type paper and 14 for
conventional paper)

1. Fluid Mechanics, Water Resources Engineering.
Open channel and pipe flow. Hydrology lesign of
canals and hydraulic structures.

2. Soil Mechanics and Foundation Engineering and then
general principles Strength Parameters. Earth pressure
Theories. Design of Snallow and deep foundations.

3. Transportation Engineering including Railway Engi-
neering and Surveying, Roads superelevation Ruling
gradient, pavements, Traffic controls, Design consi-
derations.

4. Environmental Engineering.
Water purification, sewage- treatment and disposal.

5. Construction, Planning and Management
Elements of construction practice, Bar charts, CPM,
PERT.

MECHANICAL ENGINEERING

(For both objective and conventional type papers)

PAPER I (Code No. 21 for objective type paper and 23 for
conventional paper)

1. Thermodynamics
Laws, Properties of ideal gases and vapours. Power
Cycles, Gas Power Cycles, Gas Turbine Cycles Fuels
and Combustion.

2. I.C. Engines
C.I. and S.I. Engines Detonation. Fuel injection and
carburation, Performance and Testing Turbo Jet
and Turbo-prop Engines, Rocket Engines, elementary
knowledge of Nuclear Power Plants and Nuclear
Fuels.

3. Steam Boilers, Engines, Nozzles and Steam Turbines
Modern boilers. Steam Turbines types. Flow of Steam
through nozzles. Velocity diagrams for impulse and
Reaction Turbines. Efficiencies and Governing.

4. Compressors Gas. Dynamics and Gas Turbines, Reci-
procating, Centrifugal and axial flow compressors,
velocity diagrams, Efficiency and performance, effect
of Mech. number on flow, Isentropic flow, Normal
Shocks and Flow through nozzles. Gas Turbine
Cycle with multistage compression, Reheating and
Regenration.

5. Heat Transfer. Refrigeration and Air-Conditioning
Conduction, Convention and Radiation. Heat ex-
changers, types, Combined Heat Transfer. Overall
Heat Transfer coefficient, Refrigeration and heat
pump Cycles. Refrigeration systems. Coefficient of
performance, Psychrometrics and psychrometric chart,
Comfort indices, Cooling and dehumidification
methods. Industrial Air-conditioning Processes. Cool-
ing and heating loads calculations.
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6, Properties and classification of fluids
Fluid statics, kinematics and dynamics; principals and
applications. Manometry and Buoyancy. Flow oi
ideal fluids. Laminar and turbulent flows, Boundary
layer theory. How over immersed bodies. Flow
through pipes and Open Channels. Dimensional ana-
lysis and similitude techniquc,

Non-dimensional specific speed and clarification of
fluid machines in general, Energy transfer relation
performance and operation of pumps and of impulse
and reaction water turbines. Hydronanne power
transmission.

Paper II (Code No. 22 lor objective type paper and 24 tor
conventional paper)

7, Theory of Machines
Velocity and acceleration (i) of moving bodies (ii) in
machines. Klien's construction Inertia forces in
machines. Cams; Gears and Gearing. Fly wheels
and Governors, Balancing of Rotating and Recipro-
cating masses. Free and forced vibrations of systems.
Critical speeds and whirling of shafts.

8. Machine Design
Design of : Joints —Ihreaded fastners and Power
screws—K.eys, Kotters. Coupling—Welded Joints-
Transmission system : Belt and chain drivers—wire,
ropes—shafts,

Geare-siding and Rolling bearings.
9. Strength of Materials

Stress and strain in two dimensions; Mohi's circles;
relations between t.lastic Constants.
Beams ; Bending moments, shearing florces and re-
flection.
Shafts : Combined bending, direct and torsional stres-
ses.
Thick Walled cylinders and spheres under Pressure
Spring, Struts and columns. Theories of failure.

10. Engineering Materials
Alloys and Alloying Materials, heat treatment; Com-
position; properties and uses. Plastics and other newer
engineering materials.

11. Production Engineering
Metal Machining : Cutting Tools : Tool Materials.
Wear and Machinability, measurement of cutting for-
cos. Process : Machining-Grinding. Boring Gear Manufacturing, Metal casting and
jointing. Basic, Special Purpose, Programme and
numerically Controlled machine Tools, Jigs and fix-
tures (locating elements).

12. Industrial Engineering

Work study and work measurement, Wage incentive.
Design of Production System and Product Cost Prin-
ciples of Plant layout, Production Planning and
Control, Material Handling. Operations Research.
Linear Programming Queuing Theory, Value Engi-
neering Network Analysis, CPM and PERT. Use
of Computers.

ELECTRICAL ENGINEERING

(For both objective and conventional type papers)

Paper I (Code No. 41 for objective type paper and 43 for
conventional paper)

1. Electrical Circuits

Network theorems. Response of network to step,
ramps, impulse and sinusoidal inputs, Frequency do-
main analysis. Two port networks elements of net-
work synthesis. Signal-flow graphs.

2. EM Theory : Electrostatics Magnetostatics using vector methods.
Fields in dielectrics in conductors and in magnetic
materials, 'Time varying fields. Maxwel's equations,
PlaneWave propagation in conducting & Dielectric
media properties or Transmission lines.

3. Material Science ; (Electric Materials)
Band Theory. Behaviour of dielectics in static and.
alternating fields, Piezoelectricity. Conductivity of
Metals. Super conductivity, Magnetic Properties of
Materials. Ferro and ferri-magnetiesm, Conduction in
Semiconductors, Hall effect.

4. Electrical Measurements
Principle or Measurement. Bridge measurement of
Circuit parameters. Measuring Instruments, VTVM
and CRO, Q-meter, Spectrum analyser. Transducers
and measurement of non-electrical quantities, digital
Measurement, telemetering, data recording and display,

Paper II (Code No. 42 for objective type paper and 44 for
conventional paper)

5. Elements of Computation
Digital system algorithms. How-charting, Storage;
Type statements, army storage Arithmatic express-
sion logical expressions, Assignments statements. Pro-
gramme structure. Scientific and Engineering applica-
tions.

6. Power Apparatus & Systems
Electromechanics : Principles of electro mechanical
energy conversion. Analysis of D.C., synchronous
and induction Machines. Fractional horse-power
motors. Machines in Control Systems. Transformers
magnetic Circuits and Selection of motors for drives.
Power System; power generation Thermal;, Hydro
and Nucleur Power Transmission, Corona. Bundle
conductors. Power System Protection. Economic
Operation. Load frequency control, stability analy-
sis.

7. Control Systems

Open-loop and closed loop systems. Response analy-
sis Root-locus technique, stability, compensation and
design techniques. State variable approach.

8. Electronics & Communications

Electronics : Solid state devices and circuits. Small
signal amplifier design. Feedback amplifiers Oscilla-
tors and operational amplifiers, FET circuit and linear
ICs Switching circuits Boolean Algebra. Logic cir-
cuits Combination and sequential digital circuit.
Communications : Signal analysis. Transmission of
signals. Modulation & Detection. Various types of
communication systems. Performance of communica-
tion systems.

FLECTRONICS AND TELECOMMUNICATION ENGI-
NEERING

(For both objective and conventional type papers)

Paper I (Code No. 61 for objective type paper and 63 for
conventional paper)

1. Materials Components and Devices

Structure and properties of electrical engineering
materials. Passive components-types and properties.
Active components types and properties.

Solid State Devices-Physics, Characteristics and
models.

2. Network Theory
Network Theorems, steady State and transient res
ponse of electric circuits. Network analysis, Elemen-
tary network synthesis.

3. Electromagnetic Theory
Field theory. Transmission line theory, Antenna
Theory. Propagation of electromagnetic waves in
bounded and unbounded media.
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4. Measurements and Instrumentation
Measurement of basic-electrical quantities. Measuring
instruments and their principles of working, Trans-
ducers.

Measurement of non-electrical quantities.

Paper II (Code No. 62 for objective type paper and 64 for
conventional paper)

1. Linear and Non-linear Analog Circuits
Basic Linear electronics circuits. Pulse shaping cir-
cuits. Wave form Generators. Stabilizers.

2. Digital Circuits
Logic circuits and Gates, Computing Circuits, Com-
binational and sequential circuits.

3. Control Systems

Feedback theory. Control system components. Res-
ponse of Control Systems, Design of practical sys-
tem,

4. Communication Systems

Basic Information Theory, Modulation and Detection
processes. Various type of communication systems.
Radio and line communications. Television and
Radar Navigational aids Satellite communication
principles.

5. Microwave Engineering

Microwave Sources. Microwave Components and net-
works. Measurement at microwave frequencies,
Microwave Communication Systems.

APPENDIX II

REGULATIONS REL.ATTNG TO THE PHYSICAL
EXAMINATION OF CANDIDATES

[These regulations are published for the convenience of
candidates and in order to enable them to ascertain the pro-
bability of their coming up to the required physical standard.
The regulations are also intended to provide guildlines to the
medical examiners and a candidate who does not satisfy the
minimum requirements prescribed in the regulations, cannot
be declared fit by the medical examiners. However, while
holding that a candidate is not fit according to the norms
laid down in these regulations, it would be permissible for
a Medical Board to recommend to the Government of
India for reasons specifically recorded in writing that he may
be admitted to service without disadvantage to Govern-
ment.

2. It should however, be clearly understood that the
Government of India reserve to themselves absolute descre-
tion to reject or accept any candidate after considering the
report of the Medical Board

1. To be passed as fit for appointment a candidate must
be in good mental and bodily health and free from tiny
physical defect likely to interfere with the efficient perfor-
mance of the duties of his appointment.

2. Every candidate will be medicaly examined at Central
Hospital Basant Lane, New Delhi on the next day of their
personality test or on the dale and place as decided by the
Ministry of Railways (Railway Hoard) irrespective of the
fact that he/she had appeared for such medical examina-
tion in the past and found fit or unfit on the basis of earlier
examination, In case a candidate does not appear on the
stipulated date, he should immediately submit the reason
thereof to the Ministry of Railways ways within 15 days so that
bis medical examination can be arranged on next suitable
date failing which it will be presumed that the candidate is
not keen for appointment and he will not be allotted to any
Service/post.

3. (a) In the matter of the correlation of age, height and
chest girth of candidates of Indian (including Anglo-Indian)
race, it is left to the Medical Board to use whatever corre-

lation figures are considered most suitable as a guide in the
examination of the candidates. If there be any dispropor-
tion with regard to height, weight find chest girth, the
candidates should be hospitalised for investigation and X-
ray of the chest taken before the candidate is declared fit
or not by the Board.

(b) However, for certain Services the minimum standards
for height and chest girth without which candidate cannot
be accepted are as follows ;—

Name of Services

Railway Engineering Ser-
vice (Civil, Eelectrical,
Mechanical and Signal)
and Central Engineer-
ing Service Group A
and Central Electrical
Engineering Service
Group A in the
C.P.W.D.

(a) For Male candidates

(b) For Female candidates

Height

152 cm.

150 cm.

Chest
girth
fully
expanded

84 cm.

79 cm.

Expan-
sion

5 cm

5 cm.

The minimum height prescribed is relaxable in case of
candidate belonging to Scheduled Tribes and to races such
as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc,
whose average height is distinctly lower.

(c) For the Indian Ordnance Factories Service Group A
a minimum expansion of centimetres will be required in
the matter of measurement of the chest.

4. The candidate's height will be measured as follows :—

He will remove his shoes and be placed against the
standard with his feet together and the weight
thrown on the heels and not on the toes or other
sides of the feel, He will stand erect without
rigidity and with the heals, caves, buttocks and
shoulders touching the standard, the chin will be
repressed to bring the vertex of the head level
under the horizontal bar and the height will be re-
corded in centimetres and parts of a centimetres
to halves.

5. The candidate's chest will be measured as follows :—

He will be made to stand erect with his feet to-
gether and to raise his arms, over his head. The
tape will be so adjusted round the chest that its
upper adge touches the interior angles of the
shoulders blades behind and lies in the same hori-
zontal plane when the tape is taken round the
chest. The arms will then be lowered to hang
loosely by the side and care will be taken that the
shoulders are not thrown upwards or backwards
so as to displace the tape. The candidate will
then be directed to take a deep inspiration seve-
ral times and the maximum expansion of the chest
will be carefully noted and the minimum and
maximum will then be recorded in centimeters,
83-89, 86-93.5 etc, In recording the measure-
ments fraction of less than half a centrimetre
should not be noted

N.B.—The height and chest of the candidate should be
measured twice before coming to a final decision.

6. The candidate will also be weighed and his weight
recorded in Kilograms — fraction of a kilogram should not be
noted.

7. The candidate's eye-sight will be tested in accordance
with the following rules. The result of each test will be
recorded :—
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(i) General.—The candidate's eyes will be submitted to
a general examination directed to the detection of
nny disease or abnormality. The candidate will be
rejected if he suffers from any morbid conditions of
eye, eyelids or contiguous structure of such a sort
as to lender or are likely at future date to render
him unfit for Service.

(ii) Visual Acuity.—The examination for determining
the acuteness of vision includes two tests—one for
distant the other for near vision. Each eye will be
examined separately.

There shall be no limit for maximum naked eye vision
hut the naked eye vision of the candidates shall however, be
recorded by the Medical Board or other medical authority in
every case as it will furnish the basic information in regard
to the conditions of the eye.

The standards for distant and near vision with or without
glasses shall be as follows :—

Service

1

Distant Vision

Better
eye
(cor-
rected
Vision)

A. Technical
1. Railway Engineering

Service {Civil Electri-
cal Mechanical and
Signal)

2. Central Engineering
Service Group A 6,6

Central Electrical
and Mechanical En-
gineering Service
Group A, Indian Ins-
pection Service Group
'A' Central Wate Engi-
neering vice Group
A, Central Power En-
gineering Service
Group A, Central En-
gineering Service
(Roads) Group A and
Indian Telecommuni-
cation Service Group
A Assistant Executive
Engineer (Civil of
Electrical) in P &T
Building Works
(Group'A") Service,
Post of Engineer,
Group A i n W P & C
W'ng/Monitoring
Organisation, Minis-
try of Communica-
tions, Indian Broad-
casting (Engineers)
Service, Indian Naval
Armament Service,

Indian Ordinance Fac-
tories Service Group A
Border Road Engi-

neering Service Group

6/6

6/9

6/9
6/4

Worse
eye

6/12
OR

6/'

6/12

6/9

Near Vision

Better
eye
(Cor-
rected
Vision)

4

J/I

J/I

Worse
eye

5

J/II

J/II

1

3 Military Engineer
Service, Group 'A',
Workshop officer,
Group 'A' & Group 'B:

Assistant Manager
(Factories) Group--
'A', P & T
Telccommunicati.in
Factories Organisation

B. Non-Technical

4. Indian Railway
Stores Service and
Mechanical Engineer
(Junior) Group 'A'
Drilling Engineer (Jr.)
Group A in G.S.T.
Indian Supply Service
Group 'A1

2

6/6
OR

6/9

6/9

3

6/18

6/9

6/12

4

J/I

J/I

5

J/II

J/II

NOTE (I)

(a) In respect of the Technical Services mentioned at A
above, the total amount of myopia (including the cylinder)
shall not exceed—4.00 D, Total amount of Hypermetropia
(including the cylinder) shall not exceed 4-4.00D.

Provided that in case a candidate in respect of the Services
classified as "Technical" (other than the Services under the
Ministry of Railways) is found unfit on grounds of high my
opia the matter shall he referred to a special boards of three
Ophthalmologists to declare whether this myopia is Patho-
logical or not, In case it is not pathological the candidate
shall be declared fit provided he fulfils the visual require-
ments otherwise.

(h) In every case of myopia funds examination should
be carried out and the results recorded. In the event of any
pathological condition being present which is likely to be
progressive and affect the efficiency of the candidate, he shall
be declared unfit,

NOTE (2)

The testing of colour vision shall be essential in respect of
the technical Services mentioned at A above except the
Indian Telecommunication Service Group A.

Colour preception should be graded into higher and lower
grade depending upon the size of aperture in the ratern as
described in the table below :

Grade

1. Distance between the
and the candidate lamp

2. Size of aparture
3, Times of exposes

Higher Grade
of colour
perception

16'

1.3 mm
5 seconds

Power grade
of colour
perception

16'
13 mm
5 seconds

For the Railway Engineering Services (Civil, Electrical,
Signal and Mechanical) and other service connected with
the safety of the public, higher grade of colour vision is
essential but for others lower grade of colour visioin should
be considered sufficient.

The categories of Service posts which require higher or
lower grade colour perception are as indicated below :—

Technical Services or posts requiring higher grade
colour Perception

(i) Railway Engineering Services.

(ii) Military Engineering Service (IDSE and Surveyer
Cadre).
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(iii) Survey of India Group 'A' Service,
(iv) Central Engineering Service (Roads).
(v) Central Power Engineering Service.
(vi) Assistant Manager (Factories) Group 'A' (P&T)

Telecom, Factories Organisation.

(vii) Border Roads Engineering Service, Group 'A',

(viii) Engineer Croup 'A' in Wireless Planning and Co-

Tehnical Services or posts requiring lower grade
colour Perception

(i) Central Engineering Service.
(ii) Central Electrical and Mechanical Engineering Ser-

vice,
(iii) Indian Naval Armament Service,
(iv) Indian Ordnance Factory Service,
(v) Central Water Engineering Service.

(vi) Assistant Executive Engineer (Civil & Electrical) in
P&T Building Works (Group A ) Service.

(vii) Junior Scale in Indian Broadcasting (Engineers)
Service.

(viii) Engineer Group 'A' in Wireless Planning and Co-
ordination Wing/Monitoring Organisation.

Satisfactory colour vision constitutes recognition of signal
red. green and white colours with ease and without hesitation.
Both the lshihara's plates and Edrirges Greens lantern shall
be used for testing colour vision.

NOTE (3) Field of vision.—The field of vision shall be
tested in respect of all Services by the confrontation method.
Where such test gives unsatisfactory or doubttu. results the
field of vision should be determined on the perimeter.

NOTE (4) For Night Blindness.—Night blindness need not
be tested as a routine but only in special cases. No stan-
dard test for the testing of night blindness or dark adaption
is proscribed. The Medical Board should be given the dis-
cretion to improvise such rough test e.g. recording of visual
acuity with reduced illumination or by making the candidate
recognise various objects in a darkened room after he has
been there for 20 to 30 minutes. Candidate's own statements
should not always be relied upon but they should be given
due consideration.

NOTE (5) For Central Engineering Services the Candi-
dates may be required to pass the colour vision, test and
undergo test for night blindness when-considered necessary
by the Medical Board. For Survey of India Group 'A' Ser-
vice the candidate may be required to pass a 'stereoscopic;
fusion' test.

NOTE (6) Ocular conditions, other than visual acuity—

(a) Any organic disease or a progressive retractive error
which is lately to result in lowering the visual acuity should
be considered as a disqualification.

(b) Squint.—For Technical Services mentioned at A above
where the presence of binocular vision is essential, squint
even if the visual acuity is of the prescribed standard should
be considered as a disqualification. For other Services the
presence of squint should not be considered as a disquali-
fication, if the visual acuity is of the prescribed standard.

(c) If a person has one eye or if he has one eye which
has normal vision and the other eye is amblyopic or has
subnormal vision, the usual effect is that the person lacks
stereoscopic vision for perception of depth, Such vision Is
not necessary for many civil posts. The medical board may
recommend as fit, such persons provided the normal eye
has—

(i)6,6 distant vision and J/I near vision with or with-
out glasses provided the efforts in any meridian is
not more than 4 diptors for distant vision .

(ii) has full field of vision,

(iii) normal colour vision wherever required.

Provided the board is satisfied that the candidate can per-
form all the functions for the particular job in question.

The above relaxed standard of visual acuity will NOT
apply to candidates for Post/Services classified as
"TECHNICAL".

NOTE (7) Contact Lenses :—During the medical exami-
nation of a candidate, the use of contact lenses is not to be
allowed.

NOTE (8) It is necessary that when conducting eye test
the illumination of the type letters for distant vision should
have an illumination of 15 foot candles.

NOTE (9) It shall be open to Government to relax any
one of the conditions in favour of any candidate for special
reasons.

8. Blood pressure.

The Board will use its descretion regarding Blood Pres-
sure. A rough method of calculating normal, maximum,
systolic pressure is as follows :—

(i) With young subjects 15—25 years of age the ave-
rage is about 100 plus age.

(ii) With subject over 25 years of age general rule of
110 plus half the age seems quite satisfactory,

N.B.—As a general rule any systolic pressure over 140mm
and diastolic over 90 mm should be regarded as suspicious
and the candidate should be hospitalised, by the Board before
giving their final opinion regarding the candidate's fitness or
otherwise. The haspitalisation report should indicate whether
the rise in blood pressure is of a transient nature due to
excitement etc. or whether it is due to any organic disease.
In all such cases X-ray and electro cardiographic examination
of heart and blood urea clearance test should also be done
as routine. The final decision as to the fitness or otherwise
of a candidate will, however, rest with the Medical Board
only.

Method of taking Blood Pressure

The mercury manometer type of instrument should be
used as a rule. The measurement should not be taken within
fifteen minutes of any exercise of excitement Provided the
patient and particularly his arm is related, he may be either
lying or sitting. The arm is supported comfortably at the
patient's side in a more or less horizontal position. The arm
should be free from cloths to the shoulder. The cuff com-
pletely deflated, should be applied with the middle of the
rubber over the inner side of the arm, ,and its lower edge an
inch or two above the bend of the elbow. The following
turns of cloth bandage should spread evenly over the bag
to avoid bulging during inflation.

The brachial artery is located by palyitation at the bend
of the elbow and the stethoscope ii then applied lighty and
centrally over it below, but not in contact with the cuff. The
cuff is inflated to above 200 mm. Hg. and then slowly
deflated. The level at which the column stand when soft
successive sounds are heard represents the Systolic Pressure.
When more air is allowed to escape the sounds will be heard
to increase in intensity. The level at which the wellheard
clear sounds change to soft muffled fading sounds represents
the diastolic pressure. The measurements should be taken in
a fairly brief period of time as prolonged pressure of the
cuff to irritating to the patient and will vitiate the readings.
Re-checking, if necessary, should be done only a few minutes
after complete deflation of the cuff. (Sometimes as the cuff
is deflated sounds are heard at a certain level they may dis-
appear as pressure falls and reappear at a still lower level.
This 'Silent Gap' may cause error in reading).

9. The urine (passed in the presence of the examiner)
should be examined and the results recorded. Where a
Medical Board finds sugar present in a candidate's urine by
the usual chemical tests the Board will proceed with the
examination with all its other aspects and will also specially
note any signs or symptoms suggestive of diabetes. If, ex-
cept for the glycosuria the Board finds the candidate con-
forms to the standards of medical fitness required they may
pass the candidate "fit subject to the Glycosuria being non-
diabetic" and the Board will refer the case to a specified,

6—441 GI/93
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specialist in Medicine who has hospital and laboratory faci-
lities at his disposal. The Medical specialist will carry out
whatever examinations, clinical and laboratory he considers
necessary including a standard blood sugar tolerance test and
will submit his opinion to the Medical Board upon, which
the Medical Board will base its final opinion fit or unfit.
The, candidate will not be required to appear in person
before the Board on the second occasion. To exclude the
effects of medication it may be necessary to retain candidate
for several days in hospital under strict supervision.

.10. A woman candidate who as, a result of, test is found
to be pregnant of 12 weeks standing or over should "be dec-
lared temporarily unfit until the confinement is over. She
should be re-examined for a fitness certificate six weeks after
the date of. confinement subject to the production or a
medical certificate of fitness from a registered medical prac-
tioner.

11. The following additional points should be observ-
ed :—

(a) that the candidate's hearing in each ear is good and
that there is no sign of disease of the ear. In case it is,
defective the candidate should be got examined by the ear
specialist : Provided that if the defect in hearing is remedi-
able by operation or by use of a hearing aid a candidate
cannot be declared unfit on that account provided he/she
has no progressive disease in the ear. This provision is not
applicable in the case of Railway Services, other than Indian
Railway Stores Services, the Military Engineer Services-;, the
Indian Telecommunication Service Group A, Central : Engi-
neering Service Group A, Central Electrical Engineering
Service Group 'A' and the Border Roads Engineering Sendee
Group 'A'. The following are the guidelines for the medi-
cal examining authority in this regard :—

1 2

(1) Marked or total deafness
in one year other being
normal

(3) Preceptive deafness in
both ears in which some
improvement is possible
by a hem-ing aid

(3) Perforation of lympanic
membrane of Central or
marginal type-

(4) Ears with mastoid cavity
subnormal hearing on
one side/on both sides -

Fit for non-technical Jobs if
the deafness is upto 30 deci-
bels in higher frequency.

Fit inrespect of both techni-
cal and non-technical jobs if
the deafness is upto 30 deci-
bels in speech frequencies if
1000 to 4000

(i) One ear normal other ear
perforation of tympanic

membrane present
Temporarily unfit Under
improved Conditions of

Ear Surgery a -candidate
with marginal fit other

Perforation in both cars
should be given a
chance by declaring
him temporarily unfit
and then he may be
considered under 4 (ii)
below.

(ii) Marginal or attic per-
foration in both e a r s -
Unfit.

(iii) Central Perforation both
ear—Temporarily unfit.

(i) Either ear normal hear-
ing other ear, Mastoid
cavity—fit for both

technical and non-
technical jobs.

2

(5) Persistently discharge ear
operated/unoperated.

(6) Chronic Inflammatory/
allergic conditions of
nose with or without
bony deformities of
nasal septum.

(7) Chronic
inflammations

conditions of tonsils
and or Larynx.

(8) Benign or locally
malignant tumours
of the E. N .T .

(9) Otosclorosis

(10) Congenital defects of year,
nose or throat.

(11) Nasal Poly

3

(ii) Mastoid cavity of both
sides- Unfit for technical
jobs—Fit for pon-techni-
cal jobs if hearing im-
proves to 30 decibels in
either ear with or with-
out hearing aid.

Temporarily Unfit for both
technical and non-techni-
call jobs.

(1)A decision will be taken
as per circumstances of

individual cases,
(ii) If deviated nasal septom-

is present with Symptoms
Temporarily Unfit.

(i) Chronic inflammatory
conditions of tonsils and/

or Larynx Fit

(ii) Hearness of voice of
severe degree it present
then Temporarily Unfit

(i) Benigni Tumours Tem-
porarlly Unfit.

(ii) Malignant Tumours
Unfit.

If the hearing is within
30 decibels after operation
or with the help of hearing
aid- fit.

(i) If non-interfering with
functions . Fit.

ii) Suffering severe de-
gree Until.

Temporarily unfit

(b) that his/her speech is without impediment;-

(c) that his/her teeth are in good order and he,she. is
provided with dentures where necessary for effective masti
cation (well tilled teeth) - will be considered as sound;

(d) that the chest is well formed and his chest expansion
is sufficient; and that his heart and lungs are sound;

(e) that there is no evidence of any abdominal disease;

(f) that he is not ruptured;

(g) that he does not suffer from hydrocele, varicose, veins
or piles;

(h) that his limbs, hands and feet are, well formed and
developed and that there is tree and perfect motion of all
his joints;

(i) that he does not suffer from any inveterate skin
disease;

(j) that there is no congenital malformation or defect;

(k) that he does not bear traces of acute chronic disease
pointing to an impaired constitution;

(1) that he bears marks of efficient vaccination;

(m) thai he is free from communicable disease;
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12. Radiographic examination of the chest should be done
as a routine in all cases for defecting any abnormality of
the heart find lungs which may not be apparent by ordinary
physical examination.

In case of doubt regarding health of a candidate the
Chairman of the Medical Board may consult a suitable Hos-
pital Specialist to decide, the issue of fitness or unfitness
of the candidate for Government: Service e.g. if a candidate
is suspected to be suffering from any mental. defect or ab-
beration; the Chairman of the Board may consult a Hospital
psychiatrist/psychologist, etc, -,-

When any defect is found it must bo noted in the Certi
ficate and the medical examiner should' state his opinion
whether or not, it is likely to interfere with the efficient per-

formance of the duties which Will be required of the candi-
date,

13. The Candidates who desire to file an appeal against
the decision of the Medical Board are required to deposit
an appeal fee of Rs. 50 / - in such a manner as may . be
prescribed by the Government of India, Ministry of Rail-
ways (Railway Board) in, this behalf. This fee will be re-
fundable only to those candidates who are declared fit by
the Appellate Medical Board whereas, in the case of others
it will be forfeited. Alongwith appeal the candidates must
submit a medical certificate by a registered doctor specifi-
cally mentioning that he is aware of the candidate-. having
been declared unfit by a Medical Board,-' Candidates must
have a copy of this certificate when they-present themselves
before the Medical Board. The appeals should be 'submit-
ted within 21 days of the date_ of. communication, in. .which
the decision of the first Medical Board is conveyed to the
candidate; otherwise request for medical examination by an
Appellate Medical Board will not be entertained. The medi-
cal examination by the Appellate Medical Board will be
arranged only at candidate's own cost. No travelling allow-
ance or daily allowance will be admissible for the journeys
performed in connection with the .medical examination of
the Appellate Medical Board. Necessary action to arrange
medical examination by the Appellate Medical Board will be
taken by the Ministry of Railways (Railway Board) on re-
ceipt of appear accompanied- by the prescribed fee within
the stipulated time.

14 The decision of the Appellate Medical Board- will be
final and no appeal shall lie against the same.

Medical Boards Report

The following intimation is made for the guidance of the
Medical Examiner :

1. The standard of physical fitness to be adopted should
make due allowance of the age and length of service if any
of the candidate concerned.

No person will be deemed qualified for admission to
the Public Service who shall not satisfy.

Government or the appointing authority as the case
may be that he has no disease constitutional afflic-
tion or bodily, infirmity, unfitting him or likely to
unfit him for that service.

It should be understood that {he question of fitness in-
volves the future as well as the present and that
one of the main objects of medical examination is
to secure continuous effective service; Bind in the
case of candidates for permanent appointment to
prevent early pension or payments in case of pre-
mature death. It is at the same time to be noted
that the question is one the likelihood of conti-
nuous effective service, and that rejection of a
candidate need not be advised on account of the
presence of a defect which in only a small proper
tion of cases is found- to, interfere .with-.continuous
effective service.

A lady doctor will be co-opted as a member of the
Medical Board whenever a woman candidate is to
be examined.

The report of the Medical Board should be treated as
confidential.

In case where a candidate is declared unfit for appoint-
ment in the Government service the ground for re-
jection may be communicated to the candidate in
broad terms without giving minute details regarding
the defects pointed out by the Medical Board.

In case where a Medical Board considers that a minor
disability disqualifying a candidate for Government
service can be cured by treatment (medical or sur-
gical) a statement to that effect should be recorded
by the Medical Board. There is too objection to
a candidate being informed of the Boards opinion
to this effect by the appointing authority and when
a cure has been effected it will be open to the
authority concerned to ask for another Medical
Board.

In the case of candidates who are to be declared "Tem-
porarily Unfit" the period specified for re-examina-
tion should hot ordinarily exceed six months at the

maximum. On re-examination after the specified
period these candidates should not be declared tem-
porarily unfit for a further period but & final deci-
sion in regard to their fitness for appointment or
otherwise should be given.

The Medical re-examination shall be deemed to be part of
the 1st Medical Examination and candidates may. If they
so desire, appeal' against its decision.

(a Candidate's statement and declaration.

The candidate must make the Statement required below
prior to his Medical Examination and must sign the decla-
ration 'appended thereto'. Their attention is specially direct-
ed to the warning contained.in the Note below—

1. State your name in full (block letters)

..............................................................................................

2. State 'your age and birth place

2.(a) Do you belong to races such a Gorkhaa, Garhwalis,
Assamese Nagaland Tribals etc. whose average height is
distinctly lower ? Answer 'Yes' or 'No' and if the answer
is, 'Yes, state the name of the race.

3. (a) Have you ever had small-pox, intermittent or any
other fever, enlargement or suppuration of glands, spitting
of blood asthma, heart disease, lung disease, fainting attacks,
rheumatism appendicitis,

(b) Any other disease or accident requiring confinement
to bed and medical or surgical treatment ?

4. Have you suffered from any form of nervousness due
to. over-work or any other cause.

....,...........................................
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5. Furnish the following Particulars concerning your
family :—

Father's age
if living and
state of
health

(1)

Mother's age
if living and

. state of
health

(5)

Father's age
at death
and cause
of death

(2)

Mother's age
at death
and cause
of death

(6)

No. of
brothers
living
their ages
and state
of health

(3)

No. of
sisters
living,
their uses
and state
of health

(7)

No. of
brothers
dead
their ages
at and
cause of
death

No. of
sisters
dead,
their ages
at and
cause of

death

(8)

6. Have you been examined by a Medical Board before?

7. If answer to the above is 'Yes' please state what Ser-
viced/post(s) you were examined for?

8. Who was the examining authority?

9. When and where was the Medical Board held ?

10. Result of the Medical Board's examination, if com-
municated to you or It Known .................

..................................................

I declared all the above answers to be, true and correct to
the best of my belief.

Candidate's Signature
. Signed in my presence

Signature of Chairman of the Board

Note—The candidate will be held responsible for the ac-
curacy of the above statement By wilfully sup-
pressing any Information he -will incur the risk of
losing the appointment and. if appointed of for
felting all claims to Superannuation Allowance or
Gratuity.

(b) Report of the Medical Board on (name of candidate)
Physical examination.

1. General development
Good Fair Poor . , , . Nu'rition
Thin average Obese Height
{without shoes) weight Best Weight

When ? Any recent change Jn weight
temperature
Girth of chektL—

(1) (After full inspiration)
(2) (After full expiration)

2. Skin. Any obvious disease....................

3. Byes
(1) Any disease
(2) Night Blindness.................
(3) Defect in colour vision..................
(4) Field of vision....................
(5) Visual acuity
(6) Fundus Examination...................

Strength
of glasses

Acuity of
vision

Distant
vision

Near
vision

Hypermat-
ropia
Manifest)

Naked
eye

with
glasses

Sph

R.F.
L.E.

R.E.
LE.

R.E.
L.E.

Cyl Axis

4. Ears : Inspection

Hearing Right Ear

Left Ear.

S. Glands Throid

6. Condition of teeth , .

7. Respiratory System: Does physical examination reveel
anything abnormal in the respiratory organs,

If yes, explain fully.......................

8. Circulatory system:
(a) Heart : Any organic lesions

Rate Standing
After hopping 25 times..............
Two minutes after hopping...................

(b) Blood Pressure: Systolic................
Diastolic................
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9. Abdomen : Girth Tenderness
Hernia .

(a) Palpable Liver Spleen

Kidneys

Tumours

(b) Haemorhoids . Fistula . . . .

10. Nervous System : Indication of nervous or mental
disabilities

11. Loco-Motor System : Any abnormality .

12. Genito Urinary System : Any evidence of Hydrocele,
varicocele etc. Urine analysis :

(a) Physical Appearance

(b) Sp. Gr.
(c) Albumen
(d) Sugar
(e) Casts . ,
(f) Cells

13. Report of X-Ray Examination of Chest

14 Is there anything in the health of the candidate likely
to render him unfit for the efficient discharge of his duties in
the Service for which he is a candidate.

Note :—In the case of a female candidate. If it is found
that the is pregnant of 12 weeks standing: or over,
she should be declared temporarily unfit, vide
Regulation 9.

15 For which services out of the following seven catego-
ries has the candidate- been examined and found in all respect
qualified for the efficient and continuous discharge of his
duties and for which of them is he considered unfit :—

(i) Railway Engineering Services, Gr. A (Civil, Elictri-
cal, Mechanical and Signal), CES Gr. A and CE
& MES Gr. A.

(ii) IT.S. Or. A, CWES Gr. A. CPES Gr. A, CE3
(Roads) Gr. A, Assistant Executive Engineer and
Asstt. Engr. (P&.T Board) (Civil Engineering Wing)
Posts of Engineer Gr. A (WP&C Wing, Monitoring
Organisation), IBS, INAS Gr. A, BRES Gr. A.

(iii) MES Gr. A and Workshop Officer, Gr. A and Gr.
B in the Ministry of Defence, Survey of India,

(iv) IOFS (Gr. A),

(v) Assistant Manager (Factories Gr. A in P&T.

(vi) IRSS Gr. A, ISS Gr. A, ITS Gr. B, Posts of Assis-
tant Drilling Engineer Gr, A, Mechanical Engr.
(Jr.) Gr. A and Assistant Mechanical Engineer,
Gr. B in Geological Survey of India and Assistant
Director (Tech) in Department of Heavy Industry.

is the candidate fit for Field Service ?

Note:—The Board should record their findings under
one of the following categories :—

(i) Fit
(ii) Unfit on account of

President
Member

Place .
Date

APPENDIX III
BRIEF PARTICULARS RELATING TO THE SER-

VICES/POSTS TO WHICH RECRUITMENT IS BEING
MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN RAILWAY SERVICE OF ENGINEERS,
INDIAN RAILWAY SERVICE OF ELECTRICAL ENGI-
NEERS. INDIAN RAILWAY SERVICE OF SIGNAL
ENGINEERS, INDIAN RAILWAY SERVICE OF ME-
CHANICAL ENGINEERS AND INDIAN RAILWAY
STORES SERVICE.

(i) Probation:—Candidates, recruited to these Service
will be on probation for a period of three years during
which they will undergo training for two years and put a
a minimum of one year's probation in a working post. It
the period of training has to be extended in any case, due
to the training having not been completed satisfactorily,
the total period of probation will be correspondingly extend-
ed. Even if the work during the period of probation in the
working post is found not to bo satisfactory, the total period
of probation will he extended is considered necessary by the
Government.

(b) Training :—All the probationers will be required to
undergo training for a period of two years in accordance
with the prescribed training syllabus for the particular
Service/post at such place and in such manner and pase
such examinations during this period as the Government may
determine from time to time.

(c) Termination of appointment:—(i) The appointment
of probationers can be terminated by three months' notice
in writing on either side during the period of probation.
Such notice is not, however required in case of dismissed or
removal as disciplinary measure after compliant with the
provisions of clause (2) of Article 311 of the Cons*i»utioo
and compulsory retirement due to mental or physical in-
capacity. The Government however, reserve the right to
terminate the seivice forthwith.

(i) If in the opinion of the Government the work or
conduct of probationer is unsatisfactory or shows
that he is unlikely to become efficient Government
may discharge him forthwith.

(ii) Failure to pass the departmental examination may
result in termination of services. Failure to pass
the examination in Hindi of an approved standard
within the period of probation shall be liable to
temination of services,

(d) Confirmation :—On the satisfactory completion of the
period of probation and! on passing all the prescribed depart-
mental and Hindi examinations, the probationers will fee
confirmed in the Junior Scale of the Service if they are
considered fit far appointment in all respect.

(e) Scales of pay ;—

(i) Junior Scale—Rs. 2200-75-2800-EB-100-4000/-
(ii) Senior Scale—Rs. 3000-100-3500-125-4500/-
(iii) Junior Administrative Grade II—Rs. 3700-125-

4700-150-5000/-.
(iv) Senior Administrative Grade II—Rs. 5900-200-

6700/-.

In addition there are supertime scale posts carrying pay
between Rs. 5900 / - and Rs. 8000/- to which the officers of
the above Services are eligible

A probationer will start on the minimum of junior Scale
and will be permitted to count the period spent in probation
towards leave, pension and increments in time scale.

Dear ness and other allowances will be admissible in
accordance with the orders issued by the Government of
India from time to time.

Failure to pass the departmental and other examination
during the period of probation may result in stoppage or
postponement of increment.
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(f) Refund of the cost of training - If for any reasons
which in the opinion of the Government; are not beyond the
control of the probationer, a probationer wishes to withdraw
from training or probation, he shall be liable to refund the
whole cost of his training and any other moneys paid to
him during the period of his probation. For this purpose
probationers will be required to furnish a Bond a copy of
which will be enclosed alongwith their offers of appoint-
ment. The probationers permitted to apply for examination
for appointment to Indian Administrative Service, Indian
Foreign Service etc. will not however, bo required to refund
the cost of the training.

(g) Leave :—Officers of the Service will be eligible for
leave, in accordance with the Leave Rules in force from
tune to time.

(h) Medical Attendance :— Officers will be eligible for-
meedical attendance; and treatment in accordance with the
Rules in force from time to time.

(i) Passes and Privilege Ticket Orders:—Officers will be
eligible for free Railway Passes and Privilege Ticket Orders
in accordance with the Rules in force from time to time

(ij)- Provident Fund and Pensions :—Candidates recruited
to - the Service- will be governed by the Railway Pension
Rules-and shall subscribe to the State Railway provident
Fund (Non-contributory) under the rules of that Fund as
in force from time to time.

(k) Candidates recruited to the Services/Posts are liable
to serve- in- any Railway or Project in or out of India.

(1) Liability to serve in Defence Service;—The proba-
tioners appointed shall, if so required, be liable to serve in
any Defence Service or post connected with the Defence of
India for a period of not less than four years including the
period spent on training if any :—

Provided that such person :—

(a) shall not be required to serve as aforesaid after
the expiry of tea years from the date of appoint-
ment;

(b) shall not ordinarily be required to serve as afore-
said after attaining-the age of forty years.

2. CENTRAL ENGINEERING SERVICE GROUP A
AND CENTRAL ELECTRICAL AND MECHANICAL
ENGINEERING SFRVICE GROUP A.

(a) The selected candidates will be appointed on proba-
tion for two years. They would be required to pase the
prescribed departmental examination during the period of
probation. On satisfactory completion of their probation
they would be considered for confirmation or continuance in
their appointment. Government may extend the period of
probation of Two years.

If on the expiration of the period of probation or of any
extension thereof, Government are of opinion that the officer
is not fit for permanent employment/retention or if at any
time during such period of probation or extension, they are
satisfied that the officer will not be fit for permanent
appointment /retention on the expiration of such period or
extension they may discharge the officer or pass such order
as they think fit.

(b) As things stand at present, all officers appointed to
Central Engineering Services Group 'A' are eligible for pro-
motion' to the next higher grade viz., Executive Engineer
after completion of five years service in the grade of Assis-
tant Executive Engineer, subject to availability of vacancies
and on condition that they are otherwise found fit for such
promotion.

(c) Any person appointed on the results of this competi-
tive. examination-shall, if so required be liable to serve in
any Defence Service or post connected with the- Defence of-
India for a period of not less than four years including the
period spent on training, if any.

Provided that such person:-
(i) shall not be required to serve us aforesaid after

the expiry of ten years from the date of appoint-
ment;

(ii) shall not ordinarily be required to serve as afore-
said after attaining the age of forty years.

(d) The following are the rates of pay admissible :—

(i) J.T.S. (A.E.E.) Rs 2200-75-2800-EB-100-4000/-

(ii) S.T.S. (E.E.) Rs. 3000-100-3500-125-4500/-

(iii) Junior Administrative Grade (S.E.) :

(a) Ordinary Grade Rs. 3700-125-4700-150-5000/-.

(b) Selection Grade Rs. 4500-150-5700/-.
(iv) Senior Administrate Grade (CE.) Rs. 5900-200-

6700/-.

(v) Super time Scale,

Additional DG(W) D.G.R. Rs. 7300—7600—These Posts
are common to Rs. 8000/- fixed all the three disciplines i.e.
Civil, Electrical and Mechanical and Architectural.

Note—The pay of a Government servant who held a
permanent posts other than a tenure post in a substantive.
capacity prior to his appointment as probationer will be
regulated subject to the provision of F.R. 22-B(I).-

(e) Nature of duties and responsibilities attached to the
posts in Central Engineering Service (Group A) and Central
Electrical & Mechanical Engineering Service (Group A).

(i) Central Engineering Service Group A.

Candidates recruited to this Service through Engineering
Services Examination are employed in the Central Public
Works Department on Planning, Designing, Construction and
Maintenance of various civil works (of Central Government)
comprising residential buildings, office buildings institutions
and research centres, industrial buildings, hospitals and deve-
lopment schemes, aerodromes highway and bridges etc. The
candidates start their service in the Department as Assistant
Executive Engineers (Civil) and in the course of their
service are promoted to various senior ranks in the Depart-
ment.

(ii) Central Electrical and Mechanical/Engineering Service
Group A.

Candidates recruited to this Service through Engineering
Services Examination are employed in the Central Public
Works Department on Planning, Designing, Construction and
Maintenance of electrical components of various civil works
(of Central Government) comprising of electrical installa-
tions, electric substations and power houses, air-conditioning
and refrigeration, runway lighting of aerodromes, operation
of mechanical workshops, procurement and upkeep of cons-
truction machinery etc. The candidates start their service in
the Department as Assistant Executive Engineers (Electrical)
and in the course of their service are promoted to various
senior ranks in the Department.

3. MlLITARY ENGINEER SERVICE GROUP A

(a) The selected candidates will be appointed on probation
for a period of two years. A probationer during his pro-
bationary period may be required to pass such departmental
and language tests as Government may prescribe. If in the
opinion of Government the work or conduct of an officer on
probation is unsatisfactory or shows that he is unlikely to
become efficient or if the probationer fails to pass the pres-
cribed tests during the period Government may discharge
him. On the conclusion of the period of probation, Govern-
ment may confirm the officer in his appointment or if his
work or conduct has in the opinion of Government be
unsatisfactory, Government may either discharge him or ex-
tend the period of probation for such further periods as Gov-
ernment may consider fit. '
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Probationers will be required to pass the MES Procedure
Supdts. (B/R & E/M) Grade I Examination and Hindi Test
during their probationary period of two years. The standard
for Hindi Test should be "PRAGYA" (equivalent to Matri-
culation standard).

(b) (i) The selected candidates shall if so required be
liable to serve as commissioned officers in the Armed Forces
for a period of not less than 4 years including the period
spent on training, if any;

Provided that such a candidate—

(i) shall not be required to serve as aforesaid after the
expiry of ten years from the date of appointment;

(ii) shall not ordinarily be required to serve as afore-
said after attaining the age of forty years.

(a) The candidates shall also be subject to Civilian in
Defence Service (Held Liability) Rules of 1957 published

under SRO, No. 92, dated 9th March 1957. They will be
medically examined in accordance with the medical standard
laid down therein.

(V) the following age the rates of pay : —
(a) Assistant Executive Engineer/Assistant Surveyor of

Works—Rs. 2200-75-2800-EB-100-4000/-.

(b) Executive Engineer/Surveyor- of Works—Rs. 3000-
100-3500-125-4500/-.

(c) Superintending Engineer (Ordinary Grade), Superin-
tending Surveyor of Works (Ordinary Grade)
Rs. 3700-125-4700-150-5000/-.

(d) Superinteding Engineer (Selection Grade)/Super-
intending Surveyor of Works (Selection Grade ) —
4500-150-5700/-.

(e) Additional Chief Engineer— Rs. 4500-130-5700/- plus
Special pay of Rs. 400/-.

(f) Chief Engineer/Chief Survey of works - Rs. 5900-
200 6700/-

(g) Additional Director General (Works) Rs. 7300-
100-7600/-.

4. INDIAN ORDNANCE FACTORY Service
GROUP A

(a) Selected candidates will be appointed on probation for
a period of 2 years. The period of probation may be re-
duced or extended by the Government on the recommenda-
tion of Director General, Ordnance Factories/Chairman. O.F.
Board. Probationer will undergo such practical training as
shall be provided by the, Government and may be required
to puss such departmental and language tests as Government
may prescribe. The language test will be a test in Hindi.

On the conclusion of the period of his probation Govern-
tment will confirm the officer in his appointment. If, how-
ever, during or at the end of the period of probation bis
work or conduct has in the opinion of Government been
unsatisfactory Government may either discharge, him or ex-
tend his period of probation for such period as Government
may think fit.

(b) (i) Selected candidates shall if so required be liable
to serve us Commissioned officers in the Armed Forces for
a period of not less than four years including the period
spent on training if any provided that such persons (i)
shall not be required to serve as aforesaid after the expiry
of ten years from the dale of appointment and (ii) shall
not ordinarily be required to serve as aforesaid after attain-
ing the age of forty years.

(d) The candidate shall also be subject to Civilians in
Defence Service (Fild liability) Rules, 1957, They will be
medically examined in accordance with the medical standard
laid down therein.

(c) The following are the Scales of Pay admissible :—

Jr. Timo Settle . . Rs. . 22200-75-2800-EB-100-4000
Sr. Time Scale . . Rs. 3000-100-3500-125-4500.
Jr. Admin. Grade (OG) . Rs. 3700-126-4700-150-5000.
Jr. Admin. Grade(SG) . Rs. 4500-150-5700.
Sr. Admin, Gr. . . Rs. 5900-200-6700.
Sr. General Manager . Rs. 7300-100-7600.
Addt. DDGDF/Member. . Rs. 7300-200-7500-250-8000

OFB
DGOF/Chairman OFB . Rs. 8000.

Note :—The pay of Government servant who held a per-
manent post, other than a tenure post in substanstive capacity
prior to his appointment as a probationer will be regulated
subject to the provisions of Ministry of Defence O.M. No.
15(6)/64/D(Appts) 105/D (Civ. 1) dated the 25th Novem-
ber, 1965 as amended from time to time,

(d) Piobationers are required to undergo Foundational
course at Mussoorie/Nagpur.

(e; A probationer so required shall have to execute a
bond before joining the service,

5. INDIAN TELECOMMUNICATION SERVICE GROUP
A

(a) Appointments will be made on probation for a period
of two years. If in the opinion of Government, the work-
er conduct of an officer on probation is unsatisfactory, or
shows that he is unlikely to become efficient, Government
miiy discharge him forthwith on the conclusion of his
penod of piobation. Government may confirm the officer in
his appoimment or if his work or conduct has in the
opinion of the Government been unsatisfactory, Government
may either discharge him from the service or may extend
his period of probation for such further period as the Gov-
ernment may think lit.

Officer will be required to pass any departmental exami-
nation or examinations that may be prescribed during the
period of probation. They will also be required to pass a
test in Hindi before confirmation.

(b) Officers will also be required to pass professional and
language test,

(c) Any person appointed on the-results of this, competi-
live examination sha I ii' so-required, be-ljaWi to ^eiVis-'ijj
any Defence. Service or .post connected with- Ihe.jaetenoe.t>f,
India fur a period of not lew thart four .years Including llit
period spent on training, if any,

I'lovidal thai such person : —

(i) shall not be requirej lo seive as aforesaid af'cr the
CXPIIT of ten years from the date of appointment.

(u) shall not oidinarily be required to serve as afore-
said alter attaining the age of forty years,

(d) the following are the scales of pay admissible :-™»

(i) Junior Time Scale : Us. 2200-75-2800-EB-l00l-
4000 -.

(ii) Senior time Scale : Rs. 3000-100-3500-125-4500/-.
(ii) Junior Administialive Grade : Rs, .1700-125-4700-

150-5001)'-.

(iv) Selection Grade JAG : Rs. 4500-150-5700/-.

(v) Senior Administrative Grade : 5900-200-6700/-.

(vi) C.G.M. Grade : Rs. 7300-100-7600.'-,

(vii) Advisers Grade : Rs, 7300-200-7500-250-8000/-.
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7. CENTRAL POWER ENGINEERING (GROUP A)
SERVICE

(i) Description of the Orncuisation

The Central Electricity Authority was constituted under
Section 3(1) of the Electricity (Supply) Act, 1948, and is
vested with the responsibility to develop a strong, adequate
and uniform national Power Policy to co-ordinate the activi-
ties of the Planning agencies in relation to the control and
utilization of the National Power resources. All the Power
Schemes (Generation, Transmission, Distribution and Utili-
sation of Power Supply) in the country are scrutinised in
the Central Electricity Authority in respect of feasibility,
technical analysis, economic viability, etc. to ensure that the
schemes would fit into the overall development of the States
as well as the Region and will conform to the oveiall context
of National Economy. The organisation occupies pivotal
position in the development of national economy power pro-
viding its main motive force.

(ii) Description of the grade to which the recruitment is
made through the Engineerini; Services Examination held
by Union Public Service Commission.

Fifty per cent of vacancies in the firade of Assistant Direc-
tor (Grade-I)/Assistant Executive Engineer in the scale of
Rs. 2200-4000/- arc filled by direct recruitment on the
results of the Engineering Services Examination held by
the Union Public Service Commission annually.

Persons appointed to the posts of Assistant Director
(Grade-I) /Assistant Executive Engineer of the Central Power
Engineer ne (Group A) shall be on probation for a period
of two years provided that the Govcmmc.H miy, where
necessary extend the said period of two years for a further
period not cxcced'ng one year.

If on the expiration of the period of probation referred to
above or any extension thereof, as the case may be, the
Government arc of the opinion that a candidate is not fit
for permanent appointment or i£ at any time during such
period of probation or extension, they are satisfied that he
will not be lit lor permanent appointment on the expiration
of such period of probation or extension, they may discharge
or revert him to his substantive post or pass such order as
they think fit.

During the period of probation, the candidate may be
required by the Government to undergo such courses of
training and instruction and to pass such examination and
tests as it may think fit as a condition to satisfactory comple-
tion of probation.

Any person appointed on the results of this competitive
examination shall if so required, be liable to serve in any
Defence Service or post connected with Defence of India
for a period of not less than four years including the period
spent on (reining, if any, provided that such persons—

fa") shall not be required to serve as aforesaid after the
expiry of ten years from the date of appointment:

(b) shall not ordinrmly be required to serve as afore-
said after nttaininp, the aye of forty years.

(iii) Promotion to higher grades

The officers appointed to the posts of Assistant Director
(Grade-I)/Assistant Executive Engineer are eligible for
promotion to higher grade viz. Deputy Director/Executive
Engineer/Director/Superintending Eng'neer (Ordinary Graded
Director/Superintending Engineer (Selection Grade) arid
Chief KiiL'ineer subject to abitilability of vacancies in the
crade concerned, after fulfiTling the conditions laid down in
the Central Power Engineering (Group A) Service Rulcb,
1965 as amended from time to lime.

(iv) Scale of pay

The scale of pay for the posts of Central Power Engineer-
ing (Group A) Services in the Central Electricity Authority
are as follows :—•

Electrical, Mechanical and Tele-commounication posts in
the Central Electricity Authority :—

Nams of tha Post Pay Scale

1. Assistant Director Rs. 9 200-75-2800-EB-100
(Grada-I)/ 1000.
Assistant Ex-Engineer

2. Dy. Director/ Rs. 3000-100-3500-EB-125-
Ex-Engineer 4500.

3. Dirjetor/Supd. Rs. 3700-125-4700-IB-150
Engineer [Ordinary 5000,
(Gri'de)

4. DiroCtor/Siipi.Enginier Rs. 4500-150-5700-
(Selection Grade)

5. Chief Engineer/ Rs, 5900-200-6700.
Membjr-Sccretary

(v) Duties and responsibilities

Nature of duties and responsibilities attached to the poits
or Assistant Director (Grade I)/Assistant Executive Engineer
are :—

Collection, compilation and. co-relation of technical data,
required for dealing with various types of problems in the
fields of power development. He is also required to deal
with cases and handle matters in- relation thereto including
erection; operation, maintenance of Hydro and Thermal
Power Projects as well as Transmission and Distribution
Power Systems, studying project reports, providing assistance
in preparation of power plans, designs or projects etc.
While working in field Units, he is responsible for the Sub-
Division or other works allotted to him.

8. POSTS IN THE GEOLOGICAL SURVEY OF INDIA

Persons recruited to the posts of Drilling Engineer (Junior)
and Mechanical Engineer (Junior) (Group A posts) in the
Geological Survey of Ind:a in a temporary capacity will bo
on probation for a period of two years. Retention in service
for a further period over two years will depend on assess-
ment of their work during the period of probation. Thii
period may be extended at the discretion of the Government.
They will receive pay in time scale of Rs. 200-75-2500-
EB-100-4000/-. On completion of their period of probation
satisfactorily, if they are considered fit for permanent appoint-
ment they will he considered for confirmation according to
rules subjects to the availability of sub"rtant've vacancies.

The persons appointed to the posts of Drilling Engineer
I Junior) tind Mechanical Engineer (Junior) in the Geolo-
gical Survey of India, shall, if so required be liable to serve
in any Defence Service or post connected with the Defence
of India for a period of not less than four years iacludiif
the period of training, if »ny

Provided that such a person :—

(i) shall not be required to serve a» aforesaid after the
expiry of ten years from the date of appointment
as Drilling Enginer (Junior) or Mechanical Engi-
neer (Junior) Geological Survey of India, and

(ii) shall not ordinarily be required to serve ns afore-
said after attaining the age of forty years.
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(c) The following fire the scale of pay admissible :

Assistant Executive Engineer Rs, 2200-75-2800-EB-100-
4000/—.

Executive Engineers Rs. 3000-100-3500-125-4500/-.

Superintending Engineer Rs. 3700-125-4700-150-5000/-.

Superintending Engineer (Selection Grade) Rs. 4500-150-
5700/—.

Chief Engineer Rs. 5900-200-6700/-.

Additional Director General (Road/Bridges) Rs. 7300-
100-7600/-

Direclor General (Roads Development) and Additional
Secretary Rs. 7300-200-7500-250 8000/-.

Note : The pay of Government servant who hold a per-
manent post other than a tenure post in subs-
tantive capacity prior to his appointment as a
probationer in the Central Engineering Services,
Group A/Group B will be regulated subject to the
provision of F.R. 22-B(l).

(d) Nature of duties and responsibilities attached to the
post in Central Engineering Service (Roads) Group A.

(i) Civil Engineering Posts :—
Io assist the Senior Technical Officers at Hqrs. and in

the Regional Offices etc. of the Roads Wing, Ministry of
Surface Transport in planning, preparing designs and estimates
of Roads/Budges work, and tvcrutiny ot proposals for
such work received from the Stales,

(ii) Mechanical Engineering Posts :—
To assist the Senior Technical Officers at Hqrs. and in

the Regional Offices etc, of the Roads Wing, Ministry of
Surface Transport in planning, procurement, operation and
maintenance of Roads/Bridges constructions equipments, to
prepare estimates for repairs and maintenance ol such equip-
ments and scrutiny ot proposal ;tnd estimates received from
the States.

11. INDIAN I3ROADCAST1NG (ENGINEERS) SER-
VICE, MINISTRY OF INFORMATION AND BROAD-
CASTING.

(a) Every oJIlcer on appointment to the Service either
by direct recruitment or by promotion in Junior
scale shall be on probation for a period oi two
years.

(i) Provided that the Controlling Authority may
extend or curtail the period of probation in
accordance with the mstiuctions isuesd by Govern-
ment from time to time,

(ii) Provided further that any decision for exten-
sion of a probation period shall be taken
within eight weeks alter the expiry of the pre-
vious probationary, period and communicated
in writing to the concerned officer together with
the reasons for so doing with the said period.

(iii) On completion of the period of probation or any
extension thereof Officers shall, if considered lit
for permanent appointment, be retained in their
appointments on regular basis and be confirmed in
due course aginst the available substantive vacancies,
as the case may be.

(iv) If, during the period of probation or any extension
thereof, as the case may be Govt. is of the opinion
thut an officer is not fit for permanent appointment
in Government it may discharge or revert the candi-
date to the post held by him prior to his appoint-
ment in the Service, as the cose may be or pass
such orders as they derm fit.

(v) Ouring the period of probation or any extension
thereof candidates may be required by the Govern-
ment to undergo such course of training and instruc-

tions und to pass such examination and tests (in-
cluding examination in Hindi) as Govt. may deem
fit, as a condition to satisfactory completion of
the probation,

(b) Appointment to the Service.—All appointments to
the service shall be made by the Conti oiling Autho-
rity for all the posts in various grades of the Service
wuilher in 'Akashvnui' or in 'Doorclnrshan'.

(c) Liability for service in any part of India and other
conditions of service :—

(0 Officers appointed to the Service shall be liable
to serve anywhere in India or outside.

(ii) Any officer apoinled to the Service, if so re-
quired, shall bo liable to serve in any Defence
Service or a post connected with the defence of
India, for a period of not less than four years
including the period spent on training if any.
Provided that such officers :—

(i) shull not be requiied to serve as aforesaid"
after the expiry of 10 years from the date
of his appointment to the Service or from
the date of his joining prior to the initial
constitution of the Services.

(ii) shall not ordinarily be required to serve as
aforesaid if he has attained the age of 40
years.

(b) The conditions of service of the members of the
Service in respect of matters for which no provision
is made in these rules shall be the same as are apli-
cable from time to time, to officers of Central Civil
Services in general.

The following arc the scale of pay admisible :—

1. Junior Scale . . Rs. 2700-75-2800-EB-100-
4000.

2. Senior Scale . . Rs. 3000-100-3500- 25-4500

3. Junior Administrative Rs. 3700-125-4700-150-5000
Grade

4. Junior Administrative Rs. 4500-150-5700,
Grade (Selection Grade)

5. Senior Administrative Rs. 5900-200-6700.
Grade

6. Engineer-in-Chief . .Rs. 7300-100-7600

Nature of Duties and responsibilities attached to the Post
of Junior Scale of Indian Broadcasting (Engineers) Service
(Group A) : Designs, installation, operation and maintenance
of Broadcast and TV studios and transmitters. Responsibi-
lity for the supervision of the work of subordninte Engineers.

12, INDIAN NAVAL ARMAMENT SERVICE

(a) Candidates selected for appointment to the service
will be appointed as probationers for a period of two
years which period may be extended at the discretion
of competent authority. Failure to complete the
probation to the satisfaction of the competent autho-
rity will render them liable to discharge from ser-
vice.

(b) The appointment can be terminated at any time by
giving the required period of notice (one month in
the case of temporary appointment and three months
in the case of permanent appointment by competent
authority). The Government, however, reserves the
right of terminating services of the appointees forth-
with or before the expiry of the stipulated period of
notice by making payment of a sum equivalent
to pay and allowances for the psriod of notice or the
unexpircd portion thereof.
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(c) They will be subject to terms and conditions of the
Service as applicable to Civilian Government Ser-
vants paid from the Defence Services Estimates m
accordance with the ordern isued by the Govern-
ment ot India from lime to time. They will be
subjected 10 Field Service Liability Rules 1957 as
amonded from time to ume.

(d) They will be liable for transfer anywhere in India
or abroad.

(e) Scale of pay and classification—Group A Gazetted.
0) Deputy Armament Supply Officer. Grade-L—

Rs. 2200—75—2800—EB—100—4000.

(f) Deputy Armament Supply Officer, Grade-I -
Rs. 3000-100-3500-125-4500.

(iii) Naval Armament Supply Officer (Ordinary
Grade) Rs. 3700-125-4700-150-5000.

(iv) Naval Armament Supply Officer (Selection
Grade)—Rs. 4500—150—5700.

(v) Director of Armament Supply—Rs. 5900—200
6700.

(f) Prospects of Promotion to higher grades :—
(I) Deputy armament Supply Officer, Grade I

DASOS Grade II with 5 years service are eligi-
ble for promotion to the grade of DASO Grade
I in the scale of pay of Rs. 3000—4500/- on the
busis of election on the recommendations of
DPC provided in at only those officers will be
considered for promotion who have passed the
departmental examination which may be held
after technical training course or the naval
Technical Staff Officers Course at the I.A.T.,
Kirkee.

(ii) Naval Armament Supply Officer (Ordinary
Grade).
Deputy Armament Supply Officer, Grade I with
5 years service as such are eligible for promo-
tion to the grade of Naval Armament Supply
Officer (Ordinary Grade) in the pay scale of
Rs. 3700—5000 on the basis of selection to be
made by the appropriate DPC.

(iii) Naval Armament Supply Officer (Selection
Grade).
Naval Armament Supply Officer (Ordinary
Grade) with 5 years service as such are eligible
for promotion to the grade of Naval Arma-
ment supply Officer (Selection Grade) in the
pay scale of Rs. 4500—5700 on the basis of
selection to be made by the appropriate DPC,

(iv) Director of Armament Supply.
Naval Armament Supply Officer (Selection
Grade) with 3 years service in the grade(s)
are eligible for promotion to the grade of Direc-
tor of Armament Supply in the pay scale of
Rs. 5900—6700 on the basis of selection to be
made by the appropriate DPC.

The requirements for promotion to next higher grade as
laid down above, are those, of minimum eligibility and that
promotion in the grade concerned will take place subject to
availability of vacancies only.

Note : The pay of the Government servant who held a per-
manent post other than tenure post in a substan-
tive capacity immediately prior to his appointment
as a probationer may be regulated subject to the
provision of F.R. 22B(I) and the Corresponding
article in CSR applicable to probationer in the
Indian Navy.

(g) Nature of duties and responsibilities attached to the
post of Deputy Armament Supply Office Grade II
in the Indian Navy, Ministry of Defence.
(i) Production, planning and direction of work re-

lating to repair, modification and maintenance
of armaments, incorporating various mechani-
cal, electronics and electrical devices and sys-
tem production and productivity.

(ii) Provision of machinery, electronic and electrical
equipment for repair, maintenance and overnaul.

(ui) Development work to establish import substi-
tutes, preparation of indigenous design specifi-
cations,

(iv) Providing of mechanical, electronics and elec-
trical spare for armaments.

(v) Periodical calibration testing/examination of
sub-assemblies and assemblies of mechanical
electronics and electrical items of armaments
(missiles, torpedos, mines and guns) measuring
instruments etc.

(vi) Providing logistic support in respect of arma-
ment stores to fleet and Naval Establishments,

(vii) Rendering of technical advice to the service in
all matters relating to mechanical, electronic
and electrical engineering in respect of arma-
ments,

13, ASSISTANT EXECUTIVE ENGINEERS IN P&T
tHJil-DlisG W U K K S koKviLT 'A,') SLK.V1LE

(a) I he candidates will be appointed on probation lor a
oei'iod oi two years, lney wm oc requirtu to undergo a
training as picswriued. It in tiie opinion ot Government, the
VVOIK. or couuuet oi an ullicu appointed on probation is un-
saLisiaiiory, "'" snows thai, lie is unlikely to become efficient
Government may discharge mm forthwith. On the conclu-
sion of Ins period ot prooaiion Government may confirm the
otlicer in his appointment. II his work or conduct has ID the
opinion of the Government been unsatisfactory. Govern-
ment may, cither dischaigc him from the yorvice or may
extend his period of prooation for such further period ap the
Government may think ht.

(Jfticcis will be required to pass the departmental exami-
nation or examinations that may be prescribed during the
period of probation, ihey will also be required to pass a
test in Hindi.

(b) An officer appointed on the results of this competitive
examination shall, ii so required, be liable to serve in any
Defence Service or post connected with the Defence of India
lor a period of not less than four years including the period
spent on training, il any.

Provided that such pcrs'-nib—

(i) shall not be required to serve os aforesaid after the
expiry of ten years from the date of appointment.

(ii) shall not ordinarily bo required to serve as afore-
said after attaining the age of forty years.

(c) The following arc the scales of pay admissible :—

Group A
(i) Assistant Executive Engineer (Civil/Electrical)

Rs. 2200-75-2800-EB-100-4001).
(ii) Executive Engineer (Civil) Surveyor of Works

(Civil) Executive hngineer (Head Quarter) Rs.
3000-100-3500-125-4500.

(iii) Superintending Engineer (Civil)/Superintending Sur-
veyoi ol Works (Civil) /Superintending Engineer
(Head Quarter) Rs. 3700-125-4700-150-5000.

(iv) Superintending Engineer/Superintending Surveyor
of Works (Civil/Electrical) (Selection Grade) Rs.
4500-150-5700.

(v) Chief Engineer (Civil/Electrical) (Senior Adminis-
tiativc Grade) Rs. 5900-200-6700.

(vi) Senior Deputy Director General (Building Works)
R<i. 7300-100-7600.

fd) Nnturc of duties and responsibilities attached to the
post in P&T Civil Wing are as follows :—

Candidates recruited to P&.T Civil Wing through Engin-
necrinp; .Services fxamination are employed in Planning
Designing, Construction and Maintenance of various civil
works ot VSLI Department comprising of Residential Build-
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ings, Office Buildings, Telephone Exchange Buildings, Post
(Mice IBuildings, Factories, Store and training centres etc. The
candidates start their service in the department as Asstt.
Executive Engineers/and in the course of their service are
promoted to various senior rank.s in the department.

14. POST OF WORKSHOP OFFICER IN THH CORPS
OF EMIi, MINISTRY OF DEFENCE :—

(a) Persons recruited to the post of Workshop Officer
in the C'jips t'MK will be on probation for a
period of two yeais.

(b) Candidates appointed to the post will be liable to
ser/e any where in India,

(c) The following arc the rates of pay admissible :—
U) Workshop Officer Group B—-Rs. 2000-60-

2300-hB-75-3200-100-3500.
(ii) Workshop Officer Group A—Rs. 2200-75-

2800-EB-100-4000.
(jii) Senior Workshop Officer—Rs. 3000-100-3500-

125-4500.
(iv) Workshop Supcrindent—Rs. 3700-125-4700-

150-5000.
(v) Workshop Superintendent (Selection Grade) —

Rs. 4500-150-5700.
(vi) Chief Engineer—Rs. 5100-150-5700.

(d) Duties.—To function as an inchnrge of a section
undertaking repairs of lA', 'B' and 'Cn Vehicles,
Guns, Wireless and Radar Equipment and Instru-
ments, will be required to work as Workshop Offi-
cer in EME Army Base Workshop/Station Work-
shops and/or Staff EME (Extra-Regimental Em-
ployment) appointments in lieu of captain (EME)
or as Instructor in EME Training Establishments
including administrative duties.

(c) The posts are non-pensionable in the initial stage
but become pensionable if and when made perma-
nent. However, if a person holding a permanent
pensionable post under Government is appointed he
will continue to enjoy his pensionary status.

(f) Candidates selected for the post are bound for field
service liability and should posses medical category
1 (one).

(g) The officers have chances ot further studies like
M. Tech.. specialization in various dicipline viz.
Radar, communication, tanks and guns etc. and
various courses in foreign countries :•—

15. INDIAN SUPPLY SERVICE.:—

(a) Selected candidates will be appointed on probation for
a period of twoi yean>. On; completion of the period of pro-
bation the odlceis, if considJLisd fit for permanent appoint-
ment, will be confirmed in their appointments subject to
availability of permanent posts. Thei Government may ex-
tend the period of two years of probation.

If on the expiry of the period of probation or any exten-
sion thereof, the Government are of the opinion that an
officer is not fit for permanent employment, or if at any time
during such period of probation or extension thereof they
arc satisfied that any officer will not be fit for permanent
appointment on the expiry of ,^uch period or extension
thereof they may discharge the officer or pass such order as
they think fit.

The officer will also be required to pass a prescribed test
in Hindi before confirmation.

(b) Any person appointed on the icsult of this competi-
tive examination shall, if so required be liable to serve- in
any Defence Service or post connected with the Defence of
India, for a period of not less than four years including the
period spent on training, if any,

Pmvided that such persons—
(i) shall not be> required to serve as. afresaid after

the expiry of ten years from the date o( appoints
ment.

(ii) shall not ordinarily be requirtd to serve as afore-
said after attaining tiro age of forty years.

(cl The following are the rate;* of pny admissible : —

Junior Time Scale

As.WK.tant Director (Grade-1) Rs. 2200-75-280O-EB-100-
4000/-

Sctu'or Timi' bttdc

Deputy Director Rs. 300O-10O-350O-125-45OO/-

Jr. Administrative1 Grade

Director (Ordinary) Rs. 3700-125-4700-150-JOOO/-.

Director (Non-Functional Selection Grade) Rs. 4500-
150-5700/-.

Sr. Administrative Grade

Deputy Director General Rs. 59O0-20O-67OO/-.

Hialier Administrative Grade

Additional Director General R.s. 7300-100-7600/-.

NOTE :—The pay of a Government servant who held a
permanent posit other than a tenure post in a substantive
capacity prior to this appointment as a probation will be
rcKulated subject to the provisions of F'.R. 22-<B (T).

(d) Nature of duties and responsibilities attached to the
post in Indian Supply Service Group 'A'

The main item of work of the officers of this Servic;
is to conclude long term contracts lor procurement of
stores which are commonly required by various Central
Government Departments on recuring basis. Siuch stores
cover a wide vaiiety of items starting from simple hardware-
items to sophisticated and costly engineering and electronic
items. As and when requested, the officers of this Service
are also to nn.'ingi; purchase of ad hoc requirements of stores
df different Government organisations, in addition, they
are to fianic purchase policies which arc adopted by otner
Government Departments also and, when requested, guide
other Government Departments in such matters. Their
duties also include disposal of certain categories of surplus
Defence stores and clearance of Government cargoes at the
Indian ports of entry on request. The officers of the Indian
Supply Service are therefore, expected to possess the re-
quisite technical backgrounds to deal with such diversified
nature of duties.

16. BORDER ROADS ENGINEERING SERVICE
GROUP 'A'

(i) The selected candidates will be appointed as Assis-
tant Executive Engineers on probation for a period
of two years. The probationer during the proba-
tion period may be required to pass such depart-
mental tests as Government may prescribe. At any
time during the period of probation or on conclu-
sion theroC if his work and conduct has in the
opinion of the Government, been unsatisfactory,
Government may either discharge him or extend
the period of probation for such further period as
Government may consider fit.

(ii) The selected candidates shall be liable to serve in
any part of India or uotside including the field area
in war and in peace. They will be medically
examined in accordance with the medical standards
laid down for the field service.
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(iii) The following are scales of pay admissible to
them :—

(a) AEE (Civil)

Executive .
Engineer (Civil)
Superintending .
Engineer (Civil)
Superinteding
Engineer (Civil)
(Selection Grade)
Chief Engineer .
(Civil)
Addl.DGBR .

(b) A.EE (E&M) .

Executive
Engineer
(E&M)
Superintending .
Engineer (E&M)

Superintending
Engineer (E&M)
(Selection Grade)
Chief Engineer
(E&M) Proposed to be
create in due course)

Rs. 2200-75-2800-EB-100-
4010.

Rs. 3000-100-3500-125-4500

Rs.3700-125-4700-150-5000

Rs. 4500-150-5700

. Rs. 5900-200-6700.

. Rs.7300-100-7600

. Rs. 2200-75-2800-EB-100-
4000.

. Rs. 3000-100-3500-125-4500.

. Rs. 3700-125-4700-150-5000

. Rs. 4500-150-5700.

. Rs. 3900-200-6700.

(iv) The officer appointed to the post of Assistant Exe-
cutive Engineer can look forward lo promotion to
the higher grades of Executive Engineer, Superin-
tending Engineer, Chief Engineer (applicable to
officers on the Civil Engineering side only) after
fulfilling the prescribed conditions.

•No post of Chief Engineer exists ^present on the Mechani-
cal Engineering side.

The requirements for promotion to next higher grade, as
laid -down above Hrc those of minimum eligibility and that
promotion in the grade concerned will take place subject to
availability of vacancies only.

(v) The Officers appointed to the service are entitled
to special compensatory allowance and free ration
at prescribed scales when emplpyed in certain speci-
filad area 'besides the other usual allowances such
as H.R.A. and C C A . etc., as admissible to Central

'Government Servants, They ,are also entitled to
outfit allowances for the uniform.

(vi) The Officers appointed to the Border Roads Engi-
neering Service Group 'A' post would also be sub-
ject to Army Act, 1950 for tho purpose of disci-
pline.

(vii) Ladies are ineligible fur appointment in Border
Roads Engineering Service Group A in view of the
extension of'the provisions of Section 12 of the
Army Act to this Service.

17. POSTS OF ASSISTANT MANAGER (FACTORIES)
GROUP A 1 N 1 H E P & T TELECOM FACTORIES OR-
GANISATION :—

(i) persons recruited to the post of Assistant Manager
(Factoiies) in the scale of pay Rs. 2200—4000/-
sh:ill be on probation for a period of 2 years,

(ii) During the period of probation, the candidate shall
be required, to undergo practical training in accor-
dance with the programme of training that may be
prescribed by the Central Government from time to
time and are' roquirdd to pass a, professional exami-
nation and a test in Hindi.

(:ii) Any person appointed to the post of Assistant
Manager, (Factories) shall, if so required be liable
to seivc in the Defence Seiviccs or posts connected
with the Defence of India, for a period not less than
four years including the period spent on training if
any.

Provided that sucli person—
la) shall not be required to serve us afoiesaid after

the expiry of ten years from the date of appoint-
ment;

(b) shall not orJ.nanly be iequired to serve as afore-
said after attaining the aye of forly years.

(iv) Piosptxl.s ut promotion to higher giadcs:

la) Assistant Managers with a minimum of 5 years of
a regular service in the grade arc eligible for pro-
motion to the grade of Senior Engineer (Sr. l ime
Scale) in the scale of Rs. 3000—4500/-.

(b) Senior Engineers with a minimum of 5 years of ser-
vice in the: grade ate eligible for promotion to the
trade of Deputy General Manager/Manager (Fac-
tories) in Junior Admn. Grade in the scale of pay
of Rs. 3700—5000/-.

(c) Deputy General Manger/Manager with 5 years
regular service rendered in the grade are eligible
for promotion to the Non-Functional Selection
Grade of Deputy General Manager/Manager (Selec-
tion Grade), Telecom Factory in the scale of Rs.
4500—5700/-.

(dj Dy. Gcncial Manager/Manager with 8 years re-
gular service in Junior Administrative Grade (in-
Uuding service, if any, in the Non-functional
Selection Grade j or 17 years ol regular service
in Group 'A' ^o,st, out of which at least 4 years
regular service sliould be in the JAG Grade (in-
cluding service, if any, in the Non-functional selec-
tion Grade) are eligible- for promotion to the Grade
of Chief General Manger, Telecom Factory in
the scale of Rs. 5900—6700/- (Senior Administra-
tive Grade).

(v) Nature of duties and responsibilities attached to
tho i post:

Assistant Manager—Supervision and management
of Telecom Factories of Department of Telecom
in the areas of production of Telecom storey and!
to .deal with service matters of industrial and non-
industrial woikeis and staff including their appoint-
ments.

Senior Engineer—Head of a branch viz. production
planning, Development, Maintenance, Tools etc.
and to work as Appointing and Disciplinary Au-
thority for various trades/cadres in Telecom. Fac-
tories.

Deputy General Manager/Manager (Selection
Gmde) and Deputy General Manger/Manager—
To assist the Chief General Manager in day-to-day
work of general administration, production disci-
pline, planning etc. lncharge of a Factory or pro-
duction unit/Wing,

Chief General Manager—Flead of the Telecom Fac-
tory, Responsible for overall control of general ad-
ministration, piodiiction, planning, discipline, etc.
in the Factory.

18. SURVhY OF INDIA GROUP 'A' SERVICE

1. Appointments will be made on probation for a period
of two years.

Provided that the Controlling Authority may extend the
period of probation in ;iccoidancc with the instructions issued
by Government from time to time in this regard.

Provided further that any decision for extension of a pro-
bation period shall be taken ordinarily within eight weeks
after the expiry of the previous probationary period and
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communicated in writing to the concerned officer together
with the reasons for so doing within the said period.

On completion of the period of probation or any exten-
sion thereof, as the case may be, if the Government is of
the opinion that an officer is not fit for permanent appoint-
ment, for reasons to be recorded in veiling, may discharge
or revert (he officer to the post held by him prioi to his ,
appointment in the service, as the case may be.

During the period of probation, or any extension (hereof,
candidates may be required by Government to undergo such
courses of training and instructions and to pass examinations
and tests (including examination in Hindi) as Government
may deem fit, as a condition to satisfactory completion of
the probation.

2. Officers appointed shall be liable to serve anywhere in
India and abroad.

3. Officers appointed shall be liable to undergo such train-
ing and be detailed on courses of instruction in India or
abroad as the Government may decide from time to time.

4. Any person appointed on the result of competitive exa-
mination shall: if so required be liable to serve in any de-
fence services or posts connected with defence of India for
a period not less than 4 years including the period spent on
training, if any; provided that such persons shall not be le-
quired :-—

(i) to serve as aforesaid after (he expiry of 10 years
from the date of appointment;

(ii) ordinuri'y to serve :is nforcfiiid nflcr attaining the
age of 40 years.

5. The following are the scales of pay admissible ;—

J u n i o r S c a l e . . . .

Senior Scile . . . .

Junijr Administrative Grade

Selection Grade
(Junior Administrative Crac'c)
Senior Administrative Grade
Surveyor General of India

Rs. 2200-75-2bOO-EH-
100-4000

Rs. 3000-100-3500-
12J-4500

Rs. 3700-125-4700-
150-5000

Rs. <1500-150-570)

Ps. 5900-20O-67CO
Ps. 73OO-lOO-7fCO

6. Nature of duties and responsibilities attached to the
various posts.

Deputy Superintending Surveyor—Required to carry out
Survey work in the fields of gcodesty, photogrammetry, car-
tography and digital mnpping as an individual worker, as
well as Section Officer/Camp Officer to supervise Sec-
tions/Camps. He will also assist Offlcer-in-Charge (Super-
intending Surveyor) in—both technical & administrative work
of the unit.

Superintending Surveyor—Responsible for the organisation
and discipline of the Party, custody, maintenance and accu-
rate accounting of stores, economical expenditure of funds
at his disposal, proper training of all his Officers and men
in their duties and in the method of Survey best suited to
the work, execution and supervision of all technical work—-
field verification, fair mapping, photogrammetry and digital
mapping etc, ' |

Deputy Director—Assist the functional Director in smooth
and efficient functioning of the Directorate, responsible for
scrutinising, completion and moniloring of all technical, ad-
ministrative and financial reports and returns, for arranging
trade, tevsts, ciicle DPCs, presiding over procurement boards,
finalising of tender and contract and all other matter dele-
gated by the Director.

Director/Deputy Director Selection Grade—Responsible
for all surveys and mapping, appointing and disciplinary
authority for all Group 'C staff, technical coordination,
guidance, supervision and monitoring of Surveying & Map-
ping operations including advice to State Govt., Central pro-
ject Authorites etc. etc., nancial management, budgeting,
monitoring and control of entire expenditure of the Directo-
rate.

Additional Surveyor General—Complete overall rcsponsi-
bilty for the efficient performance of the Circles under his
charge in respect of technical, scientific, administration,
finance and accounts, finalising the field and fair mapping
programmes and printing work for all circles under his
charge, monitoring progress of technical work according to
the prescribed norms and ensure requisite standard of accu-
racy at every stage, responsible for development/adoption
of new technical methods of work, advice to State Govern-
ments on all surveying matters falling in his Zone.

Printed hv ths Manner, Govt. of India Press. Faridabad and published by the Controller of Publications. Delhi. 1996.




