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MINISTRY OF INFORMATIONAND
BROADCASTING

NOTIFICATION.
New Delhi, the 5th November, 1990

G.S.R. 892 (B) :—Jn exercise of thespowers
conferred by. the proviso to article 309 of the
Constitution, the President hereby makes the
following rules, namely:—

1. Short title

and commencement:—

(1) These rules may be called the Indian

Broadeasting (Programme) Service Rules, 1990..

(2) They shall come into force on the date
of their publication in the Official Guzette.

2. Definitions:—In these rules, unless the
context otherwise requires:i—

‘() “Commission” means the Union Public
Service Commission; -

(b) “Controlling Authority” means the Go-

vernment of India in the Ministry of Information.. ..

and Broadcasting; .. :

[ 12018/1/s59 (¢) Rz IV]
Q. R, §F afe

-+ (¢) “Deparimental Candidates’ means,—

@) officers appointed on tegular basis in
consultation with the Commission or
on the recommendations. of the Depart-

smental Promotion Committee; and who

“ hold posts on regular basis-or- hold, .
lien - in Gioup ‘A’ Programme cadre
of All India Radio and Doordarshan
on the date of commencement of these
rules, - and C

(ii) all officers appointed on regular basis - '
~ to the post of Video Executive in Door-
darshanin the pay scale of Rs. 3000-4506

(d) “Departmental Promotion Committee”
means a Committee constituted to consider

promotion and confirmationinany grade;

(e) “Discipline” means the specific field of

__Programme.. Production Activity in the mediy

.asspecified in Schedule VII;
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(1) “Duty Post” means any post, whether
permunent-or temporary, included in Schedules
LandlIl; '
_ (g) “Examination” mesns uny All India
Compctltwc Examination conducted by the Com-
mission for recruitment to the posts in the service ;

(h) “Government”® means the Govcrnment
of Imdia;

@) “Grade” mcans & grade of Service;.
P @ “Mcdia” means All India Radio and
Doordarshan; \

- (K) “Programme Executlve" means those .
g

officers regularly appointed to a grade so desig-

| nated in the pay scale of Rs. 2000-3500, in the -
media, including Programme Executive (Sclec-
~tion-Grade) as well as those similarly appointed

but dcmgnated as }E Lm Badlg Qﬂice r's -*nd

(1) “Programme Management Cadre of All

Ind1a Radio” means various. grades and posts

.referred to in Schedule I -under the column
pertaining to Al Indla Radio;

(m) “Programme Managemen’c Cadre of

Doordarshan™ means various prades and posts

referred to Schedule I under the column per--

taining to Doordarshan, i

(n) “Programme Production’ Cadre of All"
India Radio” means various grades and posts
referred to in Schedule II under the column
periaining to All India Radio; - .

(0) “P:og;é.mj:he Production Cadre of Door-

darshan” means various grades and posts refer-
red to in Schedule IT under the column pertaining
to Doordarshan;

(p) “Recruitment Year” means a Calendar -
Year in which the examination is held by the
Commission;; ;

(q) “Regular Service” in relation to - any
grade means the period or periods of service in
that grade rendered after selection and appoint~
* ment thereto under these 1ules and includes
any petiod or per:ods‘ ’

(i) taken into account for the purpose of _

seniority in the case of those appointed
at the initial constitution of the service;

| OR L.
(i) during which an officér would have hold

a duty post in that grade but for being

rules;

“Management Cadre of

on leave or otherwise not beu ;_' e'..n]db]c
for holding such posts ; :

(r) “Schedule” means a Schcdule: to these

(s) “Scheduled Castes” and ‘Scheduled Tribes®
shall have the same meaning as assigned to them
in clauses (24) and (25) respectively of article 366
of the Constitution;

(t) “Service” means the Indian Broadcasting
(Programme) Service constituted under rule 3;

3 Constitution of the Indian Broadcasting
(Programme) Service—

(1) There shall be const:tutcd a service known

- . as the Indian Broadcasting (Programme) Service

conu&tmg of persons appointed to the Service
under rules 6 and 7.

 (2) All the posts included in the Service shall
be clasmﬁcd as Group ‘A’ posis. _

(3) The Scrvice shall comprise four inde-
pendcnt cadres of Group R posts viz. Programme _
dio, Programme

~ Management Cadre of Doorda'rshan, Programme

Production Cadre of All India Radio and Pro-

‘gramme Production Cadre of Doordarshan,

4(.—_(‘:‘2:&635; authorised _stg‘fngth and iis :rcéicxv
(1) The duty posts included in the various
grades of the Service, their number and scaies

of'pay on the date of commencement of these rules,
shall be as specified in -Schedules I and 1I.

@) After the commencement. of these rules,
‘the authorised strength of the duty posts in the
various grades shall be such as may, from time
to time, be determined by the Government,

(3) Governm:nt may. in consultation with
the Commission, include in the Service allied
posts (othier than those included in Schedules T
and II or excludé from the Scrvice a post included -
in the said Schedules.

(4) Government may, in consultation with
the Commission, appoint an officer whose post
is included in the Service under sub-rule (3) of
these rules to the appropriatc grade of the Service
in a temporary capacity or in a substantive capa-
city, as may be deemed fif, and fix his seniority
in the grade afier taking into account s con-
tinuous regular service in analgous grades.
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5. Me;mbers of the Service:-

(1) Th¢following persons shall be the m»mbers

. of the Service.

(a} peisons appointed to duty posts under
.yl 6; and

(b) pekons appomtcd to-duty posts under .

el 7.

(2) A yerson appoited under clause (a) of
sub-rule (L)shall on'such appoitment, be deemed
to be a menber of -the Service in the appropriate
grade applicable to him in Schedule I or Schedule
II as the case may be, from the date of initial
constitution of the Service.

(3) A person appomt.,d under clause (b) of' '_

sub-rule (1) shall be 2 member of the Service in
the appropriate grade applicable to him in Schedule
I or Schedule 1I, as the case may be, from thc '
date of such -appointment.

6 Initial Constztution of the Scrvxcc —

- () Subject to the prowsmns “of sub-rules
(), (3) and (4) all departmental canmdz’ték hold-

ing posts on regular basis in the scales of pay of -

Rs. 5900-6700, Rs. 3700-5000 Rs, 3000-4500
and Rs. 2200-4000 ahall from the date of com-
mencement of these rules, be deemed to have
been appo:nted to the corrcspondmg posts and
grades in the Service:

Pr0v1dcd that nothmg in- this sub-ruIe shall,
apply, to those Departmental Candidates who
have been granted Selectwn Grade in thc scale
of Rs. 2200-4000.

( 2) (a) The Departmental Candidates referred
to in sub-clause (i) of clause (c) of rule 2 shall

(3) {a) The Commission -sha[l constltazt a

Member of the Commission, as President and
not more than three representatives of the ap-
prorpriate status {0 be nominated by.¢he Con-
trolling Authrority to consider all the options
from the Departmental Candidates reforced to
in sub-rule{2) and recommend the <adre and the
Medium o which such Departmental Candidates
may- be appointed, apnd submit lists of officers
considered suitable for such appointment to the
Commission, which shall forward to the Control-
ling 'Autho«nty its recommendations thereon

) The decision of the Controliing Authonty
in re&pect of appointments based onthe recom-
mendations of the Commission shall bz final
and such appointments shall be deemed to have
been made with effect from the date of constxtu{mn
of the Service.

(c) After such Depaﬁmental

Felect_lon Committee with the Chairman or a

Candidat&c

~ have been so -allocated to a particular Medium

" in the cad re-of that Madlum to which they have

7

or a Cadre thereof, they will continue to ‘serve

been so assngncd

Provided that the Commission may, while
making such recommendations, -in respect of

‘Departmental Candidates, referred- to in sub-

rule (2), include a recommendation that officers

[PART I“{——Sac 3(1)] y

" . considered suitable for appointment to a grade .

be required to convey their options in writing

for inciusion in any one of the four Cadres of
the Service.

(b) In the event of optlons not being received
vithin the stipulated time, the Departmental

Candidates shall be deemed to have opted in * -
‘he respective cadre of the All'India Radio or °

Doordarshan, as the case may be, whe:c they
ire working:

mc-d that the Departmental Candida

eferred to in sub-caluse (ii) of clause (©) of rule
. shall merge with the Programme Production
Cadre of Doordarshan and will maintain- their
cparate identity .as indicated in Schedule VIIL

\ o

shall, if sufficient. number: of vacancies are not
available in that grade, contmuc to hold the post
held by them before the commcuccmcnt of these
rules ‘and for this purpose such posts shall be
deemed to have béen excluded from the Service
S0 Iong as such officers contmue to hold the said

posts. i i ]

Explanation:-The ahsence of . a Member
other than the Chairman or a Member of the

Commission shall not invalidate the proceedings

of the S.,Iec,tion Cornrmttce

(4) (a) Notwithstanding anything contained

in rule 7, officers referred to in the proviso to
sub-rule (3) shall be . included in the Service. when
vacancies in the said grade are available,

(b) Such persons who are included in the
Service at a later date willrank—en-bloc junior
to the person inducted into:the. Service. at the
initial constitution.
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. ‘_r) Dcpartmcntal Candidates who -do not
desireto be absorbéd in the Service shall, within
a period of three months from the date of com-
mencément of these rules, communicate their

~ decision in writing to the Controlling Authority
and they shall thereafter and subject to the other
provision of these rules be deemed to continue
to hold the posts held by them immediately be-
fore the commencement of these rules, and for
this purpose, such posts shall be deemed to have
béen excluded from the Scrv1ce 50 Iong as they
hold the said posts. . '

6. (a) The regular continuous service of
Deparimental Candidates prior to ﬂlelr appoint-
ment to the Service shall count for purposes of
promonon and’ conﬁrmatmn

_(b) To the extent the Controlling Authority

various grades in the Service in accordance with
the prov:sxons of this rule, the same- shall be
filled in accordance with the provisions of rule 7.

& Future maintenance of the Scrwcc g O

(1) Any vacancy many ofthe grades referred.
to in’ Schedules I'and II, shall, aftet the initial
constitution of the Service as provided in' rule-6,

- befilled in themannerhercmafterprowdcd under
ﬂus rule. .

(2}(a) SOA of thc vacaucies in the Jumor

Tunc Scale in the Programme Management ~

- and Programmc Production Cadres of the media
shall be filled by direct recru:tmcnt on the basis
of comp..tltlve examination conductcd by the
Commission in accordance with any scheme of
examination that may be notified by the Govern-
ment in consultation with the Commission from
time to time. i

{(b) The remaining 509 of the vacancies in
the Junior Time Scale shall be filled by promo-=
tion of officers of feeder grades possessmg the
minimum qualifying service as specified i in the
appropriate column in Schedules IV and V.

(4) Appointments to the posts.in the Junior
Time Scale and above by direct recruitment shall
be made in the-manner specified in Schedule III.

(5) Promotion of officers to the SchICB shall
be made in accordance with the provisions cori-
tained in Schedules IV and V.

(6)(=) () Officers in the field of prometion
to the Junior Time Scale of Programme Manage-
ment Cadre of All India Radio.or Doordarshan
shall be required to convey in~ writing ‘their
choice in the order of preference for workmg
in the Programme ‘Management Cadre dre or in the
Programme Producuon Cadre of elther of the
two media. A

o

(ii) The Departmental Promotion Committee,
as specified in Schedule VT, shall, after due consi-
deration of the preference and suitability thereof-

|for acceptance, will recommend the cadre as

well as the media in which they shall be appom—
ed on promotion. :

b)(ljﬁtll—Ofﬁccrmh:c—ﬁeid_vaon

waﬁe Junior Time Scale of Programme Produc-

tion Cadre of either of the two media shall pe"
required to convey in wrmug lhcu t,hmcc in the
order of preferenice for w :
specialised discipline in the Programme Prodie-

*i6m Cadre of the respective’ mcm

Schedule. VI

Wpanmcntal Promotion Commlttee,

asSpecified in Schedule VI, shall, aftet*due consi- -
deration of the preference and suitability thereof
for acceptance, will recommend the cadre includ-

ing the discipline) as well as the media. in which
they shall be appointed on promotion.

/ (©)(@) All candidates appearing for compch-
tive-examination for appointment to the Service

shall likewise bs required to indicate in Writing
theirchoice in the order of preference for appo int-
ment in the Programme Management Cadre or
in the Programme Production Cadre of either
| orthe two media to which they would like to be
considered for appointment in case they are
selected, -

(i) At the time of makmg appointmenfs, on
the basis of the position and rank obtained by
the candidates in the Examination, the preference
expressed by them in respect of the medium and
the cadre shall be glw;ue consideration:

(d) The allocation to the cadre made under
thls rule shall be irrevocable

Provided that where a candidate ora promotee
has fuiled to indicate his/her choice of a cadre in
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he Setvice, the -Controlling Authority shall,
allocate the cadre having regard to the number
of vacancies and such other factors as it deems
fit and such allocation shall bz binding on the
candid ate -or promotce.

(7) Notwithstanding anything contained in
sub-rule (5), vacancies upto 20 %, occurring ip any’
calendar year, in the SeniorAaministrative Grade
and Jusior Administrative Grade of the Program- !
me Management Cadres’of the Media or fof the |
Pyogeamms Production Cadres of the ‘Media,
may be filled on the basis of direct recruitment
made thcough ‘the Commissien it accordance °
with the qualifications, experience and age limit

dule ITI.

8. Seniority:— _

(1) The relative seniority of members of the
Service appointed to any grade in accordance
with rule 6 at the time of initial constitution of
the service, shall be governed by their ‘relative

seniority obtaining on the date of commencement -

" .ofthkeserules. _

(2) Officers who join the Scevice inany grade-
after its intiial constitution including those men-
tioned in sub-rule (6) and sub-rule (7) of rule 7
shall rank b:low the appointed to the Service

. in that grade under rule 6. . :

(3) The seniority of persons recruited to the
" gervice after the inttial constitution shall be de-
termined in accordance with the general orders.
and instructions issued by the Central Govern-
ment in this behalf from time to time.

(4) The seniority of any person, not covered
by sub-rules (1) o (3) shall be defermined by the

Controlling Authority in consulfation with the
Commission. .
9. Probation:— _ _

(1) Every person on appointment to the
Tunior Time Scale of the Service, sither by direst
recruitment or by promotionshall be onprobat ion
for a period of two years.

(3) Persons appointed to Junior Adminis-
trative Grade or Senior Administrative Grade on™
direct recruitment basis shall be on probation for
a period of one year. : :

(3) The Controlling Authority may extend
the period of probation in accordance with the

THE GAZETTE OF INDIA : EXTRAORDINARY

for such direct recruitmsat as specified in Sche- -

R =
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order and instruction issued by the Cﬁl]t;-c.;"

Government in this behalf from time to time.

{4 On completion of the priod of probation
or-any extension thercof, officers shall, if consi-
dered fit for permancut appointment, be azainst
the post, if not alrzady confinmed in the entry
grade, - ;

(5) If, during the period of probetion or any .

cxtension thegcof, as the case may' be, the Cont-

rolling Authority is of the opinion that an °

ofticer is not fit for permanent appointment, the -

Controlling  Authority without any reason
being assigned, may— -

L (@) if hg was appointéd by direct reci'uifment

discharge him from service in that post,

(b) :f he was appointed by promotion revert
¥ himto the post held by him immediately
' before such promotion.

(6) During the period of probation or any
extension thereof, the officer may be required to
undergo such courses of training and instructions
and pass such examinations and tests including
Examination in Hindi as the Controlling Autho-
rity may corfsider necessary asa condition to the
satisfactory ompletion of probation.

(7) As regards other matters relating to pro-
bation, the members of the Service shall be go-
verned by the instructions issued by the Central
Government from time to time in {his regard.

_ (8) On satisfactory complctidn-'of the period
" of probation, officers shall be considered for

confirmation against substantive posts subject

to availability of such posts.

10. Appointment to the Service:— _

(All the uppointments to the posts in the
va.r;io_us_gradcs ofthe Service shall be made by the
Controlling authority. .

© 11.- Liability for Service in any pa-rt of India and

other conditions of Serviee:—- .

(1) Officers appointed to the Service shall be
liable to serve anywhere in India or outside.

_(2) The conditions of service of the members

of the Service in respect of matters for which
no provision is made in these rules shall be the
same as are applicable, from time to time, to
Group ‘A’ Officers of the Central Civil Services
is  general, ' -
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[See sub-rule (1) of rule 4] -

; L& ed 1 1 a : ; 2
(a) who -has entered into or contracted Grade, Number and Seals of Pay of Duty Posts included i1

marriage with a person having a spousc the Programme Management Cadres of the Indian Broad-
hiving, or ! casting (Programme) Seivice
(b) wiso. Daving a spouse living, has entered  SL  Grads | AUl Door- Sealeof Pay
int . i with an No. India ar-
111_1.0 or contracted a arriage . y ool : ‘
peran. _ S e et : .

.. ) _ - . Senior Administrati 10 11/ Rs.5900-200- %2 @
shall be eligibl: for appoinuncnt to the el ook g o %

2 Grade Deputy Director . G700
Service o : General (Management) . ~
W e ' . _' 2. Junior Administrative —*  -—* _ Rs. 4500-150-
Provided "that the Controlling Authority Grade (Salection Grade) : - 5700
may, if satisfied that such marriage is permissible Senior Dirsetar :
under the personal law applicable to such person 3. Jupior Ahmm’ﬂl'ﬁu‘;? M B F:is?o?golas 0125' Q‘;‘l
and th othsr party to the marriage and that ~ Orade Director/Controlier - b0 S
thare are othsr grounds for so doing, cxempt 4 SeiorTimoSeale _,  130. 32 Rs.3000-00- 4 [ _
- any person from the operation of this rule. Deputy Dlreg(orfbepul}' . ~ 3500- 125- 3 B,
50 ' R’ X Controller , . 4500
" 13. Power-to relax ¢ Pz s e " 5. Junior Time Scale 1487 37 Rs. 2200-75- <
: g . ] . . Programmg Officer . 2800-EB-100-4000
Where Controlling Authority is of the opi- : - "

~nion that it is necessary or expedient so to do ' Total ' 28 9
it may, by order, for reasons to bs recorded in S : i

o sl . Bt B . e Note:—(1)® Junior Administrative Grade (Selection Grade)
writing and in consaltation with the Commis is non-functional 2nd the maximum number of posts in this -

sif:_n,_ relax any of the provisions of thess rules grade shall not exceed 15% of the posts in the Senior Time
‘with respeet o any class or category of persons. Scale and abgve subject to 8 maximum limit of posts in the °
T _ ] S Junior Administrative Grade (Director/Coniroller).
14. Saving : '_ : : . i * (2) The following reserve strength in the Junior Time Scale.
' viz. Probationers and Training—20, Deputation—10 and Léave=
Nothmv in thesc rulvs shall qﬂ‘.,c,_ rbspm_ 10 has been distributed among the Programme Managemem
tlons’ rbla‘\a_tlc)n of agc Iﬂ'ﬂlt and OﬂlCI‘ wncesﬂ ﬂ.lll ]'roduatmn Cadres Of ﬁlB mCdIa
sions required to be provided for ths Schedu- (3) The numbes of posis sanctioned for various schemes
‘1ed a N aficr 1-1-1985 in All India Radip and Doordarshan will be
led Castes, the Scheduled Tribes snd Bx-sorvice- deemed to have been included in the service 2nd such posts
roen and other special categorics of persons in © - will by added to the strength shown therein.
; amrd&llc\. “"Ith '[.he- OIdBrS lssur‘d by the Central . y SCE‘IEDULE I
Government from time to time., . _ . [See sub-rule (1) of rule 4]
15. Interpretati . : Grade, Number and Scale of Pay of Duty Posts included in
protation. : : the® ;'Og_ramﬂlel’r(}ductlotl Cadres of the Indian Boadcasting
~If any, question relating to ths inter- ¥ (Programme) Hanvico
pretation of these rules arises, it shall be decided T8l Grade - AIR  Door- Seale of Pay
by ths Controlling Authonty m consultation No. _ darshan
with the Commission. . X : ' & g
1. 3 4 ]
16. Repeal and Saving : 1. Scnior Adthinistrative 12 12 Rs. 5900-200-
) ¥ Grade 6700
The All India Radio (Group ‘A’ ) Recruit- _ Deputy Director General
ment Rules, 1963 in so. far as they relate to the (Production)
posts included in Schedules I and II of these 2. Junior Admiristrative . REAS00-1S0———————
_ . ' Grade 5700
rules app]).f _arc hereby repéaled : Beitar Diksates
i {Production)
Provided that such repeal shall not affect 3. Junior Administrative 70 38 Rs. 3700-125-
~ anything done or-action taken under the said Grade " . , --4700-150-
rules before such repeal. Chiee TR 00

2949 GI|90—3
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4. SeniOiTime Scale - 1L 82 Rs.-3000-100-
- BxecsUive Producer 3500-125-
: ’ 4500
5. JuniotTime Scale {22 91 Rs.220)-75-
Progfinme Officer 2800-EB-
: ek 1094390
T ';:"dal 315 223

Note °~—'(1) * Jualor Administeative Grade (Selection Grade)
in non-functional and the maximum number
of posts in this grade shall not exceed 159 of
the posts in the Senior Time Scale and above
'subject to a maximum limit of posts in the

- Junior Administrative Grade.

() The fol!owms reserve strength in the Junior
 Time Scale viz. Probationers and Training—20,
“ Deputation—10 ang Leave—10 has been distri-
buted among (e Programme Mansgement st
Production Cadre of the media. : .

(3 The number of posts sanctioned for various
schemics after 1-1-1985 in All India Radio and
‘Doordatshan -will bs desmed to have been
Jincluded in the service and such posts will be

. added to the strength shown theiein.

SCHEDULE II 'k

“Thie qualifications experiénce fnd age limits for d]rect recruit-

ment to-posts in the Senior Administrative Grade, Junior
Administrative Grade and Junior Timg Soalg of the Indian:
Broadcastmg (Programmes) Service ?

— P o

SL  Grade  Acclimit . Educational Qualification
No. . : and ‘expericnée ——
1 2 ; g 'y 4 _ :
1. Senior Not Bsseunal
Administrative exceeding (i) Degree from a recogni-
Grade 50 yoars zzd. Univessily or equi-
Rs. 5900- _ valent.
(i) 17 years® experience in a

200-6700.
o a supervisoty cagacity
in (he feld of education

cultyre, _ television,
radio  film p ogramme.
production ar

publicity baving visual
or audio imp=ctinchuding

- five years administra-

tive and organisational
eXperience: L

Provided that for

posis of Senior Admi-

nistrative Grade in the

Programme Production

Cadse 7 years' expericnce

ntust necessarily be in the

cf!scap] e (as enumerafed

s SR in Schedul: VIT) ia which

the vacancy has arisen.

2 ";_Tuni()r = Not

" Administrative exceeding
Grade - . 50 years
Rs. 3700-125- '

4700-150-
5000

© Administrative

(i) Intimate knowledge of
©_India’s cultyral heritage

and of different forms
of cultyral and artistic
exprassions in the coun-
iry.

Desirable:
@) Knowledge of Hind!

and one cother India
language

{ii) Cxperienee of organis’

cultural activitics -

i) Experience of creatir:

production in the ca;
didate’s own ficld

~specialisation or *part

cipation in casnal .
'lglew:sloﬂfkﬂdlo Pro-
£romne. ;

(iv) D;.gree{DlD]Qm‘l in

Drama, Music, Journa-
lism or Film Production
from an- Institution of
repute.

Essential :
@) Degree from a recognised

University or’ equiva-
valent. i

(i) 10. years’® cxperience

in supervisory capacity in
the field of cducation
cultyre, television radio,
film programme
production or publicity -
with visual or audio
impact, mcIudmg three.
years' administrative and
organisational exserienc
provided that for Junior
Grade
post in the programme
Production cadre, 5
years® experience must
necessarily be in the dig-
Clplllll'. (as cnumcratcd
in Schedule WVII) j
which th= vacancy has
arisen.

(iii) Knowledge or India‘s

cultural herifage and of
different forms of eul-
tural and ar.jstic cXpres-
sion in the country

Desirable :

(1) Knowlege of Hindi and

one other Indian [an.
guage.

(i) Bxperience in the crea.

tive production in the
candidate’s own fiald
of speeialisation or partj.
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<Y, e s 3(1)) i _
. i X 1 2 2 4

cipation in casual Tele- 3. Junior Time  Not Degree of a recogaised Unl-

vision/Radio program- Scalg exceeding Vversity or _equivalent in

. . mes. Rs. 2200-75- 28 years the field of Drama, Music,
iii) Desrea/Diploma in . 2B00-EB-100- Dance, Jourpalism, Film,

(iii) Degree/Dip 4000. Art, Culture, Agriculture

Drama, Music, Dance,
Journalism or . Film

Literature, Edueation,
Scignce, G ncmalography

Production from &n
Institution of Trepute.

as relevant tp the post. -~

SCHEDULE~1V
[Seo sub-rule (2) & (3} or. rqu 71.

lower grads f'ot &ppoinlmont of
Mehod of reccuitmant, ﬂ,,ld of promation a.nd mmimum qualifying service in the next lo
Dfﬁxzs on promotion to duty posts in the Programr!k: Management Cadro ot’ the Indian Broadca.sung (Programmeg) Service

mm:strauv.«, Grade (Includmz. non-functional sclec-

' tion grade) or with 17 years' regular setvice in Group
‘A’ post out of which at Ieast 4 years regular service
should bo ‘in Junior Administrative -Gx‘ad@ :

e o —
s, . Cteils Method ofrmumcnt ; Ficl_d of _sc;e;:_uon and the minimum qy:ahﬁma service
No- = ’ : el § : S

3 '1.-5‘3910: Adminislraﬁ".a Grado IBY prqmdtlon by seloction Officers with § years regular sénqcc in the Junjor Ad-

Addiional Director General/Deputy .
radtor G;‘lot’al Rs. 5939-200-6700

- = = = sl ok

3¢ Oﬁ.m in tha Junior Adm'ﬁutratwa Grad- (Dlr¢ctor} ]

By av3»1:n21; 01 thy basis of
. who. ha.v.- enared ths 14th year of Group A Service

3. Junior Administeative Grads 13 bl
' sanlozity based oa suitability

(S:letion Grads)

Senior Director : cﬁkfﬁﬁ*lﬁt_ﬁ"aécbﬁhﬂ'ﬂ?i}?étau : o1 the Isf Jaly of ths year with -reference to the yoear
Rs. 4507150572 -performaass, expotionce. of ,,xa,mluau?n'or initial reccuitment to Junior Tie
S s ‘and oflier related matters Scalc Group ‘A - - - - - .
Note ¢ The Junior Administrative Grade officers who
I entered into the service other than by direct recruit-.

ment to Junior Time Scale Grade shall also be con-
sidgred provided -they arg senior to the junior most
officer who has become “eligible for cansideratina
to Junior Administrative' Grade (Sclection grade).

(M The Scheme.'of RBxamination including age Iimit ete. will be advertiséd by the Commission in due course. -

(2) The job r.,quir.-,m nls of ths Prozramms OFizsr are no acadamic, but are one of initiative, drive and intelligence. The re-
cjul‘[meni to this post will be on language/discipline basis. The candidates applying for this post will have tg indicate their
: prcfcrcncc for the' !anguagcfdlsclphne for which they would like t o be considered for appointments, as also the options as
 specified in tule 7(5)(c)-

(3) The crucial date for determiniug the .|ge-1umt shall be the closmg datc for receipt of applications from candidates in India
: (and not'the.closing date prescnbcd for thosedn Assam, Mcghalaya, Arunachal Pradesh, Mlmfﬂm.- Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti district and Pangi Sub- DWISIDII of Cham-

ba district of Hlmachal Pradc,sh Andaman and Nlcobar Islands or Lakshadwéep). s

(é.'l) Quahﬁccuo psare rc]axublc at thie discretion of the Unlon Public Service Commission in case of candidates cfhcr\vlsa well quali-

fied.

). The qualiﬁcaticﬁ(s) rcgarc[mg expetience is;are rclamble. at the discretion of the Uniou Public Service Commission jn the
casg of candidates balgnging (o Stheduled Castes and Schaduled Tribas if, at any stage of the selection, the “Union Public
Service Commissioh is of the opinion that sufficient number of candidates from thos;-, communities possessing  the reqmszn
-pXperience arc not lxkely to be avallabie to * il up the Vacancles reserved for thcﬂT- B

(6) GoY crnmcnt servants appoln[cd as direct reeruus to the posts in Junior Admlmstratwg Grade and Senior Administrative

. Grade shall bg eligible to add 1o their- service qualifying for supcrannuat!on pension (but not for any other. Class of pen-

sion) the actual period not exceeding one-fourth of the length of their service by the actual period by which their age at the
time of recruitment execeded 2< yeaus of a period of 5 years, whichever is less. ) s

2949 GI|90—4 b . o N T
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4 s ; . T P L : =9
3 2 | 4
3. .Ju:-mgr Administrative Grade - -B)' promation- by si;laciidn Officers in the Senior Time scale \a..r_i:h ﬁv; ;o;;sm
Dﬁkct of regular gervice in the grade.
- RS- !700-1254700—150-5000 ) '
Y & sczlm: Time-Scale By promgtion gn seniprily-cum- Officers in Junior Time Scale with four years regular
Denty’ Duoctorjcontrollcr fitness basis. \ service in the grade.
R=- 3000 -100- 3500 125-4500 ' . .
s Ja;nsgcrimgscalg 509 by promotion #nd S0% by. - Programme Executives With (lirce ycars' reguiar
T Precgramme Officer direet Tecruitment in accordance service in the grade.
R=- 1200-75-2800-EB-100-4000. . with sub rule 2 of rule 7.
Note =~

)] For purpose of promgtion to the Jumoc Time Scale posts, eligibility list of ProganuneExgcuu'ires, Farm&adlo Officers
..and .Extepsion Officers shall be prepared on the basis of their date of appointment on regular basis  in the pay scale of
Rs ?J.'I)G 3500- xu‘bject to the condmon that ],hc iute.r sc-w;:onty in tiwn:gspochvc «cidres shall be maintaingd. In case
there are moré thin one officer appoinfed on the same dafe, thelr placement in thie Eligibilif}’[lsts will be detemmed
acqordmg “to 1hcu' dau: oﬁarrth, on the: pnndplc of “Oldet- the Senior™. . . e e

ﬂ) For ‘promotion to “the Juniot Time Scale’ vacancies in the' Ptogrammo Maragement and Programmg Producuon c;df,., _
of the modla, all oﬁic.ors in- tbuﬁcld of sclacuon, sha!l be required to’ gn'e an Oplton as provlded far in sub-rule (6) of

mlc - ol T | ez L
,(3} Posts at SL No ki | an,d 3 may a.lso be filled by direct rmu:tmn/xg, prowded for in sub-rule(‘!) of rule 7.
St G = 75D AT F e - -

Mthod ol‘ mauitment ﬁcld of- promouon -and minlmum qualifying service in'the next '0“"-"‘ 5‘"“4" for ‘!E’l?"i'“"“’l"llt
of offictisionl Qtomaﬁnn ‘to: duty postsin the Programme Production Cadre of the Indian Broadcastlug (Programme) Service

R i T M,u.od .;,f tm:ihnent e Field of selection and the minimum quahfymg
@ - S G e P S

. —— o o Sy Gy e e e

—

1. Sexir Administrative Grede By promotion by selection Otﬁcers with 8 years' service in the Junior Admini-

trative Grado (including non-functional selection

- ‘Depty Director '

- (Painction) | grade) or with 17 years' regular service in

© R 39006700 T * Group ‘A’ post out of which at loast 4 .yoars'
i S S . ' regular service should .be in Junior Admini sirative

e Yo = ’ ot g ' - Grade- )
n..'z-'-Ju.nlor Adaministrative Grade By appointafent on lic basis of Officers in  the ~ Junior Administrative Grade
(Selwtion Grade)  sehlority Based on suitability (Director) who have cutered the 14th year of
- Digtor ¥ taking 'into account the overall Group ‘A" service onthe 1stJuly of the year with
@roduction)  pofformance, experientéond - feference o o yeur of cxainnifg. of Tl
Re. 4500-5700. : - other refated “iatlers. - B tectuitment 1o Junior Time Scals Group ‘A’

. . I Nbge i The Junior Administrative Grade officers
, .\_. S who entered into the service other than by

+ direet recruitment “fo Jumor '.If:.ma Scale

5 " . -Grade shall also be considered _Provided they
Y b e ... . . .  argsenior tothelumormost officer who has

GEAFE RS Rt W4 “become eligible fof consideration fo Junior
. . i B R Admmmtrati?a Grade (Sclocuon Grade).

_Oﬂ'ic;q;r& in, the Senior Time, Sca.le with five years

3 Jurdol' Auministraﬁ'va Grade " By promigtion-by.selection™ " -
- ’ g g fog'lﬂaf SCIWCQ in the grade in ﬂlc mcd”;]m in

Ch;ef Prodiicet % S
RE: STOO-SOGb , e which' the Vacancy has arisen.

4. Senipr Time. Scalc - .. "l_ By pr'omohon ‘on .saniamyrqm- Officers in Junior Time Scale with five Yoﬂrs rggular'
BExecutive Producer : ﬂtn@s basis. “ sefvite in the grade in the medium in whik -the
Rs. 3000-4500. - : ) vacancy arisen.

5. Jupior Time Scale  50%. by promotion 2nd 50%" hy -/ The following categoties of staf with three vears
Programme Officer direct recruitment in aocordanoc regular service in the, grade will be elipible.
Rs.2200-75-2800-EB-100-4000. with aub-rulc 2 of rule 7. 1. Producer (Sq‘ccllon. Grade) %

o 2. Producer
3. rrqdqccr_Gra.dc IT
- 4, Translator s




oy ;;’,,r.m(ijj L T O e ' A .

_(1" s : ® - A5
= ; 2 ‘ R e g et 7
6. Editor (Scripts) /

: ' 7. Reference Officer.
! . - i . Like-wise Camgraman Grade I in the pay scale of
il - Rs. 2375-3500 with 1wo years regylar sexvice will
i : ) : o be eligible against the vacan specifically
: .aarma.rked for Programme Oﬂic?: (Cameraman)

i
'

Notc —
(1) ¥ purpose of promollon to Lth'u.nlor Time Scalg posts, e.hglblhty list of vVaripus mteaonos of fﬁccrs mentioned
A cg!pmp 4 of ﬁ No. 5 in Schedule V. shall be prepared on the - basis of their date of appomtment on regular basis
SfE7the pay scale df ‘Rs. 2090 3500 subject’ty L_e conditipn that tha mter-se -seniptity in their respective cadres shall be
Ftiintained. In.case there are mote than one officer npp‘“fnted on the same ddte, theld placement inthe Eligibility Lists

g o il be determined according to their date of birth, on the principle-of ‘Older the Senior

_.. ' (2} ju- promo'llo;l to the Ju :I'.'I.iof T mm vmm t.be P_rommmg Mana.geme,nt nnd Pr p(.'ﬂlﬂf-lﬂﬂ Cadre
Sithe m.edla.‘ nIl oﬂiCpIS in lhe ﬁeld of glec!lon. shall bcl'cql“ft}d 10 gwe an op&on as prowdod forin sub-mlq (6) of
‘-fllﬁ 7- s
ey Bosh.at 5 No- 1 #ad 3 may s hciﬂled bsmecueemﬂ%wnm prvided for in W 4 “"" T
: Im.-.m_---__ e e " SCHEPULR-VI_ ‘ j

o \-.‘ i - NP mmp

Cbmpcn mon of Gro up 'A'DPc?o'rcases rcr p,_oma'tlo‘n and confirmationin respectnfcrdup ‘A‘ Posts included in ﬂ:u-, Indxan
Bmadlng (ng:rammc) Sc.r\rlce. : — -

G:oup ‘A'DPC (forcansldwng Promotwn) Gmup 'ATDPC (fo: conmdegp“ wpfu-. . '

Sl Grade/Post . :
y '_ o ) , ) . mation) ; S /,-
_”1 i 2 it g — _ 3 - ' 4 : ; —
1. §enior Adnfhisteative _Grade 1 CﬁatrmanfMember ilPSC._.Gmrm&n 1. Sec:emry Ministty of Infurmanun and
il : v e . 2. Secretary, Ministcy. of.}uformanon . 'Bmadcashng——-Chmnnan : _ -
and/Broadcasting—Mémber * 1. [ ..
3, Director General, All India R&dlo 2 DxrectorGeneral Ail lnd:a.RMfo i}
JIndja Radio _Member —Member.
4. Director General, Doordarshan - 3, Director General, Doordarshan’
& —Mombor s —~Member.
2. Junior Admimstmuve Grade (Soloctwn 1. Joint Secretary (Bmdcashns). Minlstry '
Grade). of-information .and- Broadeastin,g
—Chairman L
. 2., Additionz] DirettotiGletiral/Hipuer %7 - o
S D:rector General,ﬁi!fxﬁﬂiam‘ﬁ-ﬂ Bt S 3 "f L
s e tEe S A B S I#mbﬁ ' ' : :
g o T 3. Addﬂiomlnmiermmm!mwmy
2 ’ Director Gensral, naordarshah
4t —Member: e
., Junjor. Admigig.tratwe Grade e -I Gha;rmanm[ambar. ‘UpSC—Chairman 1. Joint Secretary (Broadcﬂ&img}mmsty
T - "2, Joint ocrctary(nroadoasung) ‘Ministry. - of Jaformation and Bzoadcasugg
’ ‘of Information and Broadcasting - = —Chairman .
3. AddmonalDlrcctoxGcnctalJDcpu.S' 2, Addzq‘j} Digector Ceneral/Deputy
Dm:ofo: General, AllIndia. B.g.dxo Director Gencgal AII India Radio.
T Mengber —Member

4. AdditionaIDirector General/Deputy Dir- 3 Additional’ D-lrfcior G;nc ral;]:reput;
cr:wr chcral'ﬁw?aafsiaan-mcmber 2 Director General, - Doordarshan
. .t —Member

14 JomtSccrcta:;( (.Brpadcast;ng) Mm;stry ]
of Taformation ‘and 'Broadcastmg —_—
—Chairman

2. Additio nal Director GeneralfDeputy Dlr—
ector General, All Ind:a Radio—Member

' 3. Additiopal Director. General/Deputy Dir-

- 5 s ecwr G&mrﬂlu Doordarsha“n—MCmbCI S

i. Senior Time Scale .
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5. lwior Time Scale -7 LoChairmdn/Member, UPSC—Chairman  1:-Additiondl Disecior .Gei?isijﬁgpafﬁi-?
: - - /. A+ Additional Director General/Deputy Di-  Director Generl, All Incia Rbdjo o1
rector General, AllIndia Radio oreddit-  Additiona] D.imiotﬁcncralﬁ)pputy !

S

Note «—(1) The absence 6f a Member of
than half of the Merbers of ﬁlc ‘Committec had atlended its meetings.

prseeding of the Commitiee, if more

Diesctor-General, Deordarchan,
2. Ditector (All Indis Radjo)/Diputy
Seeretary (Al India Rédio) ox Tizece .
{075 (TV)/D<puiy Secectery £IV)L,

|

r
not im‘al_:‘datc% the
o

N |
Wi
l' i

tionalDirector Geperal

General, Doordarshan.

3. Director (AllIndie Radio)}Deputy Secre- -
tary (All India Radio oz Director [TV)Y-
Depuly Secretary (TV)

her than the Chairman or a Member of th-Commission shall

h'_c;:s:.i\fr.aku £

. Note~() Inchmbeniﬁ:élf‘"i_!;cdugy posts

(i) Th pastsadded against Column No. 5 and 7 uadet ‘“Doordarshan’above and shown sep

rate cotity and will b2 filled up ¢

(iii) The number of pds5ts 5f Cam :rama
will be decided separately.

(2) The Proceedings ofthe DPC relating to copfirmationshall be sentdo (heCo m;pi_:u.ss'ng forapproval. I,
apgonved by the Commission, & fresh meetiog of the DPCto be presided over by the Chairmasiora Mcmberof the UPSC thall be
| s w e > ; . = J . 7 Ml . . "
! G i 1
~ "7 Bréakiip of Group ‘A’ duty posts in AllTadia Radio and Doordarshan Progeamme Productioncedee of 1he ¥dien Brogdchsst 5
: ing (Programme) Service. - o , i AT e T T e N
— 2 L i 3 el L LT D e IS S S ;
' - Dig<ipline in Production cadre 59006700 4500~6700 3700-5000-30000-4550-5255= L
~ e " T : , e i (N
Lol s el b D, .0 O B ©. D
B Mt s = i
-eet e U sdieal Music (Hindusani) b s
v e ) g heefeal Musie (Karmatak) ~.
=75 Light & Folk Mausic:. -
3o. 0 4. $pken Word (including womsn, children & youth) Drama S .
“Fature, Farm & Homsand Bducation - - . 5 o o
-« .S, Sports i e e e '
6. Orany otfbe discipline “tililoh may be added on the basis of re-
s - = . -. e = -
S Tofal - 12 22 48 111 122 313
L L e —
o L@ @ @ ® © @ @
‘ -Doaxdarshan s
«x Rz Current Aftairs, interviews discussions, literary: pro- _
" graimes: $pzcial Audience Programmesand Ragms & Revex.
lo pnzafal Programmes, Drama-& Documeataries, L a2 _
2. Sports. ’ . =
3.-Muwic & Dance. 8 ke S
4. Or any oth>r licipline which may beadded on the basis of re- ;
quirements.,’ : o
Total- 12 (11 27 82 or—. 2%
_ " +18¥ +18¢
: _ *This denotes posts in the grade of‘VEdeo_Exggu_{ivc. :
vice needs,

in D‘od:dars}ién mai,? :‘.llso b deploycd ‘on fransmission duiy as per ser
trately(*) will maintain their sepa-
om th2respactive ft}qdcr_ grade wtill they are merged at ne stege of Rs. 3700-5000,

nlo biiazludied in :hé‘lahiﬁi-_Tifni;.'Sca le of Programme Production Cadres ofDoordarshq:
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