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MINISTRY OF INFORMATION AND BROADCASTING

NOTIFICATION

New Delhi, the 15th July, 1982

G S R 496CE) - i n exercise of the power conferred by the proviso to article 309 of the Constitution the President hereby
mates the following rules regulating the method of recruitment to certain Group'A'and Group 'W posts in the M.mstry
of Information anc Broadcasting, namely :—

1. Short Title and Commencement :(1) These rules may be called the Doordarohan (Group 'A' and Group 'B' posts)
Recruitment Rules, 1982.

(2) They shall come Into force on the date of their publication in the Official Gazette.

2. Application : These rules shall apply to the posts specified in column 2 of the Schedule annexed to these rule*.

3 Number of posts, classification and scales of pay : The number of the said posts, their classification and the scales of
pay attached thereto shall be as specified in columns 3 to 5 of the said Schcdulo.

4 initial Constitution : (1) The regularly appointed officers of the All India Radio who OD the date of commencement of
th ' rules are working or have at any time prior to that date worked in Doordarshan against posts mentioned in column 2

f t h Schedule annexed to these rules and are willing to be absorbed in the cadre of the Doordarshan will be eligible to be
Considered for appointment at the initial constitution stage to posts corresponding to those which they were holding on a
regular basis provided that such officers make a written request in this reĝ r<? within three months from the date of commence-
ment of these rules.

(D The suitability of the officers referred to in sub-rule (1) for appointment to the respective grades shall be determined by
«d tlon committee to be constituted by the Union Public Service Commission with the Chairman or Member of the

Commission as President and not more than two representatives of appropriate status to be nominated by the Ministry of
T formation and Broadcasting. The Selection Committee shall prepare a list of officers considered suitable for each appoint-

ent and submit the same to the Commission. On receipt of the said list, the Commission shall forward itt recommendations
fo appointment of the officers found suitable to the respective grades to the Ministry of Information and Broadcasting.

,,. ^L0 reguiar continuous service of officers mentioned in sub-rulo (2) prior to their appointment to the cadre of the
Doordarshan shall count for the purpose of probation period, qualifying service for promotion, confirmation and pension.

J Future Maintenance : The method of recruitment, age limit, qualifications and other matters connected therewith shall
tie specified in columns 6 to 15 of the Schedule annexed to these rules.

6. pJsqmlification : No person,—

(I) who has entered into or contracted a marriage with a person having a spouse living, or

(li) who having a jpouw living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to service;

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law appli-
ble to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person from

the operation of this rule.

7 power to relax : Where the Central Government is of the opinion that it is necessary or expedient so to do, it may by order,
reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of the pro-

isions of these rules with respect to any class or category of persons.

Saving : Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to be
Ided for candidates belonging to the Scheduled Castes, the Scheduled Tribes and other special categories of persons

ft0 ccordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE

S. Narfie of post No. of
No. posts

1 2 3

1. Director 1*
General (In

1982)

Classifica- Scale of
tion pay

4 5

General Rs. 2500-
Central 125/2-2750
Service •
Group 'A'
(Gazetted)

Whether
selection
post or
non-selec-
tion post

6

Selection

•Subject to variation dependent on workload.

Whether Age limit for direct
benefit of recruits
added
years of
service
admissible
under rule
30 of the
Central Civil
Service
(Pension)
Rules, 1972

6(a)

No

7

Not exceeding 50
years (Relaxable for
Government ser-
vants by 5 years in

accordance with in-
structions issued by
the Central Govern-

ment).
Note : The crucial
date for determin-
ing the age limit
shall be the closing
date for receipt of
applications from
candidates in India
(other than those in
Andaman & Nico-
bar Islands and
Lakshadweep).

Educational and other quali-
fications required for direct
recruits.

8

Essential :
(i) Degree of a recognised

University or equiva-
lont.

(ii) 15 years experience In g
supervisory capacity in
educational, cultura 1,

television, film, pro-
gramme production,
publicity or professional
institution/organisation,
including adequate gen-
eral administrative ex-
perience with ability and
capacity for organisa-
tion,

(ili) Knowledge of India's
cultural heritage and of
different forms of
literary, cultural and
artistic experessions to
the country,

(iv) Knowledge of curren
affairs and contemporary
thought.

Note 1 : Qualifications are
relaxable at the discretion
of the Union Public Ser-
vice Commission in case of
candidates otherwise well
qualified.

Note 2 : The qualiflcation(s)
regarding experience is/
are relaxable at the dis-
cretion of the Union
Public Service Commission
in the case of candidates
belonging to Scheduled
Castes and Scheduled
Tribes if, at any stage of
selection, the Union Public
Service Commission Is of
the opinion that sufficient
number of candidates from
these communities possess-
ing the requisite experi-
ence are not likely to be
available to fill up the
vacancies reserved for
them.
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Whether age and Period of
educational quali- probation,

'cations- prescrib- ifany
cd for direct re-
rccruits will apply
in the case of
promotecs

9 10

No 2 years

M:thod of recruitment
whether by direct re-
cruitment or by promo-
tion or by deputation/
transfer and percentage
of the v. cancies to be
filled by various met-
heds

II

By promotion or trans-
fer on deputation or
d irect recruitment the
exact method to bo
decided on efch occa-
sion in consultation
with the Union Public
Service Commission.

In case of recruitment by pro-
imtion/dcputation transfer,
grades from whichrpromo-
tion/deputation/transfer to bo
made

12

. Promotion :
(i) Additional Director Gen.

eralwith2 years regular
service in the grade,

(ii) Failing (i) above, Addi-
tional Director General
with 5 yea rg regular ser-
vice in the grade of
Additiona 1 Director Gen-
eral p nd Deputy Director
General combined to-
gether.

Transfer on deputation.
(I) (i) Officers of All India

Services holding analo-
gous posts or approved
for appointment to posts
in the scale of Rs. 2500-'
2 730 and
(ii) Officers under the
Central Government
(including Central
Services Group 'A' )/
State Governments
holding anrlogous posts
or with 2 Voa rs service in
the posts in the scale of Rs,
2250-2500 or equivalent
orwitn5Vears service in
posts in tne scale of Rs.
2000-2250 or equivalent an.

(2) Possessing experience or
the type mentioned in
(ii) under column 9.

(Period of deputation shall
not exceed 5 years.)

If a Djpirtm--n^al Pro-
motion Committee
exists, what Is its com-
nositlon.

13

Group 'A' Departmental
Promotion Committee
for considering pro-
motion as wellascon-
flrmation)

(i) Chairman/Member,',
Union PjbHc S^vice
Commission—Chair-
rrnn.

(ii) Secretary, Ministry
of Information &
Broadcasting—Member

d

Circumstances
in which Union
Public -flcrvico •
Commi'^ion is
to be consulted
in making re-
cruitment

14

Consultation
with th,: Union
Public Servico
Commission
necessary while
making direct

recruitment a n d
officer for ap-

pointment on
deputation.

S. Name of post No. of
No. P° s t s

1 2 3

2. Additional *1
Director General (1982)

Classifies,- Scale of pay
tlon

4 5

General Rs. 2250-
Central 125/2-2500
Service
Group 'A'
(Gazetted)

•Subject to variation dependent on \

Whethor
selection
post or
non-selec-
tion post

6

Selection

workload.

Whether
benefit of
added years
of servico
admissiblo
under rule
30 of the
Central Civil
Service
(Pension)
Rules, 1972

6(a)

No

Age limit for direct
recruits

7

Not exceeding 50
years (Relaxable for
Government ser-
vants by 5 years in
accordance with in-
structions Issued by
the Central Govern-
ment).
Note : The crucial
date for determin-
ing the age limit
shall be the closing
date for receipt of
applications from
candidates in India
(other than those in

Educational and other quali-
fications required for direct

recruits

8
Essential :

(i) Degree of a recognised
University or equiva-
lent,

(ii) U years' experience in
a supervisory capacity
in educational, cultural,
television, film, pro-
gramme production,
publicity or professional
institution/ organisation,
including adequate gen-
eral administrative ex-
perience with ability
and capacity for or-
ganisation.
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1 2 3 4 5 6 6(3) 7

Andaman & Nicobar
Islands and
Lakshadweep).

8

(iii) Knowledge of India's
cultui al heritage and of
different forms oflitcrary
cultural and artistic
expressions in tho
country,

(iv) Knowledge of current
affairs and contempo-
laiy thought.

Note 1 : Quahficatlon(s)
relaxable at the discretion
of the Union Public
Service Commission in
caie of candidates other-
wise well qualified.

Note 2 : The quallflcation(s)
repai ding experience is/
are relaxable at the dis-
cretion of the Union Public
Service Commission in the
case of candidates belong-
ing to Scheduled Castes
and Scheduled Tiibcs If
at any stage of selection,
the Union Public Service
Commission i3 of the opi-
nion that sufficient number
of candidates ftom

these communities possess-
ing the requisite experi-
ence arc not likely to be
available to fill up the

vacancies reserved for
them.

Whether age and
educational quali-
fications prescrib-
ed for direct re-
cruits will apply
inthe caseofpro-
motees

9

No

Period of
prob'tion,
ifany

10

2 years

Method of recruitment
Whether by direct re-
cruitment or by promo-
tion or by depuution/
transfer and percentage
of the vacancies to be
filled by vanuis met-
hods

II

By promotion or trans-
fer on deputation or
direct recruitment;the
eX"ct method to be
decided on e^ch occa-
sion in consultUioti
with the Union Pjblic
Service Commission.

Incase of recruitment by pro-
motion/deputation tr. n$fer,
grades from which proma-
tion/deputuion/transfer to be
made

12

Promotion :
Deputy Director G;noral

with 2 yesirs regular ser-
vice in the grade.

Troffifer on deputetion.
(I ) (i) Officers of Alllndh

Services with 4 years
service as such; and
(ii) Officers of the Cen-
tral Government in-
cluding Central Services
Group 'A'/Stato Go-
Governmsnfs " holding

If a Departmental Pro -
mition Committee exists,
wrnt is its composition

13

I. Group 'A' Dapirt-
rrtsntal Promotion
Committee,

(for considering promo-
tion)

(i) ChMrmin/M^mbor'
Union Public Service

Commission— Chiir
m-n.

(ii) S4cretnry, Ministry
of Information and
Broadcasting—

" "Member.

Circumstances
inwhich Union
Public Service
Commission is
t o b ; consulted
in m-king re
cruitment

16

C^iultUiDri
with the Uftion
pjblic Service
Commission
necsss^ry while
miking direct

recruitment and
- selecting an

officers for
appointment on
deputation.

460 GI/82—3
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9 10 11 12

analogous posts or with
2 ye. rs service in posts
in the scale of Rs.
2000-2250 or equivalent;
and

(2) Possessing experience of
the typj mentioned in
(ii) under column 9.

(Period of deputation shall
not exceed 5 years).

13

(iii) Director General,
Doordarsh n—Member.

2. Group 'A' Depart-
mental Promotion Com-
mittee (for consider-
ing confirmation),

(i) Secretary, Ministry
of Information and
Broadcasting.—

Chairman,
(ii) Director General,

Di.irdirstnn—
Member.

Note :—The proceed-
ings of the Dcpftrt-
menta 1 Promotion
Committee relating to
confirmation shall be
sent to tho Commis-
sion for approval.
If however these a re
not approved by tho
Commission a fresh
meeting of the De-
partmental Promotion
Committee to be

presided over by the
Chairman or a Mem-
bir of the Union Public
Service Commission
shallbeheld.

14

S. Name of post
No.

1 2

3. Deputy
Director General

No. of
posts

3

3* -

Classifica-
tion

4

General
Central
Service
Group 'A'
Gazetted

Scale of pay

5

Rs. 2000-
125/2-2250

Whether
Selection
post or
non-selec-
tion post

6

Selection

•Subject to variation dependent on workload.

Whether
benefit of
added ser-
vice
admissible
under rule
30 of the
Central
Civil Ser-
vices (Pen-
sion) Rules,
1972.

6(a)

Not
Applicable

Age limit for direct
recruits

7

Not Applicable

Educational and other
qualifications required for
direct recruits

S

Not Applicable
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Wheiiher age and
educational quali-
fications prescrib-
ed for direct re-
cruits will apply
in the case of
promotees.

9

Not Applicable

Period of
probation,
if any

10

2 Years

Method of recruitment
whether by direct re-
cruitment or by promo-
tion or by deputation/
transfer and percentage
of the vacancies to bo
filled by various met-
hods

11

By promotion

In case of recruitment by pro-
motion/deputation/transfer,
grades from which promo-
tion/doputation/transfer to be
made

12

Promotion : Director (Door-
darshan Kondras), Control-
ler of programme and
Controller of Sales with 5
years' regular service in
the grade.

If a Departmental Pro-
motion Committee exists,

what is its composition

13

1, Group 'A' Depart-
mental Promotion

Committee
(for considering promo-

tion).
(1) Chairman/Member,

Union Public Ser-
vic o Commi ts ion—
Chairmen.

(ii) Joint Secretary,
Ministry of Informa-
tion and Broad-
casting—Member.

(lil) Director General,
Doordsrshan—

Member

2. Group 'A' Depart-
mental promotion
Committee
(for considering con-
firmation)

(i) Secretary/Joint
Secretary, Ministry
of Information and
Broadca sting—Chair-
man.

(ii) Director General,
Doordarshan—
Member

Note :—The Proceed-
ings of the Depart-
mental Promotion
Committee relating to
confirmation shall be
sent to the Union
Public Service Com-
mission for approval.
If however, these are
not approved by the
Commission a fresh
meeting of the Depart-
mental Promotion
Committee to be
presided over by the
Chairman or a Member
of the Union Public
Service Commission
shall be held.

Circumstances
in which Union
Public Service
Commission i»

to be consulted
in making re-
cruitment

14

Consultation
with the Union
Public Service
Commission not
necessary while
selecting an
officer for ep-
pointment to
the post.
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s.
No.

1

4.

Name of post No. of
posts

2

(i) Director—10
(Doordarshan
Kendias)
(ii) Controller
of
Programme—3
(iil) Controller
of Sales—1

3

*14
(1982)

Classifica-
tion

4

General
Central
Service
Group 'A'

Gazetted).

•Subject to
variation
dependent
on wsrkload

Scale of pay

5

Rs. 1500-
604800-100
2000

Whether
selection
post or
non-selec-
tion post

. 6

Selection

Whether
benefit of
added
years of
service
admissible
under rule
30 of the
Central Civil
•Service
(Pension)
Rules, 1972

6(a)

No

Age limit for direct
recruits

7

Not exceeding 45
years. (Relaxable for
Government ser-
vants by 5 years in
accordance with the
instructions issued
by the Central Go-
ment).

Note : The crucial
date for determin-
ing the age limit
shall be the closing
date for receipt of
applications from
candidates in India
(other than those in
Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other quali-
fications required for diiect
recruits

8 '

Essential ;
(i) Degree of a i ecot/nsed

University or equivalent,
(ii) 10 years experience in-

cluding 3 years admi-
nistrative and organisa-
tional experience in a
supervisory capacity of

planning and produc-
tion of progiatnme for
television or sound

broadcasting or film or
drama or publicity with
visual impact,

(iii) Intimate knowledge of
India's cultural heritage
and of different forms
of cultural and artistic
expressions in the
country (evidence to be

furnished).

Note 1 : Qualifications aro
relaxable at the discretion
of the Union Public Ser-
vice Commission in
case of candidates other-
wise well qualified.

Note 2 : The qua'iflcation(s)
regarding experience is/
are relaxable at the dis-
cretion of the Union
Public Service Commis-
sion in th; c\j2 of candi-
dites belonging to Sche-
duled Castes and Sche-
duled Tribas if, at any
stage of selection the
Union ' Public Service

Commission is of the
opinion tb.it sufficient
number of candidates from
these comm'onities pjsses-

sing th? requiiita ex-
perience are not lifcily to
be avulable tD fill up th o
vacancies reserved for
them.
Desirable :

(I) Knowlcfi- of Hindi
and p.efcrably one other
Indian Language.
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1 -
J

2 3 4 5 6 6(-) 7 8

(il) Eminence of orgm'sing
cultural activities,

(iii) E/ichtice of pibhsrud
work of creating pro-
duction in Irn cindi-
datj's ow.i fisld of
specialisation.

Whether age and
educational quali-
fications prescrib-
ed for di ,tect re-
cruits will apply
in the case of
promoters

9

No

Period of
probation
if any

10

2 Years

Method of recruitment
whether by direct recruit-
ment or by promotion
or by deputation/transfer
and percentage of the
vacancies to bo filled by

various methods

11

(i) 33-1/3 per cent by
promotion failing
which by transfer on
deputation (including
short-term contract),

(ii) 33-1/3 per cent by
transfer on deputation

(including short-term
contract)/transfor fail-
ing which by direct
recruitment,

(iii) 33-1/3 per cent by
direct recruitment.

In ca sc of I ecruitment by pro-
motion/deputation/transfer
grrdes from which promo-
tion/deputation/tranifor to be

made

12

Promotion : Deputy Director
(Programme) and Public
Relations Officer with 5
years' rogulur service in
tho grade.

Transfer on deputation (in-
cluding short-term con-
tract) /transfer

Officers under the Central/
State Governments/Semi-
Government, Statutory or

Autonomous Organisations/
Councils/Institutions—

(a) (i) holding analogous
posts; or
(ii) with 5 yoirs' service
in posts in the scale of
Rs. 1100-1600 or equi-
valent; and

(b) Possessing the educa-
tional qualifications and
experience la id down for
direct recruits under
column 9.
(poriod of deputation/
contract shall ordinarily
not exceed 4 years).

Note :—The proceedings of
the Departmental Promo-
tion Committee relating to
confirmation shall be sent
to the Commission for
approval. If, however,
these aro not approved by
the Commission a fresh
meeting of the Departmen-
tal Promotion Committee
to be presided over by the
Chairman or a Member of
the Union Public Service
Commission shall be held.

If a Departments 1 Pro-
motion Committee exists,
what is its composition

13

1. Group 'A' Depart-
mental Promotion
Committee (for con-
sidoring promotion)

(i) Chairman/Member,
Union Public Ser-
viccCommission—
Chairman

(ii) Joint Secretaiy,
Ministry of Informa-
tion and Broadcast-

ing—Member,
(iii) Director General,

Doordarshan—
Member.

2. Group 'A' Depart-
mental Promotion
Committee (for con-
sidering confirmation),

(i) Joint Secictary,
Ministry of Informa-
tion and Broadcast-

ing—Chairman
(ii) Director General

(Doordarshan)—
Member

(iii) Additional Directo
General/Deputy
Dii ector General—
Member.

Circumstance
, in which Union

Public Service
Commission is
to be consulted

in making re-
cruitment.

14

Consultation
with the Union
Public Service
Commission

necessary while
making direct
recruitment and

selecting en
officer for ap-
pointment on
deputation/
contract/tra-
nsfer.

r
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s.
No

1

1.

Name of post

2

(i) Deputy
Director
(Programme)

(ii) Public
Relations
Officer-1

No. of
posts

3

•9
(1982)

Classi-
fication

4

General
Central
Service
Group 'A'
Gazetted

Scale of
pay

5

Rs. 1100-
50-1600

Whether
selection
post or
non-
selection
post

6

Selection

Whether
bsnefit of
added years
of service
admissible
under rule
30 of the
Central
Civil Service
(Pension)
Rules, 1972

7

No

*Subjeot to variation dependent on workload.

>

Age limit for direct
recruits

8

Not c\ceeding 40
years (Rclaxablo for
Government servan-
ts by 5 years in acc-
ordance with the
instructions issued
by the Central Go-
vernment).
Note : The crucial
date for determin-
ing the age limit shall
be the closing date
for receipt of appli-
cations from candi-
dates in India (other
than those in. Anda-
man and Nicobar
Islands and Laksha-
dweep).

Educational and other quali-
fications required for direct
recruits

9

Essential :
(i) Degree of a recognised

University of equivalent,
(ii) 7 years experience in-

cluding 3 years adminis-
trative and organisa-
tion experience in a
supervisory capacity, of
planning and production
of programme for tele-
vision or sound broad-
casting or film or drann
or publicity with visual
impact,

(iii) IntinvUe knowledge of
India's cultural heritage
and of different forms
of cultural and artistic

expressions in the country
(evidence to bs furnished)

Note 1 : Qaliflcations are
relaxable at the discretion
of the Union Public Service
Commission in case of
candidates otherwise well
qualified,

Note 2 ; The qualifications (s)
regard ing experience is/
are relaxable at the dis-
cretion of the Union Public
Service Commission in the
case of candidates belong-
ing to Scheduled Castes
and Scheduled Tribes if,
at any stage of selection
the Union Public Service
Commission is of the opi-
nion that sufficient
number of candidates from
these communities possess-
ing the requisite experience
are not likely to be
available to fill up the
vacancies reserved for
them-

Desirable :
(i) Knowledge of Hindi and

preferably one other
Indian language,

(ii) Experience of organis-
ing cultural activities.
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1 3 4 5 6 7 8 9

(iii) Knowledge of a foreign
language other than
English ;

(iv) Participation in casual
television programme.

Whether age and
educational qua-
lifications pres-
cribed for direct
recruits will apply
in the case of pro-
motees

10

Period of
probation,
if any

n

2 y^ars

Method of recruitment
whether by direct recruit-
ment or by promotion or
by deputation/transfer
and percentage of the va-
cancies to be .filled by
\ .irious methods

12

75 % promo-
tion failing which
by direct recruit-
ment,

(il) 25 per cent by direct
recruitment.

In case of recruitment by pro-
motion/deputation/transfer,
grades from which promotion/

deputation/trapsfer to be made

13

Promtion :
Assistant Station Director,

Deputy Assistant Controller
of Programme and Assis-
tant Controller of Sales
with 3 years' regular service
in the grade.

If a Departmental Pro-
motion Comrrittee exists

what is its composition

14

1. Group 'A' Depart-
mental Promotion

Committee (for con-
sidering promotion)

(i) Chairman/Member,
Union Public Ser-
vice Commission—
Chairman

(ii) Joint Secretary, Mi-
nistry of Informa-
tion and Broadcast-
ing—Member

(iii) Director General
Doordarshan—
Member

(iv) Additional Director
General/Deputy Di-
rector GenerRl—
Member

2 . Group 'A' Departmen-
tal Promotion Co-
mmittee for consider-
ing confirmation)

(i) Joint Secretary,
Ministry of Informa-
tion and Broadcast-
ing—Chairman

(ii) Dircetor General,
Doordarshan—
Member

(iii) Additional Director
General/Deputy Di-
rector General, Door-
darshan—Member

Note : The proceedings
of the Departmental
Promotion Committee
relating to confirma-
tion shall be sent to the
Commission for app-
roval. If, however,
these arc not approved
by the Commission a
fresh meeting of the

Circumstances
in which Union
Public Service
Commission is
to bJ consulted
in making re-
cruitment

15

Consultation
with t he Union
Public Service
Commission ne-
cessary whilo
making direct
recruitment.
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TO 11 12 13 14

Departmental Promo-
tion Committee to be
presided over by the
Chairman or a Member
of th3 Union Public
Service Commission
shall be hold.

15

1 2

6. (i) Assist-nt
Station
Director 29

(ii) Deputy
Assistant
Controller of
Programme 2

(iii) Assistant
Controller
ofSrles 1

3 4 5 6

•2 General Rs. 900- Selection
Central 40-1100-EB-
Service 50-1400
Group 'A'
Of zetted

•Subject to variation dependent on workload.

7

No

8

Not exceeding 35
yeirs. (Relexable to
Government sorv-n-
ts by 5 ye.rs in acc-
ordance with the ins-
tructions issued by
the Central Govern-
ment.

Note : The crude 1
date for determining
the age limit sh° II be
the closing date for
receipt of applica-
tions from candida-
tes in India (other-
th?n those in Anda-
man fnd Nicobar
Islands and Lnksha-
dweep).

9

Essential ;
(i) Degree of a recognised

University or equivalent
(ii) 3 yci rs experience of

planning and produc-
tion of programme for
television or sound
broadcasting or film or

drama or publicity with
visual impact.

(iH) Intimate Knowledge of
India's cultural heritage
and of differnet forms
of cultural and artistic
expressions in the coun-
try (evidence to be fur-
nished).

Note 1 : Qualifications ere
relaxable at the discre-
tion of the Union Public
Service Commission in case
of candidates otherwise
well qualified.

Note 2 : The qualification(s)
rcg" rding experience is/
are relaxable at thedis-
cretion of the Union Pub-

lic Service Commission in
tho case of candidates be-
longing to Scheduled
Castes and Scheduled
Tribes if, at any stage of
Selection the Union Publl
Service Commission is of
tho opinion that sufficient
numbor of candidates from
these communities possess-
ing the requisite experience
are not likely to be availa-
ble to fill up the vacancies
reserved for them.

Desirable :
(i) Knowledge of Hindi and

preferably one other
Indian language,

(ii) Experience of organising
cultural activities,

(lii) Knowledge of a foreign
language other than Eng
lish.

(iv) Participation in casua
television programme,
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10 11

2 year-

12

(ij 75 per cent by pro-
motion failing which
by ducct recruit-
ment,

(ii) 25 percent by diiu-ct
jcciuitment.

n

Promotioii ;
Progiatrrn; EKCLUUVC with 5

ycjis' icguiji service in the
grade.

Noto :—The eligibility list foi
pi ormlion shall be pi owed
with refeience to the date
of completion by the officer
of prescribed qualifying
sen ice in the respective
giade/post.

14

1. Gioup 'A' (Depart-
mental Promotion Co-
mmittee) for considci ing
piomoUo'i.
(i) Ciiirinin/MsTibsr,

Union Public Sci-
vico Com-nission—
Chafi man

(ii) Additional Director
General/Deputy Di-
rector Genoml, Door-
da rshan —Member

fiii) Deputy Secrotaiy,
Ministry of Informa-
tion and Broadcast-
ing —Member

(iv) Directoi (Personnel),
Doordarshan—Membei

2, Group 'A' (Depart-
mental Promotion
Committed) for con-
sidering confirmation :

(i) Additional Diroctor
General/Deputy Di-
rector General,
Doordarshan

—Member
(ii) Deputy Secretary,

Ministry of Informa-
tion and Broadcast-
ing —Member

(iii) Director (Personnel),
Doordarshan—Mombo

Note : The proceedingi
of the Departmental
Prom ition Committee
relating to confirnia-
tion shall bs sent to
Commission for appro-
val . If however, these
are not approved by the
Commission a fresh
meeting of the Depart-
in ental Promotion Co-
mmittee to be presided
over by the Chairman
or a Member of tho
Union Public Service
Commission shall bo
held.

15

Consultation
with the Union
Public Service
Com mission ne-
cessary while
miking direct
lecruitmcnt and
promotion.

r

1 2

7. Progiammc Kxccu
five

3 4

*52 General
(1982) Central

Service
Gi oup'B'

•Subject (Gazetted)
to variation
dependent
pn workload.

5 fi

Rs. 650- Select ion
30-810-
EB-35-880-
40-1000-
tB-40-1200

7

No

S

Between 21 and 30
years (Relaxable
upto 5 years for Go-
vernment servants
in actoidance with
the instiucliom is-
sued by the Cen-
tral Government,)

9

Essential :
(i) Degree of a recognised

University or equivalent
(ii) Sound knowledge of

(he literature of at I
ono Indian lanBUU«v.
(The candidate should*
have offered it as a subi
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I 2 3 4 5 6 7 8

Note : The crucial
date for determi-
ning the age limit
shall be the clo-
sing date for receipt
of applications
from candidates in
Tndia (other than
those in Andaman
and Nicohar Is-
lands and Laksha-
dwecp).

9 r
ject for a degree or
should furnish evidence
of published, creative
or critical work in the
language),

(iii) Knowledge of India's
cultural heritage and
of different forms of
culluial and artistic ex-
pressions in the coun-
try (evidence to be
furnished).

Note 1 :—^Qualifications are
reiaxabie at the discretion
of the Union Public Ser-
vice Commission in case of
candidates otherwise well
qualified,

Noto2 :— T̂he qualification
regarding experience is re-
laxable at the discretion of
the Union Public Service
Commission in the case of
candidates belonging to
Scheduled Castes and Sche-
dulod Tribes if, at any
stage of selection, the Union
Public Service Commission
is of the opinion that suffi-
cient number of candidates
possessing the requisite ex-
perience arc not likely to
be available to fill up the
vacancies reserved for them.

Desirable :
(i) Diploma in pei form-

ing arts or in film pro-
duction/direction from
a recognised Institute
or equivalent,

(ii) A record of literary
dramatic or debating

activities or published
work,

(iii) Diploma in journalism
from a recognised Unyi-
versily or equivalent,

(iv) Experience in progra-
mme production in
Television/Films

Note : -The required Indian
language at (ii) will be indi-
cated at Ihc time of recruit-
ment.

10

No

11

2 years

12

(i) 25 per cent by pro-
motion failing which
by direct recruit-
ment.

13

Promotion :
Transmission Executives with

8 years' regular service in
the grade.

14

Group 'B' Departmental
Pro "nation Co nnilla: :

(i) Additional Director
General, D.iordar-

15

Consultation
with thj Union
Public Service

Comnission iu-
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10 -
i

11 12

(li) 75 per cent by direct
recruitment.

13

Nate 1:—The promotion shall
be on AH-India basis. For
this purpose, a single eligi-
bility list of Transmission
Rxecutivos shall be prepared
on the basis of their date of
regular appointment in tho
respective cadro subject to
the inter fe seniority or
persons within the same
cadre b;ing miintainol In
caso date of regular ap-
pointment of persons from
different cadres Is the same
the seniority will be deter-
mined with reference to the
date of birth; the one born
earlier being senior.

Note2 : (f any person appoin-
ted to the post of Trans-
mission Executive is con-
sidered for the purpose of
promotion, all persons
senior to him in the grade
shall also bo considered
notwithstanding that tho>
may not htivo rendered tho
requisite number of years
of qualifying service.

14 15

shall —Chairman cessary while
(u) Deputy Director Ge- making diiect

ncial, Doordaishan recruitment.
—Member

(lii) Director (Personnel)
Doordaishan -Member

Note :—The proceedings
of tho Departmental
Promotion Committee
relating to confirma-
tion shall be sent to the
Commission for appro-
val. If, however, these
are not approved by
the Commission a fresh
meeting of the Depart-
mental Promotion Com-
mittee to be piesided
over by the Chairman
or a Member of the
Union IVilie Service
Oom'nission shall bo
met.
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