e o, S1.uw.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

Gr.50.-31.Te.-31.-11092021-229559
CG-DL-E-11092021-229559

SHTITIT
EXTRAORDINARY

AW IH—ave 4
PART Il1—Section 4

JTfaFR F THfAa
PUBLISHED BY AUTHORITY

. 388] 7% Taeett, @A, A 10, 2021/91% 19, 1943
No. 388] NEW DELHI, FRIDAY, SEPTEMBER 10, 2021/BHADRA 19, 1943

T ATCAT
CEGIREE IR REUE))
ST
7% feeett, 10 e, 2021

. TF-10/001(4)/2015-Fef e, —ame |aredt (|aredta yamor fAwm) srfarfaera, 1990 (1990 =t
25) #¥ 91T 9 FT IT YT (2) I T 11 AT IT-4TT (5) F 7T IT5T &1 33 FiT IT-LTT (2) F GUE ()
TAT GUL () T T&cq ATHIT FHT TN FLd gU T THIL ATLAT (AT THOT F79H) (Fes genfes
Ud OHeE US) FaT e, 2002, STt % AT Heer ya< Aofy forfuew qur sraw ooft forfoes F 9wt 7 g,
TAT THTE FTLAT (ATLA T TET0T T791H) (e ferfoen/agras) 9t fEAfaam 2013 % AT § 39 a1di &
Fram g U8 afersmsor § 9 36T 13T 8 A7 9 7 AT 36T 9T 8, THIE AT (ST JEmer )
FZ LA & QATIHIET § At e a=mar g, sraid.-

1. gfereg A 3R - (1) =7 At &1 9 v\ aredt (9 g9 [e) wEts gt g
ot [t 2021 21

(2) T TSI H YT it a0 F e gl
2. AR GET: ¥ A =7 [T ¥ SIaE A= 1 & Hiad (1) § AFEs 9@ 9% g g6

3. 9% €T, T X T Aieaq § oq- SFq I&i 0 96T, ST aEiR0 3 T ffeaq & 99 a5
BT, STT = fAf==et it §on g+ 1 & Fiad (2) ¥ (4) § AfFfase €

4. 9T Ff 7EfA, AL-HHT AR =T AZAT] Afe- I UGl q¥ WA fT TG, A=A, AEard s I
HETAT o7 FTd o g ST S IqgHAT & i (5) 7 (12) # fafafds= g

5024 G1/2021 @)
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5. afgar - = A=t F qga s Fa=niat it aweaw afvgar sds v storsor Framr g aw7
T I AT AT F3em 3 T g

6. fA<gar — ag =fr —

() e va =t 7, Sreer afq 31 ekt gt shfaa g, e R g,
(@) fSra srae i 27 9ot % Shifad wed gu, B =t @ e e g,

3 T&t q¥ [Ai<E % fore ar /gt g

e AT AR %7 78 F9TeTE 21 Srar g T var farg, vE ik o fFae e v u% Ay w6
fafer % el sreperar € sffe UaT e % T s strene € a1 9 et st iy zw Rffem F vede T ge
T T

7. Tl s f afe- sef v &t a2 v g &% U AT A a1 a8, 98t 39 forg S
FIT B, v AGAGE FLF ST g TLHTT F I4 AquTad & =4 fafazwi F et Suser v fFeft 3wt a7 yart &
SARAT %0 ITad, 9T FIT 2 & T

8. AN - =7 AT ¥ =7 Fag § LN g7 G9I-9AT T ST 0 0 SRer & STIar Tqa=d
ST, S St StTfaat, 9 &faeht sie s ferw 2ofY & safxeat 3 forg sare B st amer seqo,
A HAT § ge o7 ey RAmaai 9% wHE w8l 927w

qT

G il
T et i g T Tt | TR H | 99 U styEr | dieft well & e s e
KEC] AT 9%
(1) (2) (3) (4) (9) (6)
1. 941 *561(2021) qgga’ o9 6 99 9% 30%?@(31'%?5:1@
faRFmeEs | «@t & qfvadw | FEEEA | (% 35400- (ST AT 3 FHAATAT
FEAET F e 112400) w5 ay T #it o)
gl feroquf; s i fatha
foroqoft: o=t & e F F fom Aot
= % forw w=hed u=t Ffr v aft ff T
#T F TEAT § AT eI B EE Tl
foreft ot o 77 ATATT BRI
o # wfafagfraa
TR FHATIAT
e A
EIBENTOIICIES
FHATAT T Fo
TEAT T ATerh Tl
Bl




[¢TRT [11—EUE 4] T T TSI ¢ ST 3
el et ¥ forw 7 {efy wrff % | wfedter £ T T T, AT Heft AT & ST A7 Jar=ta ¥ Aqv
Sreafore 7 1= oo Meifa sy | safa, afr g | wiafRate / smies g sie s et & a6
AFLTF TRAATT T Sreqforer 2l EIEEIK IR R IR T
IR IR EE
g Y fRafar &
AT ET
(7) (8) 9) (10)
AAITF: AT AR T a9 (i) T=I=ITT 51T 60%;
(i) TorefY AT s (if) =rfer el s Rty odtear 3 smeme o
EEIEBIEREECIGED g 5T 20%;
1 Fo4f (i) Fopew (i) =veft sl 57T 20%
zgﬁ;ﬁ;‘“ Forooft 1: ey A1 & o B F gere 2
. Tt FefRmt 77 a7 I & 4 4t ¥ Rt
iy A fr e & .
T frT e gl FTT ST STUAT, 79T o & giafaegrad aearr
‘ FAATH i P ¥ srfeeet o T, S B
e g Rt o sroem

TRIATT AT T R/ATHAT I FIT A o qrHel |
S & aErata ar wiatAe/sEes B ST gl

7f fawnftr aareta affa wisE 2, ar gt de=ar

(1)

(12)

1. Qﬁﬂﬁﬁ:ﬁﬁ'@‘ﬂfﬁw4 (25500-81100 W)ff
=& ATt 7 e Tar F " y=7 Aoy i

2. #ifaa fEramfer sfaeeft ol & @fea § e 4
(25500-81100 =91) & 9= AT At F=faa &ar *
T YT Avft forfoen)

(GUESRECINIR ISR IR I e I C TS
g fETa/aRETeT ST & SqE st i

ST

fooquft:- STt % FiAts ST AU TEF STFEAT qrEar qar
T F T 2 ST TGt % forg i € agt 39
Fives ff =Tl g F97d ST g ST9aT qr=rar a1
T Fft srufera sreger srerar arar Far foF sefy srerav v
g, ST oft F9 1, & oTfe 7 g1 vd Rregia srett I §
TR % forw 3k A ST stge ararar A T 8
& AT T TATRA hRedT qaa 27 F2 (T gl

Bt w3l afafy (et = fEr w7 F o)
ATt -

1. 3T HETAQLTT (TS HHTL)/(TATE), ATRTLAT -
AT

2. 3T HETHH (AT HETER)/(TATHH), TLEIH-
qIET;

3. [ARer (AT TETLR)/(STE), SATHTAATI - T
e gf afafy (qf o e = % o) &
it gi:-

1. 3T HETAQLTH (TS HHTL)/(TATE), ATRTLET -
AT

2. 3T HETHLH (AT HETER)/(TATH), TLEIH-
qIET;

3. Q9T (WTHa |HTEA) /(TATH), ATRTETof -
T
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(1) (2) (3) (4) () (6)
2. ga< qofy * 2173 (2021) *uei ¥ E’T@"‘T'% a4 4 (25500- 999 TS F'I'I'ﬁ[ﬂé;fl
IIEE? gRadT FEAET F qefiT | THEeT 81100 &9m)
Bt
feoquft: uet fit e I
% forw =& ual & T
TEAT g S foReft ot mm
7 fmw & wiafegeaa
FLRTE FHATRAT AT
IBUEEREIEENTOIIEIES
FHATAT T Ff T&qT F
Ifers et gl
(7) (8) 9) (10)
B Gl AT AL EIDGE (F) ST F7 STEFT T 3 e
FREAT F T 9% T 5T 80%;
(@) #foa et sfoartt ader F srem
¥ e 51T 20%

froqeft- st #re & 3 @y § e g
areft fftert & fiew I # I aftEt
FHATAT T 9T ST, d9iq A #
gfafegftrag et F=rh o o &
SferaRToa sfiT Fw=rreat grer s & e
g Ao form srom

(11)

(12)

1. SATLFIT T AEATHIE FRTAT F AR T T2r1d &
oo srEw 9ofy forfos o o dfes 2 (19900-63200
&) | SATRTLTATI / LRI gt AT T9ET | 1S AT i
e &ar & 91 Frea 2

2. "t framfr gfaeeft ofar & sy o g3 F
forw s avfy frfis st & @few 2 (19900-63200
) § ArHRTATIN / ZEEA Hgl AT Tl H I A1
#1 fAafaa &aT & =y w7 g

fooquft:- Stgt % At ST AT AEF STAAT T AT
T FT TF 8 ST TR & o e g agt 39
Fives ot =T ST Ford ST AEF SraET qrIrar
AT | FHT STUTET Teeh FAAAT qTT=AT "aT (o smeft srera
1 a9, ST T 7 21, & Afaew 7 21 v Sregie sreft I
H gt & for 39 wfaes T sgs arerar ar
T g & A1 T AR ahedl Tae 27 H o1 gl

i gereta et (w@efe o fEr F ¥ o)
1. FY ZTEH Tt T IAH JUT F T h €9 AT 6%
THE: AT,

(Ffe Foelt T2or a7 ¥ 7 TH@ Y 2T5H TheA 6l AT
H %7 I FT graT §, qAl Hhedq T AT &% HT THF ST
FH T FH TG 2TH Thet o &7 FT 2

2. 92T %z eers | g Aaas (Frdwa) a1
TETT g ATHIAT / AT Ao (Afsrait=ehr): aae;
3. afvg wamafaes sttt ar semafaew srfdar:
BT




[T [1—avE 4]

HILT T TS . AHTYTLY

(1) (2) (3) (4) (5) (6)
3. ET Auir [ 2286 (2021) *ual W"T'% EE WA a9 9gl | 18 ¥ 27 a9 & = (JEX
IKIRED o afiadd AT F | aHEe (19900- AT F FEATAT & forw
el ZR 63200 =9T)| = qY qF Dl Fe)
froqoft: o=t &t e feoqofy: s #frar Fatfa
Iz % forw w=hea F2 % fow s &t
gt Y T AT g THTT AT ST are 51T
e et oft T [EELECEISS Il
78 A #
ISR L]
TR FHATAT
g A F
srferRTi s
FHATRAT T T
AT T AferF Tl
BNl
(7) (8) (9) (10)
(i) Tt wreaT w9 AT | AT A= HTeft et & () HTeft AT & 85%;
freafeemea & 124 e forg 2 (@) AT T AT TR FT & AT
IqT FHFET T | FREAT ¥ e 9% =S g 5%;
(i) FET 9T ST 7 35 e

grez AT 241 & 30 9re= wia
fome ft g & erefiv ==
9T EHET AR

(OEIECSRECINERIERINTR R IET
FTYTT I qar=Iad g1er 10%

frogofy- gEwfa #Fe & o fFow o
Ioqe g Attt RfRat @ fiee I H
a7 Aot o FHATRET g |9 ST,
sorig fo # wfafagfeaa st
FEAT MY fFom F afesia e
FHATAT g, sEr & A g
Aot foraT strom)

(11)

(12)

F. 5 yfaera et & werata & oo 1 dfea % = 1
(18000-56900 #73) # i o F F=rfarg Fam ¥ a7y 3w
et ATerar ame A w1 feateemea 7 &few a7 auwe
TRIAT 7@ AT ATHTAATUT IT LI o6 HHATL

g, {1fq it sfaarft 98T F e 9% 10 st
ot & we=fa & oo & @ & S=er 1 (18000-
56900 =9¥) ¥ T 99 i =i @ar & a1 &iv B
HT=qT T are At eafammes 7 afes a1 guser Tegar
@ AT ATHTAATU(T IT LRI 6 HHATL |

(#FHfoa fErarfi gfeaeft ofer s At 9t e g
EETaaRETeE 93ET ST F AqE AT i
STt

Frarfy weete afvf (et w e Fa *

1. IR 99T TheT 3T IHH S o T F 9T AT

T TE: A,

(@R Bt o A7 FF A THE aNs gEIgEE
IATHTT FT AT H FH L w7 gl g, af (Aeheaw
T AT FF FT YE ST FF H FH qY THIAAE
IATHTA & TAL AT Z1AT g ALTE ZI)|

2. AT g AQeTsh/agrae Ao (FTaF7) a7
TETTF g ATHAAT/AETTF (Ao (ArSii=ehn):

NS

3. afvg wemafaa srfersrdy a7 germafaes e
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fooquft 1: af3 9deT & sRar ww Sudey FEATAr F | g9

weT TR 7 &ear & offere & 91 U it wa=ret | et qfy ety (qfy o e = 3 foo)-
AT AT F A F IO G AT TR AT AT F | afg zrw S s 9w o ww F S
fer=me 3T ST o O O AT H ST W AT A | oy S g e

FHATIAT HT ATE T THEAT | AT T FHIA ATl & Tgel (@ Bt o o7 %7 ¥ g AR @ew o A
For=me ffer st TEAT H F I F 3, AT WA S A7 33 F w0
oY et T FASS ST AT AR AT AN HAN T | Sy oy & 5 AT 2w S €T § qeme 2101
AT & AT TR F o e € awt 3 afves 2. FETIF ¥z Rerw/aeras e (F1fww) =7

ot fa=meofier ST Ford ST AEF A=A IT=aT HAT § FHT TR ¥ ARErAT/AETTE R (AR
AUTErT STea ST2raT qrrar | o swefl sreram a1 a9, S o T

T 21, | ATeF T 2l U Segi oWt I § Tare1d % _
oy < s ey s e A Y & e 3. afvg gerraf=F srferpmT a7 werratae sTfaawr:
THATATHRTT TFATT TaF T FE (o137 2

BELS)

HTHT A, FIT ARTHRTR
[FE=TTa=-111/4/219T./252/2021-22]

PRASAR BHARATI
(Broadcasting Corporation of India)
NOTIFICATION
New Delhi, the 10th September, 2021

No. N-10/001(4)/2015-PBRB.—In exercise of the powers conferred by clause (c) and clause (d) of
sub-section (2) of section 33 read with sub-section(2) of section 9 and sub-section (5) of section 11 of the
Prasar Bharati (Broadcasting Corporation of India) Act, 1990 (25 of 1990), and in supersession of the
Prasar Bharati (Broadcasting Corporation of India) (Junior Administrative and Allied posts) Service
Regulations, 2002 in so far as they relate to the posts of Upper Division Clerk and Lower Division Clerk
and the Prasar Bharati (Broadcasting Corporation of India) (Head Clerk/ Assistant) Recruitment
Regulations, 2013, except as respects things done or omitted to be done before such supersession, the
Prasar Bharati (Broadcasting Corporation of India), with the prior approval of the Central Government,
hereby makes the following regulations, namely:-

1. Short title and commencement. — (1) These Regulations may be called the Prasar Bharati
(Broadcasting Corporation of India) Junior Administrative Posts Recruitment Regulations, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.- These regulations shall apply to the posts specified in column (1) of the Schedule annexed
to these regulations.

3. Number of posts, classification and level in the pay matrix. — The number of posts, its classification
and level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these regulations.

4. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (12) of the
aforesaid Schedule.

5. Seniority - The inter-se seniority of employees who are appointed under these regulations shall be in
accordance with the general instructions issued by the Department of Personnel and Training from time to
time.

6. Disqualification. - No person, -
@) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said posts:

Provided that the Corporation may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage, and that there are grounds for so
doing, exempt any person from the operation of this regulation.

7. Power to relax — Where the Corporation is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and with the prior approval of the Central
Government, relax any of the provisions of these regulations with respect to any class or category of

persons.

8. Saving - Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for persons belonging to the Scheduled Castes, the Scheduled Tribes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the
Government from time to time in this regard.

required for direct
recruits.

qualifications
prescribed for
direct recruits will
apply in the case of

SCHEDULE
Name of the Number of posts. Classification | Level in the | Whether Age-limit for direct
post. pay matrix | selection post | recruits.
or non
selection
post.
1) ) ®) (4) Q) (6)
1. Head *561(2021) Equivalentto | Level 6 (Rs. | Selection post. | Not exceeding 30 years.
Clerk/ *(subject to variation | Group ‘B’. 35400- (Relaxable for employees
Assistant dependent on 112400). of Prasar Bharati up to
workload). five years)
Note: The number of Note: The crucial date
posts in each grade for determining the age-
is the total number of limit shall be as advertised
the posts sanctioned by Prasar Bharati
for that grade and at Recruitment Board.
any time, it shall not
exceed the aggregate
number of posts
occupied by the
Government servants
on deemed
deputation to the
Corporation and the
officers and
employees of the
Corporation.
Educational and Whether age and Period of Method of recruitment, whether by direct
other qualifications | educational probation, if any. | recruitment or by promotion or by deputation

/ absorption and percentage of vacancies to be
filled by various methods.

(1) Bachelor’s
degree from a
recognised
University;

(ii) Should pass
typing test at the
speed of 35 words

promotees.
() ®) ) (10)
Essential: Not applicable. Two years. (i) Sixty percent by promotion;

(ii) Twenty percent by promotion on the basis of
Limited Departmental Competitive Examination;
(iii) Twenty percent by direct recruitment.

Note 1: The vacancies arising in a particular year
in promotion quota shall be filled up by two
categories of employees in the feeder grades, that
is, the Government servants on deemed
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per minute in
English or 30
words per Minute
in Hindi on
computer.

deputation to the Corporation and the officers and
employees of the Corporation, as may be decided
by the Corporation.

In case of recruitment by promotion or deputation /
absorption grades from which promotion or
deputation / absorption to be made.

If a Departmental Promotion Committee exists, what is
its composition

(11)

(12)

1. By Promotion: Upper Division Clerk in level 4 (Rs.
25500-81100) in the pay matrix with ten years’ regular
service in the grade.

2. By Limited Departmental Competitive
Examination: Upper Division Clerk in level 4 (Rs.
25500-81100) in the pay matrix with five years’
regular service in the grade.

(The Limited Departmental Competitive Examination
shall be held as per the scheme of examination
advertised/ circulated by Prasar Bharati Recruitment
Board).

Note: - Where juniors who have completed their
qualifying or eligibility service are being considered,
their seniors would also be considered provided they
are not short of requisite qualifying or eligibility
service by more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed probation period for
promotion to the next higher grade along with their
juniors who have already completed such qualifying or
eligibility service.

Departmental Promotion Committee (for considering
promotion) consisting of:-

1. Deputy Director General (Human Resource)/
(Administration), Akashvani - Chairperson;

2. Deputy Director General (Human Resource)/
(Administration), Doordarshan- Member;

3. Director (Human Resource)/(Administration), Akashvani
- Member.

Departmental Confirmation Committee (for considering
confirmation) consisting of:-

1. Deputy Director General (Human Resource)/
(Administration), Akashvani - Chairperson;

2. Deputy Director General (Human Resource)/
(Administration), Doordarshan- Member;

3. Director (Human Resource)/ (Administration), Akashvani
- Member.

) &) ®) 4) ®) (6)

2. Upper *2173(2021) Equivalentto | Level 4 (Rs. | Non- selection | Not applicable.
Division *(subject to variation | Group ‘C’ 25500- post.

Clerk dependent on 81100)

workload)

Note: The number of
posts in each grade
is the total number of
the posts sanctioned
for that grade and at
any time, it shall not
exceed the aggregate
number of  posts
occupied by the
Government servants
on deemed
deputation to the
Corporation and the
officers and
employees of the
Corporation.
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() (8) (9)

(10)

Not applicable. Not applicable. Not applicable.

(a) Eighty percent by promotion on the basis
of seniority subject to rejection of the unfit;

(b) twenty percent by promotion on the basis
of Limited Departmental Competitive
Examination.

Note- The vacancies arising in a particular
year in promotion quota shall be filled up by
two categories of employees in the feeder
grades, i.e., the Government servants on
deemed deputation to the Corporation and the
officers and employees of the Corporation, as
may be decided by the Corporation.

(11)

(12)

1. By Promotion on the basis of seniority subject to rejection of
the unfit from amongst Lower Division Clerks or equivalent in
level 2 (Rs. 19900-63200) in the pay matrix working in
Akashvani/ Doordarshan Kendras or Stations with eight years
regular service in the grade;

2. By promotion on the basis of Limited Departmental
Competitive Examination from amongst Lower Division Clerks
in level 2 (Rs. 19900-63200) in the pay matrix working in
Akashvani or Doordarshan Kendras or Stations with five years
regular service in the grade.

(The Limited Departmental Competitive Examination shall be held
as per the scheme of examination advertised/ circulated by Prasar
Bharati Recruitment Board)

Note: - Where juniors who have completed their qualifying or
eligibility service are being considered, their senior would also be
considered provided they are not short of requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed probation period for promotion to the next higher grade
along with their juniors who have already completed such
qualifying or eligibility service.

Departmental Promotion Committee (for
considering promotion) consisting of:-

1. Station or kendra Head of the level of Senior
Time Scale and above:

Chairman;

('In case the Head of a Station or kendra is of a
rank lower than that of Senior Time Scale, the
Head of the nearest Station or Kendra who is at
least of the level of Senior Time Scale).

2. Assistant Station Director/Assistant Director
(Programme) or Assistant Station Engineer/
Assistant Director (Engineering): Member;

3. Senior Administrative Officer or
Administrative Officer: Member.

@) 2 ®) 4) (5) (6)

3. Lower | *2286 (2021) Equivalent | Level 2 (Rs. | Non- Between 18 and 27 years
Division *subject to variation to 19900- selection | (Relaxable for employees
Clerk dependent on workload. Group ‘C’ | 63200). post. of Prasar Bharati up to five

Note: The number of posts
in each grade is the total
number of the posts
sanctioned for that grade
and at any time, it shall not
exceed the aggregate
number of posts occupied
by the Government
servants on deemed
deputation to the
Corporation  and  the
officers and employees of
the Corporation.

years)
Note: The crucial date for
determining the age-limit
shall be as advertised by
Prasar Bharati Recruitment
Board.
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@) ©) 9) (10)
(i) 12" Class or equivalent | Not applicable. Two years (a) Eighty five percent by direct
qualification from a for direct recruitment;
recognised ~ Board  or recrulits. (b) five percent by promotion on the basis
University. of seniority subject to rejection of

(if) a typing speed of 35
words per minute in English
or 30 words per minute in
Hindi on computer.

unfit; and
(c) ten percent by promotion on the basis
of Limited Departmental Competitive
Examination.
Note: The vacancies arising in a particular
year in promotion quota shall be filled up
by two categories of employees in the
feeder grades, i.e., the Government servants
on deemed deputation to the Corporation
and the officers and employees of the
Corporation, as may be decided by the
Corporation.

11

(12)

A. By Promotion to the 5% vacancies from amongst
employees of Akashvani or Doordarshan having three
years regular service in the post in level 1 (Rs. 18000-
56900) in the pay matrix and possessing Matriculation or
equivalent qualification from a recognised Board or
University.

B. By Promotion to the 10% vacancies on the basis of
Limited Departmental Competitive Examination:
Employees of Akashvani or Doordarshan with two years
regular service in the post in level 1 (Rs. 18000-56900) in
the pay matrix and possessing Matriculation or equivalent
qualification from a recognised Board or University.

(The Limited Departmental Competitive Examination shall
be held as per the scheme of examination advertised/
circulated by Prasar Bharati Recruitment Board).

Note 1: If more of such employees than the number of
available vacancies qualified at the examination, such
excess number of employees shall be considered for filling
the vacancies arising in the subsequent years so that the
employees qualifying at an earlier examination are
considered before those who qualify at a later examination.
Note: - Where juniors who have completed their qualifying
or eligibility service are being considered, their senior
would also be considered provided they are not short of
requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed
probation period for promotion to the next higher grade
along with their juniors who have already completed such
qualifying or eligibility service.

Departmental Promotion Committee (for considering
promotion) consisting of :-

1. Station or Kendra Head of the level of Senior Time
Scale and above: Chairman;

(In case the Head of a Station or Kendra is of a rank
lower than that of Senior Time Scale , the Head of the
nearest Station or Kendra who is at least of the level of
Senior Time Scale will be the Chairman).

2. Assistant Station Director/Assistant Director
(Programme) or Assistant Station Engineer/ Assistant
Director (Engineering): Member;

3. Senior Administrative Officer or Administrative
Officer: Member.

Departmental Confirmation Committee (for considering
confirmation) consisting of:-

1. Station or Kendra Head of the level of Senior Time
Scale and above: Chairman;

(In case the Head of a Station or Kendra is of a rank
lower than that of Senior Time Scale, the Head of the
nearest Station or Kendra who is at least of the level of
Senior Time Scale will be the Chairman).

2. Assistant Station Director/Assistant  Director
(Programme) or Assistant Station Engineer/ Assistant
Director (Engineering): Member;

3. Senior Administrative Officer or Administrative
Officer: Member.

MUKTA GOEL, Addl. Director General
[ADVT.-111/4/Exty.[252/2021-22]
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