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MINISTRY OF INFORMATION AND BROADCASTING

NOTIFICATION

New Delhi, the 14th May, 1995

G.S.R. 390 (E).—In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India
the President hereby makes the following rules to regulate the method of recruitment of Group 'C Programme (Tech-
nical Cameraman) posts in the units oi'Doordarshan under the Ministry of Information and Broadcasting, namely •—

1. Short title and commencement.—(1) These rules may be called the Doordarshan Programme (Technical
Cameraman Group ' C posts) Recruitment Rules, 1995.

(2) They shall come into force on the date of their publication in the official Gazette.

2. Number of posts, their classification and scale of pay.—The number of the said posts, their classification and
the scales of pay attached thereof shall be as specified in columns 2 to 4 of the said schedule.

3, Method of Recruitment, age limit, qualifications.—The method of recruitment to the aforesaid post, age limit
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

4. Disqualification:—No person,—

(i) who has entered into or contracted a marriage with a person having a spouse Irving, or

(ii) who having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied, that such marriage is permissible under persona) law
applicable to such person and the other party to the marriage and that there are other "rounds for so doing, exenipi
any person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it h necessary or expedient so to do. it
may. by order lor reasons to be recorded in writing, relax any of the provisions of these ruJes with respixi to any
class or category of persons.

6. Savings-—Noth'ng in these rules shall affect reservations relaxation of age li'iiit and other concessions required
to be provided for candidates belonging lo the Scheduled Castes; the Scheduled Tribes, other Backward Classes,, ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to lime in this regard.

SCHEDULE

Name of post

1

Cameraman
Grade-Ill

No. of
posts

2

150*
•(Subject to

variation
depending

on workload)

Classification

3

Group-C,
N on-Ministerial,
General Central
Service

Scale of pay

4

Rs. 1600-50-2300-
EB-60-2660/-

Whcther
selection
post or non-
selection post

5

Non-Selection

Whether benefit
oJ"added years
of service admissible
under rule 30 of the
Central Civil
Services Pension
Rules. 1972

6

Not applicable

Age limit for direct recruits

- - - ' 7

*Kot~cxceeding 30 years
(Relaxabte for Government Servants upto
5 years in accordance with the instructions
orders issued by the Central Government).
Note : The crucial date for determining the
age limit shall be the closing date for receipt
of application from candidates in India.
(Other than those in Assam, Meglialaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh Division,
of Jammu and Kashmir State, Lahaul & Spiti
districts of Himachal Pradesh, Andaman &
Nieobar Islands or Lakshadweep).

Education and other qualifications required
for direct recruits

8

[ivsential:
1. Passed 10-1-2 Standard or equivalent

(Preferably with Science subjects)
2. Should have a minimum three years

experience in motion picture photography
or photography involving handling of
16 mm/35mm, U-matic cameras as
Assistant Cameraman with any movie
production company, TV software supply
Company or any video studio; or

Independent Still photographer working
with news paper/news agencies with a
minimum of three years independent
experience.
If above criteria met then selection will be
done by a Selection Committee as already
detailed in Col. 13 which will select Direct
Recruitment by:
(i) a technical camera test, and
(fi) interview.

Whether age and
educational quali-
fications prescribed
for direct recruits
will apply in the
case of promotces

9

No



5

Period of probation
if any

Two years

Method of Recruitment whether by direct
recruitment or by promotion or by depu-
tatioa/transfc & peicentage of the vacan-
cies to be filled by various methods

11

By promotion- -50"0 (failing which by drrct
recruitment)
By direct recruitment- -50 °,,

In case of recruitment by promotion
deputation/transfer, grades from which
promotion/deputation/transfer to be made

12

Promotion from Lighting Assistants
(R.5. 1400-2.100) with minimum five years
regular service.

AND
Successfully passing 3 months conversion
course (by Indian Institute of Mass Com-
munications) or departmental training
institution.

If Departmental Promotion Committee exists, what is its composition

13

Group ' C Departmental Promotion Committee:
(1) Director of concerned Kendra;
<2) Video Executive or Senior Cameraman Grade-]; and
(3) Representative of Directorate General, Doordarshan not below the

level of Deputy Controller of Programmes.

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

14

Not applicable.
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